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The Board is committed to maintaining high standards of corporate 
governance. This statement, together with the Remuneration Report 
and the Directors’ Report set out on pages 36 to 44, describes how 
the Company has applied the relevant principles of the June 2006 
FRC Combined Code on Corporate Governance. The Board 
believes that the Company complies with the FRC Combined Code 
in full. 

The Board 
The Board is responsible and accountable for the Group’s 
operations. The Board has a formal schedule of matters reserved to 
it, including the Group’s strategic plans, acquisitions or disposals, 
capital expenditure, all financing matters, the annual budget and the 
review of operating and financial performance. The Board meets 
regularly and a schedule of attendance is shown on page 31. 

The Board also delegates specific responsibilities to committees, 
each of which has clear written terms of reference, as described 
below. The terms of reference for the Audit, Nomination and 
Remuneration committees are available on the Company’s website 
at www.trinitymirror.com/governance/terms. 

Board performance evaluation
This year, the Board participated in a formal evaluation of its own 
performance and that of its committees and individual directors by 
external consultants. In order to maintain objectivity and to ensure 
best practice following three years of internal Board review, the 
performance evaluation was undertaken by Dr Tracy Long of 
Boardroom Review. The process was based on all the directors, 
including the Chairman, completing a comprehensive questionnaire 
and having one to one interviews with Dr Long, together with Board 
and committee observation. The results were presented by Dr Long 
and discussed at a Board meeting in January 2009 as part of a 
wider corporate governance review. The review covered the roles 
and processes of the Board and its committees. Overall, it was 
concluded that the Board and its committees continued to operate 
effectively with appropriate procedures in place and actions are 
being taken to address each of the matters raised by the evaluation.

Committee membership
Following a corporate governance review the Board has agreed that 
all non-executive directors should serve as members of the Audit, 
Nomination and Remuneration committees. The Board believes 
that an increasing amount of work is undertaken by these 
committees and that a non-executive director can only properly fulfil 
his or her responsibilities if they are present during committee 
meetings and are able to follow the detail of discussion and debate 
held at those meetings. Similarly the Chairman, in addition to 
chairing the Nomination Committee, is a full member of the 
Remuneration Committee and attends meetings of the Audit 
Committee at the invitation of its Chairman. 

Company Secretary
All directors have access to the advice and services of the Secretary 
and Group Legal Director, Paul Vickers, who is responsible for 
ensuring that Board procedures and applicable rules are observed, 
and in the furtherance of their duties directors may take independent 
professional advice if necessary at the Company’s expense. The 

Company Secretary’s responsibilities include ensuring good 
information flows to the Board and its committees and between 
senior management and the non-executive directors.

Directors’ indemnity
As approved by shareholders at the 2008 Annual General Meeting, 
the directors have the benefit of an indemnity which is a qualifying 
third party indemnity provision as defined by Section 234 of the 
Companies Act 2006. The Company purchased and maintained 
throughout the period Directors’ and Officers’ Liability insurance in 
respect of itself and its directors.

Directors’ conflicts
The articles of association were amended at the 2008 Annual 
General Meeting with effect from 1 October 2008 to permit the 
Board to consider and if it sees fit to authorise situations where a 
director has an interest that conflicts, or may possibly conflict, with 
the interests of the Company.

The Board adopted a formal Conflicts Policy in October 2008 which 
provides a formal system for directors to declare conflicts to be 
considered for authorisation by those directors who have no interest 
in the matter being considered. In deciding whether to authorise a 
potential or actual conflict, the non conflicted directors are required to 
act in the way they consider would be most likely to promote the 
success of the Company and they may impose limits or conditions 
when giving authorisation or subsequently if appropriate. The Board 
has implemented the policy and a Register of Conflicts is available at 
each Board meeting for review of authorisation since October 2008.

Directors 
There are currently eight directors: Chairman, Sir Ian Gibson; Chief 
Executive, Sly Bailey; Senior Independent Director, Gary Hoffman; 
two other executive directors; and three other non-executive 
directors. The directors’ biographies are set out on page 29 and 
illustrate the directors’ breadth of experience, which should ensure 
an effective Board to lead and direct the Group. 

The Chairman and the non-executive directors have letters of 
appointment which are available for inspection at the registered 
office of the Company during normal business hours and at the 
place of the Annual General Meeting from at least 15 minutes before 
and until the end of the meeting.

The division of responsibilities between the Chairman and the Chief 
Executive has been set out in writing and approved by the Board. 
The non-executive directors are appointed for an initial term of three 
years and may be invited to serve subsequent terms. Before a non-
executive director is proposed for re-election by shareholders at the 
end of their initial term, the Nomination Committee meets to consider 
whether his or her performance continues to be effective and 
whether they demonstrate a commitment to the role. During the 
year the Chairman and non-executive directors met twice without 
the executive directors being present. The non-executive directors 
meet without the Chairman being present at least once a year to 
review the performance of the Chairman. 

Corporate Governance
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Audit Committee 
The Audit Committee is chaired by Kathleen O’Donovan.  
Gary Hoffman, Jane Lighting and Laura Wade-Gery are members.

The Committee has identified its Chairman, Kathleen O’Donovan, 
as its primary member with recent and relevant financial experience. 
Kathleen is a Chartered Accountant and was a partner at Ernst & 
Young. She was for 12 years the Finance Director of BTR plc 
(subsequently Invensys). She is also the Chairman of the Audit 
Committees of Prudential plc and Great Portland Estates plc.

Gary Hoffman also has considerable experience of the financial 
services industry having spent 26 years with the Barclays group.  
He was Group Vice Chairman of Barclays plc and was recently 
appointed Chief Executive of Northern Rock plc.

Jane Lighting and Laura Wade-Gery each have extensive commercial 
experience. Jane was Chief Executive of both Flextech plc and of 
the television company Five. Laura is Chief Executive of Tesco.com 
and is a director of Tesco Personal Finance Ltd.

The Group Finance Director, other directors, the Group’s external 
auditors and the internal auditors, as appropriate, attend meetings 
of the Audit Committee. 

During the Board performance evaluation in 2008, the Board 
reviewed the composition and balance of the Committee and it is 
satisfied that the appropriate and relevant expertise and resources 
are available to effectively fulfil the accounting, audit and risk issues 
it has to address during the year. 

The Committee has formal written terms of reference which are 
published on the Company’s website. The terms of reference 
provide authorisation for obtaining independent external advice at 
the Company’s expense. 

The website and the Company’s intranet also carry details of the 
Company’s ‘whistleblower’ policy, which has been approved and 
implemented by the Audit Committee.

The Committee’s principal responsibilities are to:

• �monitor the integrity of the Company’s financial announcements 
including the preliminary results announcement, the half yearly 
financial report, the interim management statements and other 
material in the annual report;

• review significant financial reporting issues and judgements;
• �recommend to the Board the appointment of the external auditor 

and approve their remuneration and terms of engagement;
• �monitor and review the external auditor’s independence, objectivity 

and effectiveness including considering relevant UK professional 
and regulatory requirements;

• �develop and implement policy on non audit services from  
the external auditors, again taking into account relevant  
ethical guidance;

• �review the Company’s procedures for handling allegations  
from whistleblowers;

• �review the Company’s internal financial control system and risk 
management system;

• �monitor and review the effectiveness of the internal audit function;
• �review and approve the remit of the internal audit function and 

ensure the function has the necessary resources and is able to 
meet appropriate professional standards for internal auditors;

• review and approve the internal audit plan; and
• �approve the appointment or termination of the head of internal 

audit (with the agreement of the Committee this approval may be 
delegated to the Committee Chairman).

In accordance with the Combined Code and the Company’s articles 
of association, every director is subject to re-appointment by 
shareholders at the first opportunity following their appointment and 
subsequently must seek re-election at least once every three years. 
An assessment is made of any training needs on a director’s 
appointment and the appropriate training is provided.

The Board has considered and agreed that Laura Wade-Gery who 
is standing for re-election continues to perform effectively and 
demonstrate commitment as a non-executive director. Laura brings 
considerable retail and consumer experience and demonstrates 
relevant digital media knowledge in her role as Chief Executive  
of Tesco.com.

Jane Lighting was appointed as a non-executive director on  
2 January 2008 and subsequently re-elected with shareholder 
approval at the 2008 Annual General Meeting. Jane has considerable 
experience in the media sector and was Chief Executive of Five  
and Flextech plc.

Director independence
The Board believes that all its non-executive directors  
are independent.

Gary Hoffman was, until October 2008, Group Vice Chairman of 
Barclays and an Executive Director of Barclays plc. Although the 
Company has connections with Barclays, the Company does not 
believe that this former connection affected Mr Hoffman’s 
independence given the relationships were in areas outside of his 
direct control.

The Board believes that the Chairman was independent at the date 
of his appointment. The Chairman has declared to the Company his 
other significant commitment, which is his Chairmanship of Wm 
Morrison Supermarkets plc. During the period from 31 December 
2007 and the date of this report, the Chairman has become 
Chairman of Wm Morrison Supermarkets plc having been formerly 
appointed as Deputy Chairman in September 2007. The Chairman 
has ceased to be a director of GKN plc, Greggs plc and Northern 
Rock plc. The Board believes that he devotes sufficient time to the 
Company to properly and fully fulfil his responsibilities.

The Board has considered the effect of Paul Vickers’s roles as 
executive director and Company Secretary and believes that  
Mr Vickers is able to maintain independence where required.  
The Chairman reviews Mr Vickers’s performance regularly  
and appropriate procedures are in place enabling him to perform 
and fulfil his duties accordingly.

Table of attendance of meetings

				    Audit 	 Remuneration
			   Board	 Committee	 Committee	 AGM

Number of  
meetings in year		  9	 4	 5	 1
Sly Bailey			   9	 4	 5	 1
Sir Ian Gibson		  9	 4	 5	 1
Gary Hoffman		  9	 4	 5	 1
Jane Lighting		  9	 3	 4	 1
Kathleen O’Donovan 	 9	 4	 4	 1
Vijay Vaghela		  9	 4	 –	 1
Paul Vickers			  9	 4	 5	 1
Laura Wade-Gery		  8	 4	 5	 1

The Nomination Committee met twice during the year and all then 
serving members attended both meetings.
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exceptional transactions or deemed not to be of a material nature. 
In all cases, the engagement of the auditor for non-audit work must 
be approved in advance by the Chairman of the Committee.

Remuneration Committee 
The Remuneration Committee is chaired by Gary Hoffman. Sir Ian 
Gibson, Jane Lighting, Kathleen O’Donovan and Laura Wade-Gery 
are also members.

The Committee meets as required during the year to review the 
Company’s general policy on executive remuneration, the application 
of the policy to the remuneration and benefits of the executive 
directors, and to recommend and monitor the level and structure of 
remuneration for senior management. 

The Remuneration Report set out on pages 35 to 42 contains a 
more detailed description of the Company’s policies and procedures  
for executive remuneration. During the year, as appropriate,  
the Chief Executive, the Secretary and Group Legal Director,  
the Group Human Resources Director and the Head of  
Compensation and Benefits have attended meetings of the 
Remuneration Committee but they do not participate in discussions 
on their own remuneration. 

The Committee has formal written terms of reference which are 
published on the Company’s website. 

Nomination Committee 
The Nomination Committee is chaired by the Chairman. All the non-
executive directors and the Chief Executive are members.

The Committee meets as required to select and propose to the 
Board suitable candidates of appropriate calibre for appointment as 
directors. The Nomination Committee would normally expect to use 
the services of professional external headhunters to help in the 
search for and selection of candidates. It followed this practice in 
the case of Jane Lighting.

The Committee has formal written terms of reference which are 
published on the Company’s website. 

Administration Committee 
The Administration Committee consists of the Chief Executive, 
Group Finance Director and Secretary and Group Legal Director 
and meets as necessary to deal with administrative matters of a day 
to day nature. 

Relations with shareholders 
The Company encourages two way communication with both its 
institutional and private investors and responds quickly to all queries 
received orally or in writing. The Chief Executive and the Group 
Finance Director meet regularly with analysts and institutional 
shareholders. At the Annual General Meeting all directors, including 
committee Chairmen, are available for questions. In addition, on 
notification of a new substantial shareholder in the Company, the 
Chairman will write to the shareholder to offer a meeting.  
The Chairman, at his request, met with a number of major 
shareholders during the year.

Twice a year the Director of Corporate Communications, who also 
runs the Company’s investor relations programme, produces a 
formal report for the Board giving details of comment and feedback 
received from analysts and institutional investors. He is present 
during the Board discussion of this report. Communication is also 
made through the Company’s website which is regularly updated. 

The Committee receives any required information from  
management in a timely manner and in formats which are  
comprehensible and sufficient to fulfil its responsibilities to 
shareholders and investors alike.

The Committee monitors and reviews the effectiveness of internal 
audit activities, internal controls and risk management systems. The 
Audit Committee has considered that the appropriate systems are in 
place, are adequate and are operating properly. The Audit Committee 
has access to a risk map which details a description of the risks, an 
assessment of the impact on the business and probability of 
occurrence and management actions. It is a valuable source of 
information for reference. During 2008, principal risks were identified 
by impact and probability and can be summarised as follows: 
economic uncertainty, advertising revenues, business continuity, 
newsprint supply and financing facilities. Further information can be 
found on pages 33 and 34 under the headings Internal Controls  
and Risk Management.

The internal audit function focuses on enhancing the Group’s 
internal controls. It has a rolling programme of review which is 
approved by the Audit Committee. The Head of Internal Audit is 
highly qualified and has extensive experience of working at a senior 
level in large companies.

The Audit Committee members are also members of the 
Remuneration Committee. The Audit Committee believes that the 
Company’s remuneration policy is adequate for a group of this size 
and nature and that compensation policies and practices are 
appropriate for maintaining a robust control environment and do not 
put the Company at risk. 

The Audit Committee has reviewed Business Continuity Planning 
activities including a desktop business interruption exercise 
undertaken by the Risk Management Group to review crisis planning 
for Canary Wharf employees. As a result of this activity, a number  
of actions were agreed and implemented.

External auditors’ independence and non-audit work
The Audit Committee, with the help of the Head of Internal Audit, 
followed a process to review and monitor the external auditors’ 
independence and objectivity and the effectiveness of the audit 
process. An extensive questionnaire was sent to directors and 
senior managers across the Group. The results were analysed by 
the Head of Internal Audit and a full report was submitted for review 
by the Audit Committee. There were no adverse findings. The report 
as a whole was discussed with the external auditors.

Private meetings were held with Deloitte LLP to ensure there  
were no restrictions on the scope of their audit and to discuss any 
items that the auditors did not wish to raise with the executive 
directors present. 

The Audit Committee reviewed a letter from Deloitte LLP confirming 
their independence and objectivity. It also reviewed the scope of 
non-audit services provided by Deloitte LLP to ensure that there 
was no impairment of objectivity. 

The Board has accepted the Committee’s recommendation on a 
policy on the engagement of the external auditors to supply non-
audit services. The policy has been adopted by the Board and as a 
general rule the auditor will not be engaged to provide any additional 
services other than tax or accountancy advice and circulation 
audits. There may, however, be circumstances where it could be in 
the Company’s and shareholders’ interests if the auditor was 
engaged. Such circumstances are likely to be relating to either 

Corporate Governance (continued)
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management, the internal audit department and the external 
auditors to provide reasonable assurance that internal control 
procedures are in place and are being followed. Formal procedures 
have been established for instituting appropriate action to correct 
weaknesses identified from the above reports. 

Risk management 
An ongoing process for identifying, evaluating and managing  
the significant risks we face has remained in place throughout the 
year and up to the date of approval of this report. The process is 
subject to regular review by the Board directly and by the  
Audit Committee. 

The process accords with the Turnbull Guidance on Internal Control 
for directors, as applicable for this accounting period. Although the 
Board’s overall responsibility for internal control is recognised, the 
positive contribution made by senior management to the 
establishment and ongoing development of risk management within 
the Group is acknowledged. 

In reviewing the effectiveness of our system of internal control, the 
Board has taken into consideration a number of key elements, 
which include financial controls, investment controls, management 
reporting and the various review, steering, policy and Board 
committees. 

The following illustrate how the risk management process and the 
system of internal control operated during 2008: 

• �Group Internal Audit – the Head of Internal Audit has recruited a 
skilled and experienced team to enable the agreed strategy to be 
fulfilled. The internal audit plan is risk based and has a focus on 
those areas which are critical to the achievement of business 
objectives. 

• �Audit Committee – the role of the Audit Committee includes the 
review, update and approval of the annual internal audit plan, 
direction to the Internal Audit function, to external auditors and to 
management in the review of internal financial controls. The Audit 
Committee alerts the Board to any emerging issues and considers 
the draft papers prepared for the annual review of effectiveness of 
the risk management procedures adopted by the Company prior 
to being submitted to the Board for approval.

• �Risk Management Group – the Risk Management Group is formed 
of the Executive Committee together with invited senior executives. 
The Secretary and Group Legal Director co-ordinates the risk 
management activities of the Risk Management Group working 
closely with members of the Internal Audit department. The agreed 
objectives for the risk management framework have been achieved 
during the year and all significant risks have been reviewed. A risk 
map has been developed and regularly updated to show the 
actions taken to minimise risks throughout the Group, the policies 
in force and the other sources of assurance upon which reliance 
is placed to mitigate risk.

• �Divisional and Group functional key risks – to enable consistent 
and focused monitoring, reporting, evaluation and management 
of significant Group risks, the Executive Committee owner of each 
key risk and the relevant senior managers have reviewed the 
plans, actions and initiatives which have taken place or are 
underway and documented them in the risk map. 

• �Year end compliance reporting – a formal process exists for year 
end risk management compliance reporting, requiring senior 
operating company, divisional and Group executive management 
to confirm their responsibilities for risk management and internal 
control. Ultimate compliance reporting is required of each and 
every Board member. 

Accountability and audit operating and financial 
review 
Through the reviews of the performance and financial position in the 
Chairman and Chief Executive Statement (pages 8 to 10) and the 
Business Review (pages 11 to 21) together with the Directors’ 
Report (pages 43 to 44), the Board seeks to present a balanced  
and understandable assessment of our position and prospects.  
The directors’ responsibility for the financial statements is described 
on page 43. 

Internal control
The directors are responsible for the Group’s established system  
of internal control and for reviewing its effectiveness. During the year 
the Board has not been advised of any failings or weaknesses which 
were deemed to be significant. No system of internal control can 
provide absolute assurance against material mis-statement or loss. 
Such a system is designed to provide the directors with reasonable 
assurance that problems are identified on a timely basis and dealt 
with appropriately. The key procedures that have been established 
and designed to provide effective internal financial control are:

• �Management and organisational structure – the existing 
organisational structure is considered appropriate to the size of 
the Group. This clearly identifies levels of delegated responsibility 
to operational management. The performance of senior 
management is regularly evaluated and individual employees’ 
responsibilities are clearly defined and communicated.

• �Financial reporting – part of the comprehensive management 
reporting discipline involves the preparation of detailed annual 
budgets by all operating units. These budgets are reviewed by the 
executive management and are ultimately summarised and 
submitted to the Board for approval. Weekly revenue and profit 
forecasts are received from all operating units followed by monthly 
management accounts, which are prepared promptly and reported 
against the approved budget. Consolidated monthly management 
accounts, including detailed profit analysis (with comparisons to 
budget, latest forecasts, prior year and consensus market opinion) 
together with a treasury report (including comparison to our 
financial covenants) are prepared providing relevant, reliable and 
up to date financial and other information to the Board. Profit and 
cash flow forecasts for the current year are prepared and submitted 
to the Board at quarterly intervals during the year.

• �Investment appraisal – we have a clearly defined framework for 
capital expenditure which is controlled centrally. Appropriate 
authorisation levels and limits beyond which such expenditure 
requires the prior approval of the Capex Committee, consisting of 
the three executive directors and the Director of Group IT, or in 
certain circumstances, the Board, are clearly set. There is a 
prescribed format for capital expenditure applications which 
places a high emphasis on the overall Group strategy or support 
for the expenditure and requires a comprehensive and justified 
financial appraisal of the business case being put forward. All 
significant corporate acquisitions or investments are controlled by 
the Board or a Board sub-committee and are subject to detailed 
investment appraisal and performance of due diligence procedures 
prior to approval by the Board.

• �Functional reporting – a number of our key functions, including 
treasury, taxation, internal audit, risk management, litigation, IT 
strategy and development, environmental issues and insurance 
are dealt with centrally. Each of these functions reports to the 
Board on a regular basis, through the Chief Executive, Group 
Finance Director or Secretary and Group Legal Director, as 
appropriate. The treasury function operates within the terms of 
clearly defined policy statements. The policy statements exist to 
ensure that we are not exposed to any unnecessary risk and that 
where appropriate there is hedging against foreign currency and 
interest rate risks. The Audit Committee reviews reports from 
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Having considered all the factors impacting the Group’s businesses, 
including downside sensitivities, the directors are satisfied that the 
Group will be able to operate within the terms and conditions of the 
Group financing facilities for the foreseeable future. In addition, 
following the refinancing of the bank facility in 2008, the Group does 
not expect to have to refinance or renegotiate its facilities during the 
next 12 months.

The directors have a reasonable expectation that the Company and 
the Group have adequate resources to continue in operational 
existence for the foreseeable future. Accordingly, they continue to 
adopt the going concern basis in preparing the Group’s annual 
consolidated financial statements.

Paul Vickers
Secretary and Group Legal Director
26 February 2009

Steps have been taken to embed internal control and risk 
management further into the operations of the business and to deal 
with areas of improvement which come to the attention of 
management and the Board. The Group’s systems of internal 
control are designed to manage rather than eliminate the risk  
of failure to achieve business objectives and can only provide 
reasonable and not absolute assurance against material  
mis-statement or loss. 

Further relevant information is included in the Corporate Responsibility 
report, published on pages 22 to 27. 

Corporate governance compliance statement
The Company has complied throughout the financial year with the 
provisions set out in the June 2006 FRC Combined Code on 
Corporate Governance. 

Going concern basis 
In determining whether the Group’s annual consolidated financial 
statements can be prepared on a going concern basis, the directors 
considered all factors likely to affect its future development, 
performance and its financial position, including cash flows, liquidity 
position and borrowing facilities and the risks and uncertainties 
relating to its business activities. These are set out in the Chairman 
and Chief Executive Statement on pages 8 to 10, the Business 
Review on pages 11 to 21 and in the Notes to the consolidated 
financial statements, in particular notes 28, 29, 30 and 37. The key 
factors considered by the directors were as follows:

• �the implications of the challenging economic environment on the 
Group’s revenues and profits. The Group undertakes forecasts 
and projections of trading and cash flows on a regular  
basis. Whilst this is essential for targeting performance and 
identifying areas of focus for management to improve  
performance and mitigate the possible adverse impact of a 
deteriorating economic outlook, they also provide projections of 
working capital requirements;

• �the impact of the competitive environment within which the 
Group’s businesses operate. In particular, the Nationals operate in 
a highly competitive marketplace characterised by high levels of 
marketing expenditure and cover price discounting;

• �the impact on our business of key suppliers (in particular newsprint) 
being unable to meet their obligations to the Group;

• �the continued fragmentation of media and the implications for  
our business;

• �the potential actions that could be taken in the event that revenues 
are worse than expected, to ensure that operating profit and cash 
flows are protected; and

• �the committed finance facilities available to the Group. The Group 
has access to overdraft facilities and a committed bank facility to 
meet day to day working capital requirements, which at the year 
end had undrawn facilities of £163.5 million. The bank facility is 
committed to June 2013 and drawings can be made with 24 
hours notice. 

Corporate Governance (continued)
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Remuneration at a Glance
Key points in 2008
• �The Remuneration Committee accepted a management 

recommendation that there be a ‘pay freeze’ for all staff, including 
the executive and non-executive directors, in 2009. 

• �Reflecting the performance of the Group, the executive directors 
and the majority of senior managers will not receive any bonus 
payment or Deferred Share Award for 2008. 

• �A new all employee bonus scheme has been introduced for 2009 
in which a common target has been set for both the management 
and staff bonus schemes.

What are the principles of our remuneration policy?
Performance linked
A significant part of executive directors’ reward is determined by the 
Group’s success. Failure to achieve threshold levels of performance 
results in no payout under short-term or long-term incentives.  
The Company’s policy is to provide remuneration of a median level 
for median performance and at an upper quartile level for upper 
quartile performance.
Shareholder aligned
Aligned with the Group’s strategic objectives, a considerable part of 
the reward is related to share price performance and is paid in 
shares that have to be retained until minimum shareholding 
requirements have been met.
Competitive
The Group aims to provide remuneration packages that reward 
senior executives in relation to other relevant companies.  
The Company seeks to balance the ‘package’ for senior executives 
between rewarding short- and long-term performance.

Who are our peer group companies?
In setting remuneration for 2008, the Remuneration Committee, 
with its advisers, decided on the continued use of the constituent 
members of the FTSE 350 Media Index and a Pan Sector Group as 
the comparator groups. The Pan Sector Group, which includes 
companies ranging from double to half the size of the Group,  
is used to validate data obtained on the FTSE 350 Media Index.  
The FTSE 350 Media Index comprised: 

Aegis Group plc	 Pearson plc
British Sky Broadcasting plc	 Yell Group plc
Daily Mail and General Trust plc	 Reed Elsevier plc
Euromoney Institutional Investor plc	 Reuters Group plc
Informa plc		  Rightmove plc
ITE Group plc	 Taylor Nelson Sofres plc
ITV plc			   United Business Media plc
Johnston Press plc	 WPP Group plc
Moneysupermarket.com Group plc

What are the component parts of reward?

	 Group		  Senior managers
Available	 employees		 and directors only

Fixed base salary	 3		  3

Benefits including pensions	 3		  3

Variable annual bonus	 3		  3

Share awards			   3

How has the structure changed year on year?

			   Changes to
			   2008 reward	 2009 reward

Base salary	 2.56% to 4.37% increase 	 Held at 2008 levels 
	 on 2007 levels	
Annual bonus	 No change to maximum %  	No change to maximum % 
	 of base of 75% to 110% 	  of base of 75% to 110% 
	 for executive directors 	 for executive directors 
	 and 50% to 75% for 	 and 50% to 75% for 
	 Executive Committee	 Executive Committee
	 No bonuses paid relating 	 Common financial target 
	 to 2008 performance	 across all bonus schemes
Share awards	 No change from 2007 	 Recommendation to 
	 in percentage level of salary 	 trustees of scheme to 
	 used for value of award	 scale back level of award  
		  so that same number of  
		  shares be awarded as in 	
		  2008 reducing value by  
		  up to 85%

What did executive directors receive in 2008?

			   Benefits 
			   excluding 		  Total cash 
		  Base	 pension	 Annual cash bonus	 and cash
		  salary 	 contribution	 Potential	 Actual	 equivalents
		  £000	 £000	 £000	 £000	 £000

Sly Bailey		  745 	 12	 825	 0	 757
Vijay Vaghela	  427	 11	 430	 0	 438
Paul Vickers		 373	 25	 281	  0	 398
	 		
			   Pension	 Granted in 2008
			   contributions	 Deferred	 Performance
			   £000	 shares	 shares

Sly Bailey				    246	 114,321	 270,270
Vijay Vaghela			   107	 59,387	 123,964
Paul Vickers				   117	 37,553	 108,108

How are the rewards structured?
The relative weighting of each of the key elements of executive 
director remuneration (excluding pension and benefits) is included  
in the table below and discussed in greater detail in the  
sections below. 

			   At risk (maximum) 
			   Base 	 Cash	 Deferred	 Performance 
			   salary	 bonus	 shares	 shares 

Sly Bailey 			   28%	 31%	 13%	  28%
Vijay Vaghela		  31%	 31%	 13%	  25%
Paul Vickers			  35%	 26%	  11%	  28%

Remuneration Summary
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comparator group of media stocks and other organisations with half 
to double the market capitalisation, profit and turnover of the Group 
(the Pan Sector Group). The Committee is conscious of and keen to 
avoid the ‘ratchet’ effect that can be created by an over reliance on 
such comparative work. 

In light of the current economic climate and the challenging trading 
environment, the decision was taken not to increase base salaries 
for 2009.

Annual bonus
The Group operates an annual performance related bonus scheme 
for a number of senior executives including executive directors.  
This provides for annual cash bonuses up to a maximum of 110% 
of base salary for Sly Bailey, 100% for Vijay Vaghela and 75% for 
Paul Vickers. Members of the Executive Committee participate in 
the scheme with maximum potential of either 50% or 75%.  
These payments do not form part of pensionable salary. 

In 2008, the executive directors’ bonus criteria were linked to 
budgeted target operating profit and individual key tasks designed to 
develop and pursue the Group’s strategic development. No payment 
would be made under the key tasks element unless a minimum 
operating profit ‘trigger’ was achieved. Executive Committee 
members had targets of a similar nature but reflecting their direct 
operational responsibilities. As a consequence of the Group’s 
performance, no bonuses are payable to the executive directors and 
the majority of the senior managers for 2008.

For 2009 the executive directors’ bonus targets are linked to 
budgeted operating profit. The targets themselves are not being 
disclosed at this stage for reasons of commercial sensitivity. The 
Committee considers that the performance conditions applying to 
the annual bonus scheme are relevant and stretching and that this 
results driven approach is in the interests of shareholders. 

Deferred Share Award Plan
An eligible employee may be granted an award of Deferred Shares 
equivalent in value up to 40% of their previous year’s gross bonus. 
These shares are held in trust.

If the employee remains employed by the Company, their award of 
Deferred Shares will normally become exercisable on the third 
anniversary following its date of grant. This Plan is for key executives 
with the Company and is designed to align their interests with those 
of shareholders by awarding them a stake in the future success of 
the Company. 

The deferred share awards for 2008 are based on the bonus 
achieved and for executive directors and the majority of senior 
managers there will not be an award.

Remuneration Committee
The Remuneration Committee (the ‘Committee’) consists of Gary 
Hoffman (Chairman), Sir Ian Gibson, Jane Lighting, Kathleen 
O’Donovan and Laura Wade-Gery. 

The Committee is a committee of the Board of directors and has 
been established with formal terms of reference approved by the 
Board. The Committee has authority to determine the appropriate 
remuneration, benefits and employment conditions for the executive 
directors. The Committee also monitors the level and structure of 
remuneration for senior management. The Committee sets the 
remuneration of the Chairman (the Chairman does not participate in 
any discussion of his remuneration).

The Committee fulfils its duties with a combination of both formal 
meetings and informal consultation with relevant parties internally, 
including the Chief Executive and the Secretary and Group Legal 
Director. Its principal external advisers are Hewitt New Bridge Street, 
who were appointed by the Committee but who also provide 
remuneration advice to the Company. Hewitt New Bridge Street 
does not provide any other services to the Group.

The Committee and the Board have continued to pursue their 
objective to ensure that the remuneration policy is fully consistent 
with and supportive of the main strategic objectives of the Group, 
and move the Group further towards a performance culture.

Remuneration policy
The aim is to provide remuneration packages that attract, motivate 
and retain senior executives who are rewarded competitively in 
relation to other relevant companies, in particular to a chosen 
comparator group. The Company’s policy is to provide remuneration 
of a median level for median performance and at an upper quartile 
level for upper quartile performance. The Company seeks to balance 
the ‘package’ for senior executives so that a greater percentage of 
the total is directly related to short- and long-term performance.

The main components of each remuneration package are basic 
annual salary and benefits, an annual bonus scheme based on 
Group and individual performance, share-based incentives linked to 
the delivery of shareholder value, and pensions. Each element of 
remuneration has a specific role in achieving the aims of the 
remuneration policy and aligning the interests of executive directors 
with the interests of shareholders. The combined potential 
remuneration from annual cash bonus and long-term share-based 
incentives ensures that the balance of the executive remuneration 
package is weighted towards ‘at risk’ performance pay. 

Basic annual salary
Basic salaries are reviewed annually by the Committee and are set 
relative to comparable roles in selected relevant companies drawn 
from the comparator group.

In relation to the salaries paid to executive directors and the 
Executive Committee for 2008, we continue to engage Hewitt New 
Bridge Street (the Committee’s principal advisers) to conduct an 
annual in-depth review of the competitiveness of total remuneration 
in comparison to executive directors and senior executives in our 

Remuneration Report
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Directors’ shareholding
A shareholding expectation was placed on the senior executives in 
conjunction with the LTIP. Within five years of the Annual General 
Meeting in 2004 or of the date of first appointment, senior executives 
are expected to build a holding in the Company’s shares equal to 
the following value of their salaries:

• Chief Executive: 150% of her salary.
• Other executive directors: 100% of their salaries.
• �Members of the Executive Committee: 30% or 50% of their base 

salary depending on the level of their bonus potential.

If these targets are not met, a restriction will be placed on the 
disposal of shares that vest to them under the LTIP.

The Board now expects that non-executive directors will acquire 
shares equal in value to one times their annual fee during a period 
of three years from the date of their appointment.

Executive share option scheme
Although the LTIP is now in place, this report is required to set out 
the detail of the existing share option schemes under which the 
executive directors hold options. No grants have been made under 
this scheme since 2004 and no further grants will be made.

Options are exercisable between three and 10 years from the date 
of grant subject to the satisfaction of performance conditions. No 
options are exercisable unless the Group’s earnings per share 
growth exceeds inflation, measured by reference to the Retail Prices 
Index, plus an average of 2% per annum over a period of three 
years. 50% of each grant of an option to each individual is subject 
to a TSR comparison against the FTSE Mid-250 index of companies 
on the date of grant. The other 50% is subject to a comparison of 
TSR with a group of about 20 other media companies. No vesting 
will take place on either measure unless the Company’s ranking is 
at least median. For executive directors and other senior executives 
options to the value of 75% of base annual salary become 
exercisable at median performance with a sliding scale to full vesting 
at 80th percentile performance. If the performance criteria are not 
fully satisfied after three years then they can be retested over  
a period of four, five and six years from the date of grant.

These performance conditions were chosen because they were felt 
to most closely align the interests of senior executives with the 
interests of shareholders, by rewarding executives for achieving 
superior relative total shareholder return performance compared to 
direct competitors and the FTSE Mid-250 as a whole, while at the 
same time requiring above inflation growth in the underlying 
business. The calculation of total shareholder return is performed 
independently by Hewitt New Bridge Street. 

Savings-related share option scheme
All eligible employees, including executive directors, may participate 
in a savings-related share option scheme which is an approved all 
employee share option plan in which performance conditions are 
not allowed to be attached to the exercise of options. Under the 
scheme, participants are granted options over the Company’s 
shares and may save up to £250 per month to purchase  
these shares at a discount of up to 20%. The last options were 
issued in 2006.

Long-Term Incentive Plan 2004 (LTIP)
The LTIP was originally approved by shareholders at the AGM in 
2004. Shareholder approval was given at the AGM in 2006 to modify 
and simplify the LTIP.

In any financial year an employee may be granted an award over 
Performance Shares, the final vesting of which is subject to 
continued employment within the Group and satisfaction of a 
performance condition, as set out in the table below. 

The normal maximum award of Performance Shares would be an 
award over shares not exceeding 100% of that person’s base 
annual salary. However, to facilitate the recruitment of a particular 
eligible employee that higher figure is increased to 200% of base 
annual salary. The highest awards in 2008 were 100% of base 
annual salary, which were made to the Chief Executive.

For the awards made in 2008, the vesting of the Performance 
Shares will be determined by the Company’s three year Total 
Shareholder Return (TSR) performance compared to a group of 
other media companies listed below:

Aegis Group plc	 Pearson plc
British Sky Broadcasting plc	 Yell Group plc
Daily Mail and General Trust plc	 Reed Elsevier plc
Euromoney Institutional Investor plc	 Reuters Group plc
Informa plc		  Rightmove plc
ITE Group plc	 Taylor Nelson Sofres plc
ITV plc			   United Business Media plc
Johnston Press plc	 WPP Group plc
Moneysupermarket.com Group plc

To determine whether the performance condition has been met, the 
TSR of each of the companies will be measured. The companies will 
then be ranked, in descending order, according to their TSR, and 
the performance shares will vest depending on the Company’s TSR 
ranking as follows:

						      Percentage of
TSR ranking of company				   shares vesting (%)

10th to 18th (below median)				    0
9th (median)					     35
8th							       50
7th							       65
6th							       80
5th							       90
1st to 4th			    			   100

The Committee considers TSR to be an appropriate performance 
measure as it aligns the interests of senior executives with those of 
shareholders and complements the financial measures used in the 
annual bonus schemes. TSR is independently calculated for the 
Committee by Hewitt New Bridge Street.

Prior to the amendment of the LTIP in 2006, there was a facility for 
employees to acquire deposited shares which the Company would 
match. The last of these matching share awards lapsed in 2008 and 
the deposited shares were returned to the employees.

The Committee has considered the basis on which it will recommend 
the grant of awards of Performance Shares under the plan in 2009 
and has taken account of both the fall in the Company’s share price 
and the ABI Guidance Note issued in September 2008. The 
Committee has agreed that in considering grants of awards in 2009 
it will limit the number of shares granted to the actual number of 
shares granted to each relevant executive in 2008 thereby 
substantially reducing the initial nominal cash value of each award.
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Performance graph
The following graph illustrates the Company’s performance 
compared to the FTSE 250 Index, which is considered the most 
appropriate form of ‘broad equity market index’ against which the 
Company’s performance should be measured. Performance, as 
required by legislation, is measured by TSR.
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Graph 1 shows the value, by the end of 2008, of £100 invested in Trinity Mirror on 31 December 2003 
compared with £100 invested in the FTSE 250 Index (excluding Investment Trusts). The other points 
plotted are the values at interim financial year ends.

As the main comparator group for the Company shares is the FTSE 
350 Media Index, relative TSR performance in that group is shown 
in the following graph.

Graph 2

0

50

100

150

200

250

300

2003 2004 2005 2006 2007 2008 

Trinity Mirror  (Total Return) FTSE 350 Media Index  (Total Return)

Graph 2 shows the value, by the end of 2008, of £100 invested in Trinity Mirror at 31 December 2003 
compared with £100 invested in the FTSE 350 Media Index. The other points plotted are the values  
at interim financial year-ends.

Executive directors’ pension arrangements 
Sly Bailey receives an annual cash sum to use for pension purposes 
that is equivalent to 33% of base salary.

Vijay Vaghela participates in the contributory MGN Pension Scheme, 
which accrues pension at the rate of 1/60th per year of service on 
salary up to the earnings cap referred to below.

Paul Vickers participates in the contributory Trinity Retirement 
Benefit Scheme as well as the non-contributory Trinity Mirror Plc 
Retirement Plan, which together provide final salary based pensions 
on retirement at age 60 of up to 2/3 of his pensionable earnings 
subject to the earnings cap referred to below.

In addition to their pensions, Vijay Vaghela’s and Paul Vickers’s 
spouse’s pensions are payable on death and lump sums are payable 
if death occurs in service.

As Vijay Vaghela and Paul Vickers are subject to the earnings cap, 
they receive an annual cash sum equivalent to 30% of salary in 
excess of the cap.

Following ‘A’ day on 6 April 2006 the earnings cap applying to the 
pension benefits of Vijay Vaghela and Paul Vickers has been 
maintained by amending the rules of their respective pension 
schemes. The cap, currently £117,600, is increased every 6 April at 
the discretion of the Company by reference to the Retail Prices 
Index for September in the previous year. From 6 April 2009 the cap 
will be £123,600.

Contracts of service
Each of the executive directors has a service contract with the 
Company which can be terminated by either party giving one year’s 
written notice. If any executive director leaves service at the request 
of the Company (other than for gross misconduct) they will be 
entitled to receive predetermined compensation equal to 12 months 
base salary and pension loss. Sly Bailey’s contract specifies that if 
the Company terminates her contract after six months of any 
financial year the prescribed sum will include an amount equivalent 
to her pro-rata bonus entitlement for that period.

Paul Vickers’s contract is dated 28 April 2000, Sly Bailey’s is dated 
9 December 2002 and Vijay Vaghela’s is dated 18 April 2003. 

In 2009, base salaries of the executive directors after the decision to 
waive increases are: Sly Bailey £750,000, Vijay Vaghela £430,000 
and Paul Vickers £375,000. 

Policy on external appointments 
The Company acknowledges that its directors are likely to be invited 
to become non-executive directors of other companies. The 
Committee believes that these non-executive duties can broaden 
the directors’ knowledge and experience to the benefit of the 
Company. Executive directors are therefore, with the Board’s 
permission, allowed to accept one such appointment as long as 
there is no conflict of interest and to retain any fees. 

None of the executive directors currently hold any external 
directorships for which they receive any fees.

Remuneration Report (continued)
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Audited information
Remuneration for the period
The aggregate remuneration of the directors of the Company was as follows:

								        Total	 Total	
								        excluding	 excluding	 Pension	 Pension	
				    Base 	 Annual	 Taxable		  pensions	 pensions	 contributions	 contributions
				    salary	 bonus	 benefits(3)	 Fees	 2008	 2007	 2008	 2007
			   £000	 £000	 £000	 £000	 £000	 £000	 £000	 £000

Executive directors						    
Sly Bailey	 745	 –	 12	 –	 757	 1,525	 246	 238
Vijay Vaghela	 427	 –	 11	 –	 438	 835	 107	 103
Paul Vickers	 373	 –	 25	 –	 398	 648	 117	 113
Non-executive directors								      
Sir Ian Gibson	 –	 –	 –	 220	 220	 220	 –	 –
Gary Hoffman	 –	 –	 –	 70	 70	 63	 –	 –
Jane Lighting(1) 	 –	 –	 –	 40	 40	 –	 –	
Kathleen O’Donovan	 –	 –	 –	 55	 55	 35		
Laura Wade-Gery	 –	 –	 –	 40	 40	 40	 –	 –
Peter Birch(2)	 –	 –	 –	 –	 –	 27	 –	 –
Sir Angus Grossart(2)	 –	 –	 –	 –	 –	 18	 –	 –
David Ross(2)	 –	 –	 –	 –	 –	 14	 –	 –

Total		  1,545	 –	 48	 425	 2,018	 3,425	 470	 454

Total 2007	 1,499	 1,466	 43	 417	 3,425	 –	 454	 –

Notes: 
(1)Jane Lighting was appointed to the Board on 2 January 2008.
(2)Peter Birch, Sir Angus Grossart and David Ross all retired from the Board on 10 May 2007.
(3)Incorporates the value of all tax assessable benefits arising from employment with the Company related to the provision of car and fuel allowance and healthcare cover.

Directors’ pension entitlements 
The following executive directors were members of defined benefit schemes provided by the Company during the year. Pension 
entitlements and corresponding transfer values increased as follows during the year:
	
							       Transfer value
							       of real increase
			   Accrued 	 Transfer	 Real		  in accrued	 Increase in		  Accrued	 Transfer 
			   pension at 	 value at	 increase in	 Increase	 pension (less	 transfer value		  pension at	 value at 
			   31 December 	 31 December	 accrued	 in accrued	 director’s	  (less director’s	 Directors	 28 December	 28 December
			   2007(1)	 2007(2)	 pension	 pension	 contributions)(3)	 contributions)(4)	 contributions(5)	 2008(1)	 2008(2)

			   £000	 £000	 £000	 £000	 £000	 £000	 £000	 £000	 £000

Vijay Vaghela	 25	 211	 2	 3	 6	 –	 7	 28	 217
Paul Vickers	 32	 466	 4	 5	 70	 240	 7	 37	 713
Total	 	 57	 677	 6	 8	 76	 240	 14	 65	 930

Notes: 
(1)Pension accruals shown are the amounts which would be paid annually on retirement based on service to the end of the year. 
(2)�Transfer values have been calculated based on the bases adopted by the trustees following the introduction of new legislation of The Occupational Pension Schemes (Transfer Values) (Amendment) Regulations 

2008 (SI 2008/1050) and The Occupational Pension Schemes (Transfer Values) (Amendment) Regulations 2008 (SI 2008/2450). In agreeing to the new bases trustees also had to consider the guidance issued 
by the Pensions Regulator ‘Transfer Values – Guidance to the trustees of private sector occupational pension schemes providing defined benefits – September 2008’ which came into effect from October 2008. 

(3)�The transfer value of the real increase in accrued pension over the year represents the incremental value to the director of their service during the year. It is based on the accrued pension increase less the 
director’s contribution. 

(4)�The increase in the transfer value from 31 December 2007 to 28 December 2008 includes the effect of fluctuations in the transfer value due to factors beyond the control of the Company and directors such as 
stock market movements and is net of the director’s contribution. 

(5)Directors did not pay any voluntary contributions during the year.

The above disclosure of directors’ pensions is in line with the latest 
Companies Act 1985 requirements. The figures for each director 
give the accrued pension to which each director would have been 
entitled had they left service at the end of 2008 (and the equivalent 
figure for the preceding year and the increase in accrued pension 
over the year). Also disclosed is the transfer value of the accrued 

pension at the end of 2008 (and the preceding year) and the 
increase in the transfer value during the year (net of directors’ 
contributions). The transfer values represent a liability of the pension 
scheme where funded and of the Company where unfunded.  
They are not sums due to be paid to the directors. 
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Non-executive directors
The remuneration of non-executive directors is determined by the 
Board. No director plays a part in any discussion about his or her 
own remuneration. The current remuneration consists of annual 
fees of £40,000 for each non-executive director. The Chairman, 
Senior Independent Director and Committee Chairmen receive 
additional remuneration for providing these services to the 
Company, effective 1 July 2005, as set out below: 

2008						      £

Chairman						      180,000
Senior Independent Director				    20,000
Chairman of Audit Committee				    15,000
Chairman of Remuneration Committee			   10,000

The Chairman and non-executive directors have letters of 
appointment which set out the terms of their appointment and are 
available for inspection at the Company’s registered office. They 
cannot participate in the annual bonus scheme or share schemes.

Interest in shares 
Directors’ activity 31 December 2007 to 28 December 2008 
The following directors held options to purchase shares under the Group’s share option schemes:

				    Balance at 				   Balance at
				    31 December	 (Exercised)/ 	 Lapsed	 28 December		
Name		  Option price	 2007	 granted in year		 in year	 2008		  Exercisable between(1)

Sly Bailey	 395.5p	 505,689	 –	 –	 505,689	 Feb 2006 to Feb 2013
Vijay Vaghela	 544.0p	 10,951	 –	 –	 10,951	 May 2003 to May 2010
			   452.5p	 14,751	 –	 –	 14,751	 Apr 2004 to April 2011
			   470.5p	 16,737	 –	 –	 16,737	 Apr 2005 to Apr 2012
			   488.6p	 102,333	 –	 –	 102,333	 Aug 2006 to Aug 2013
Paul Vickers	 544.0p	 113,970	 –	 –	 113,970	 May 2003 to May 2010
			   452.5p	 140,441	 –	 –	 140,441	 Apr 2004 to Apr 2011
			   470.5p	 135,069	 –	 –	 135,069	 Apr 2005 to Apr 2012
			   488.6p	 133,319	 –	 –	 133,319	 Aug 2006 to Aug 2013

(1)Exercisable between dates are the first possible exercisable date for these options – this does not mean that the options are exercisable as performance conditions were not necessarily met. 

Remuneration Report (continued)
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The following directors held options to purchase shares under the 
Group’s Deferred Share Award Plan relating to awards made in 
2006, 2007 and 2008:

Number
		  Deferred 	 Share price at	 Nominal

of shares		 Share award	 date of grant	 vesting date

2006 Award			
Sly Bailey			   28,898	 505.0p	 30 May 2009
Vijay Vaghela		  15,568	 505.0p	 30 May 2009
Paul Vickers			  12,060	 505.0p	 30 May 2009
 
2007 Award			
Sly Bailey			   56,174	 539.0p	 5 April 2010
Vijay Vaghela		  29,777	 539.0p	 5 April 2010
Paul Vickers			  18,581	 539.0p	 5 April 2010
 
2008 Award	 		
Sly Bailey			   114,321	 277.5p	 14 March 2011
Vijay Vaghela		  59,387	 277.5p	 14 March 2011
Paul Vickers			  37,553	 277.5p	 14 March 2011

The 2008 award was granted on 14 March 2008. There have been 
no lapses since the grant of the awards in 2006, 2007 and 2008. 

For an explanation concerning the Deferred Share Award Plan, 
further information can be found on page 36.

The following directors held options to purchase shares under the 
Group’s Sharesave options issued in 2006:

		  At 28 	 At 30
	 Exercise	 December	 December	 Exercisable
	 price	 2008	 2007	 between

Sly Bailey	 453.33p	 2,062	 2,062	 Jun 09 to Dec 09
Vijay Vaghela	 453.33p	 2,062	 2,062	 Jun 09 to Dec 09
Paul Vickers	 453.33p	 2,062	 2,062	 Jun 09 to Dec 09

There have been no withdrawals during the period. 

The following directors held options to purchase shares under the 
LTIP relating to the award made in 2005 which lapsed during  
the year:

Number
		  Performance 	 Matching	 Deposited

of shares		 Share award	 Share award	 shares

Sly Bailey			 
Opening			   87,622	 –	 –
Lapsed				   (87,622)	 –	 –
Withdrawn			   –	 –	 –
Closing				   –	 –	 –
 
Vijay Vaghela
Opening			   42,963	 23,953	 7,066
Lapsed				   (42,963)	 (23,953)	 –
Withdrawn			   –	 –	 (7,066)
Closing				   –	 –	 –
 
Paul Vickers
Opening			   39,006	 15,810	 4,664
Lapsed				   (39,006)	 (15,810)	 –
Withdrawn			   –	 –	 (4,664)
Closing				   –	 –	 –

The share price at date of grant was 701.5p and the nominal vesting 
date was 11 April 2008.

The following directors held options to purchase shares under the 
LTIP relating to awards made in 2006, 2007 and 2008:

Number
		  Performance 	 Share price at	 Nominal

of shares		 Share award	 date of grant	 vesting date

2006 Award			
Sly Bailey			   140,268	 505.0p	 30 May 2009
Vijay Vaghela		  64,123	 505.0p	 30 May 2009
Paul Vickers			  56,909	 505.0p	 30 May 2009
 
2007 Award			
Sly Bailey			   134,181	 539.0p	 5 April 2010
Vijay Vaghela		  61,340	 539.0p	 5 April 2010
Paul Vickers			  54,439	 539.0p	 5 April 2010
			    
2008 Award	 		
Sly Bailey			   270,270	 277.5p	 14 March 2011
Vijay Vaghela		  123,964	 277.5p	 14 March 2011
Paul  Vickers		  108,108	 277.5p	 14 March 2011

The 2008 award was granted on 14 March 2008. There have been 
no lapses since the grant of the awards in 2006, 2007 and 2008.

For an explanation concerning the LTIP and performance criteria, 
further information can be found on pages 37 and 38.
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The interests of the directors, all of which are beneficial, in the 
ordinary shares of the Company are shown below:

					     28 December	 30 December
					     2008	 2007

Executive Directors	 	
Sly Bailey					     90,231	 72,773
Vijay Vaghela			   	 32,580	 22,105
Paul Vickers				   	 41,559	 41,559
 
Non-Executive Directors		
Sir Ian Gibson			   	 36,550	 18,850
Gary Hoffman				    12,000	 12,000
Jane Lighting				    –	 –
Kathleen O’Donovan			   –	 –
Laura Wade-Gery				    –	 –

As beneficiaries under the employee benefit trust, the directors are 
deemed to be interested in 90,855 ordinary shares held by the 
employee benefit trust at 28 December 2008.

There were no movements between the year end and date of  
this report.

The lowest price of the shares during the year was 29.3 pence as  
at 12 November 2008 and the highest price was 348.5 pence  
as at 31 December 2007. The share price as at 28 December 2008 
was 50.0 pence.

For and on behalf of the Board

Gary Hoffman
Chairman
Remuneration Committee
26 February 2009

Remuneration Report (continued)
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Statement of directors’ responsibilities 
The directors are responsible for preparing the Annual Report, the 
Remuneration Report and the financial statements in accordance 
with applicable law and regulations. 

Company law requires the directors to prepare financial statements 
for each financial year. The directors are required by the IAS 
Regulation to prepare the Group financial statements under 
International Financial Reporting Standards (IFRS) as adopted by 
the European Union. The Group financial statements are also 
required by law to be properly prepared in accordance with the 
Companies Act 1985 and Article 4 of the IAS Regulation. 

International Accounting Standard 1 requires that IFRS financial 
statements present fairly for each financial year the Company’s 
financial position, financial performance and cash flows. This requires 
the faithful representation of the effects of transactions, other events 
and conditions in accordance with the definitions and recognition 
criteria for assets, liabilities, income and expenses set out in the 
International Accounting Standards Board’s ‘Framework for the 
preparation and presentation of financial statements’. In virtually all 
circumstances, a fair presentation will be achieved by compliance 
with all applicable IFRS. However, directors are also required to: 

• properly select and apply accounting policies; 
• �present information, including accounting policies, in a manner 

that provides relevant, reliable, comparable and understandable 
information; and 

• �provide additional disclosures when compliance with the specific 
requirements in IFRS are insufficient to enable users to understand 
the impact of particular transactions, other events and conditions 
on the entity’s financial position and financial performance. 

The directors have elected to prepare the parent company financial 
statements in accordance with United Kingdom Generally Accepted 
Accounting Practice (United Kingdom Accounting Standards and 
applicable law). The parent company financial statements are 
required by law to give a true and fair view of the state of affairs of 
the Company. In preparing financial statements, the directors are 
required to: 

• �select suitable accounting policies and then apply them consistently; 
• �make judgements and estimates that are reasonable and prudent; 
• �state whether applicable UK Accounting Standards have been 

followed; and 
• �prepare the financial statements on the going concern basis 

unless it is inappropriate to presume that the Company will 
continue in business. 

The directors are responsible for keeping proper accounting records 
that disclose with reasonable accuracy at any time the financial 
position of the Company and enable them to ensure that the parent 
company financial statements comply with the Companies Act 
1985. They are also responsible for safeguarding the assets of the 
Company and hence for taking reasonable steps for the prevention 
and detection of fraud and other irregularities.

The directors are responsible for the maintenance and integrity of 
the corporate and financial information included on the Company’s 
website. Legislation in the United Kingdom governing the preparation 
and dissemination of financial statements may differ from legislation 
in other jurisdictions.

Business review 
The Business Review is set out on pages 11 to 21. 

Principal activities and future development 
The principal activity of the Group is the publication and printing of 
newspapers and a growing portfolio of websites, primarily in the 
United Kingdom. The analysis of turnover and operating profit are 
included in note 5 to the consolidated financial statements. A review 
of our business and activities during the period is contained in the 
Chairman and Chief Executive Statement on pages 8 to 10 and the 
Business Review on pages 11 to 21. 

Our strategic goal is to build a growing multi-platform media 
business, by developing and sustaining strong positions across 
print and digital, with products and services which meet the needs 
of our customers, both readers and advertisers. 

We will achieve this via launch and acquisition, and by layering and 
segmenting our portfolio both geographically and by advertiser or 
content segment, thereby deepening our penetration and reach 
across our markets. 

Results and dividends 
The loss for the period attributable to equity holders of the parent 
was £59.1 million (2007: £203.3 million profit). An interim dividend 
of 3.2 pence per share amounting to £8.0 million was paid on 31 
October 2008 to shareholders on the register at 3 October 2008. 
The directors do not recommend the payment of a final dividend. 
The total dividend for the year is therefore 3.2 pence per share 
(2007: 21.9 pence per share). After dividends, retained loss for the 
period was £67.1 million (2007: £158.1 million profit). 

Charitable and political donations 
During the year contributions for charitable purposes totalled 
£84,000 (2007: £79,000), principally to various charities connected 
or associated with the newspaper, printing or advertising industries 
and local charities serving the communities in which we operate. No 
direct political contributions were paid during the period (2007: nil). 
The editorial stance of our national titles, and in particular that of the 
Daily Mirror and the Daily Record, is politically left of centre and 
often supportive of the Labour Party. Although we do not make 
direct political donations, it has been in the best interests of the 
Daily Mirror and Daily Record to sponsor, on commercial terms, 
certain events in aid of the Labour Party. This is a practice that has 
been followed for many years. 

Directors’ Report
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Directors
The directors of the Company who served during the period, unless 
stated otherwise, are listed below:

Executive
Sly Bailey
Vijay Vaghela
Paul Vickers

Non-executive
Sir Ian Gibson CBE
Gary Hoffman
Jane Lighting (appointed 2 January 2008)
Kathleen O’Donovan 
Laura Wade-Gery

Their remuneration is summarised on page 39 in the Remuneration 
Report. 

Details of the directors’ beneficial and non-beneficial interests in 
shares can be found on pages 40 to 42 in the Remuneration Report. 

In accordance with the Articles of Association, Sly Bailey and Laura 
Wade-Gery will retire and offer themselves for re-election.

Auditors 
Each of the persons who is a director at the date of approval of this 
annual report confirms that: 

• �so far as the director is aware, there is no relevant audit information 
of which the Company’s auditors are unaware; and 

• �the director has taken all the steps that he or she ought to have 
taken as a director in order to make himself or herself aware of any 
relevant audit information and to establish that the Company’s 
auditors are aware of that information. 

This confirmation is given and should be interpreted in accordance 
with the provisions of Section 234ZA of the Companies Act 1985. 

Deloitte LLP have expressed their willingness to continue in office as 
auditors of the Company and their re-appointment will be put to 
shareholders at the Annual General Meeting.

Directors’ responsibility statement
The directors confirm to the best of their knowledge:

• �the consolidated financial statements, prepared in accordance 
with International Financial Reporting Standards as adopted by 
the European Union, give a true and fair view of the assets, 
liabilities, financial position and profit and loss of the Company 
and the undertakings included in the consolidation taken as a 
whole; and

• �the Business Review includes a fair review of the development 
and performance of the business and the position of the Company 
and the undertakings included in the consolidation taken as a 
whole, together with a description of the principal risks and 
uncertainties they face.

By order of the Board 

Paul Vickers
Secretary and Group Legal Director 
26 February 2009

At the Company’s Annual General Meeting held in 2008, various of 
our subsidiaries received authority from shareholders under the 
Political Parties, Elections and Referendums Act 2000 to make 
donations to political parties of up to £75,000 in aggregate per 
annum. In 2008 there were no such payments (2007: £nil).

Employment policies 
We pursue a policy of equal opportunities for all employees and 
potential employees. We have continued our policy of giving fair 
consideration to applications for employment made by disabled 
persons bearing in mind the requirements for skills and aptitude for 
the job. In the areas of planned employee training and career 
development, we strive to ensure that disabled employees receive 
maximum possible benefits including opportunities for promotion. 
Every effort is made to ensure that continuing employment and 
opportunities are also provided for employees who become disabled. 
Within the limitations of commercial confidentiality and security, it is 
the policy of the Company to take views of employees into account 
in making decisions and wherever possible, to encourage the 
involvement of employees in the Group’s performance. 

Group companies evolve their own consultative policies. Methods 
of communication used include staff forums, advisory committee 
meetings, newsletters, bulletins, pension trustee reports, 
management briefings and staff surveys. We have operated a 
savings-related share option scheme since 1987 and all eligible 
employees are encouraged to participate. 

As from January 2009, Paul Vickers, Secretary and Group Legal  
Director has been identified as the executive director with Human 
Resource responsibility.

Payment of suppliers 
We have a supplier payment policy which provides for payment  
of all suppliers (other than those with agreed alternative terms)  
at the month end following the month of receipt of invoice.  
All companies within the Group are encouraged to make payments 
in accordance with those terms and conditions provided that the 
supplier has also complied with them. At 28 December 2008, the 
Company had an average of 40 days (2007: 35 days) purchases 
outstanding in trade creditors. 

Share capital 
Details of the movements in the Company’s share capital  
including purchases of its own shares are included in note 32 to  
the financial statements. 

Substantial shareholdings 
As at 4 February 2009, the Company had been notified of the 
following beneficial interests of 3% or more in its shares:

					    Number of shares	 Percentage

Schroders plc				   47,158,629	 18.30
Aviva plc					    20,717,519	 8.92
Standard Life Investments			  15,629,155	 6.06
Legal & General Group plc			  14,069,385	 5.00
Brandes Investment Partners LP		 13,619,586	 4.67
Tweedy Browne Company LLC			  11,726,150	 4.55
Barclays plc					   10,023,158	 3.78
Lloyds TSB Group plc			   8,931,102	 3.46
All percentages are based on date of notification as opposed to current issued share capital figure.

Directors’ Report (continued)
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Independent auditors’ report to the members  
of Trinity Mirror plc
We have audited the Group financial statements of Trinity Mirror plc 
for the 52 weeks ended 28 December 2008 which comprise the 
consolidated income statement, the consolidated statement of 
recognised income and expense, the consolidated balance sheet, 
the consolidated cash flow statement and the related notes 1 to 41. 
These Group financial statements have been prepared under the 
accounting policies set out therein. We have also audited the 
information in the Directors’ Remuneration Report that is described 
as having been audited.

We have reported separately on the parent company financial statements 
of Trinity Mirror plc for the 52 weeks ended 28 December 2008.

This report is made solely to the Company’s members, as a body, in 
accordance with Section 235 of the Companies Act 1985. Our audit 
work has been undertaken so that we might state to the Company’s 
members those matters we are required to state to them in an 
auditors’ report and for no other purpose. To the fullest extent 
permitted by law, we do not accept or assume responsibility to anyone 
other than the Company and the Company’s members as a body for 
our audit work, for this report, or for the opinions we have formed.

Respective responsibilities of directors and auditors
The directors’ responsibilities for preparing the annual report, the 
Directors’ Remuneration Report and the Group financial statements 
in accordance with applicable law and International Financial 
Reporting Standards (IFRSs) as adopted by the European Union are 
set out in the Statement of Directors’ Responsibilities.

Our responsibility is to audit the Group financial statements in 
accordance with relevant legal and regulatory requirements and 
International Standards on Auditing (UK and Ireland).

We report to you our opinion as to whether the Group financial 
statements give a true and fair view, whether the Group financial 
statements have been properly prepared in accordance with the 
information given in the Companies Act 1985 and Article 4 of the 
IAS Regulation and whether the part of the Directors’ Remuneration 
Report described as having been audited has been properly 
prepared in accordance with the Companies Act 1985. We also 
report to you whether in our opinion the Directors’ Report is 
consistent with the Group financial statements.

In addition we report to you if, in our opinion, we have not received 
all the information and explanations we require for our audit, or if 
information specified by law regarding directors’ remuneration and 
other transactions is not disclosed.

We review whether the Corporate Governance Statement reflects the 
Company’s compliance with the nine provisions of the 2006 Combined 
Code specified for our review by the Listing Rules of the Financial 
Services Authority, and we report if it does not. We are not required to 
consider whether the Board’s statement on internal control covers all 
risks and controls, or form an opinion on the effectiveness of the Group’s 
corporate governance procedures or its risk and control procedures.

We read other information contained in the annual report as described 
in the contents section and consider whether it is consistent with 

the audited Group financial statements. We consider the implications 
for our report if we become aware of any apparent mis-statements 
or material inconsistencies with the Group financial statements. Our 
responsibilities do not extend to any further information outside the 
annual report.

Basis of audit opinion
We conducted our audit in accordance with International Standards 
on Auditing (UK and Ireland) issued by the Auditing Practices Board. 
An audit includes examination, on a test basis, of evidence relevant 
to the amounts and disclosures in the Group financial statements 
and the part of the Directors’ Remuneration Report to be audited.

It also includes an assessment of the significant estimates and 
judgements made by the directors in the preparation of the Group 
financial statements, and of whether the accounting policies are 
appropriate to the Group’s circumstances, consistently applied and 
adequately disclosed.

We planned and performed our audit so as to obtain all the 
information and explanations which we considered necessary in 
order to provide us with sufficient evidence to give reasonable 
assurance that the Group financial statements and the part of the 
Directors’ Remuneration Report to be audited are free from material 
mis-statement, whether caused by fraud or other irregularity or 
error. In forming our opinion we also evaluated the overall adequacy 
of the presentation of information in the Group financial statements 
and the part of the Directors’ Remuneration Report to be audited.

Opinion
In our opinion:

• �the Group financial statements give a true and fair view, in 
accordance with IFRSs as adopted by the European Union, of the 
state of the Group’s affairs as at 28 December 2008 and of its loss 
for the 52 weeks then ended;

• �the Group financial statements have been properly prepared  
in accordance with the Companies Act 1985 and Article 4 of the 
IAS Regulation;

• �the part of the Directors’ Remuneration Report described as 
having been audited has been properly prepared in accordance 
with the Companies Act 1985; and

• �the information given in the Directors’ Report is consistent with the 
Group financial statements.

As explained in note 3 to the consolidated financial statements, the 
Group, in addition to complying with its legal obligation to comply with 
IFRSs as adopted by the European Union, has also complied with the 
IFRSs as issued by the International Accounting Standards Board.

In our opinion the Group financial statements give a true and fair view, 
in accordance with IFRSs, of the state of the Group’s affairs as at  
28 December 2008 and of its loss for the 52 weeks then ended.

Deloitte LLP
Chartered Accountants and Registered Auditors
London, United Kingdom
26 February 2009

Group Consolidated 
Accounts

Neither an audit nor a review provides assurance on the maintenance and integrity of the website, including controls used to achieve this, and in particular 
whether any changes may have occurred to the financial information since first published. These matters are the responsibility of the directors but no control 
procedures can provide absolute assurance in this area. Legislation in the United Kingdom governing the preparation and dissemination of financial 
information differs from legislation in other jurisdictions.
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							       2008	 2007
						      Notes	 £m	 £m

Continuing operations
Revenue				    4, 5	 871.7	 971.3
Cost of sales				    	 (443.7)	 (476.2)

Gross profit					     428.0	 495.1
Distribution costs					     (92.2)	 (102.4)
Administrative expenses:
	 Non-recurring items:
 		  Impairment of intangible assets				    8	 (190.0)	 (150.0)
		  Other				    8	 (34.5)	 (10.3)
	 Amortisation of intangible assets				    16	 (7.3)	 (6.3)
	 Other					     (190.4)	 (197.0)
Share of results of associates:						    
	 Results before non-recurring items				    18	 (0.2)	 0.3
	 Non-recurring items				    8, 18	 (1.8)	 –

Operating (loss)/profit					     (88.4)	 29.4
Investment revenues				    9	 4.0	 5.2
Pension finance credit				    36	 11.4	 12.3
Finance costs				    10	 (0.5)	 (25.9)

(Loss)/profit before tax					     (73.5)	 21.0
Tax credit				    11	 14.4	 46.8

(Loss)/profit for the period from continuing operations					     (59.1)	 67.8
Discontinued operations
Profit for the period from discontinued operations				    12	 –	 9.0
Profit on sale of discontinued operations				    40	 –	 126.5

(Loss)/profit for the period attributable to equity holders of the parent				    (59.1)	 203.3

						      Notes	 Pence	 Pence

Earnings per share

Adjusted earning per share* – basic				    14	 33.4	 45.5
Adjusted earnings per share* – diluted				    14	 33.4	 45.5

(Loss)/earnings per share – continuing operations – basic			   14	 (22.6)	 23.3
(Loss)/earnings per share – continuing operations – diluted			   14	 (22.6)	 23.3

Earnings per share – discontinued operations – basic				    14	 –	 46.6
Earnings per share – discontinued operations – diluted				    14	 –	 46.5

(Loss)/earnings per share – total operations – basic				    14	 (22.6)	 69.9
(Loss)/earnings per share – total operations – diluted				    14	 (22.6)	 69.8

*�Adjusted items relate to the inclusion of discontinued operations and the exclusion of non-recurring items, the amortisation of intangible assets, the retranslation of foreign currency borrowings, the impact of fair 
value changes on derivative financial instruments and the impact of tax legislation changes. A reconciliation between the adjusted result and the statutory result is provided in note 41 on page 87.

Consolidated statement of recognised income and expense
for the 52 weeks ended 28 December 2008 (52 weeks ended 30 December 2007)
							       2008	 2007
						      Notes	 £m	 £m

Actuarial losses on defined benefit pension schemes taken to equity			   36	 (157.1)	 (4.3)
Tax on actuarial losses on defined benefit pension schemes taken to equity			   11	 44.0	 1.2
Share of items recognised in equity by associates				    18	 0.1	 (0.8)
Deferred tax charge resulting from the future change in tax rate			   11	 –	 (2.8)

Net loss recognised directly in equity					     (113.0)	 (6.7)
(Loss)/profit for the period attributable to equity holders of the parent				    (59.1)	 203.3

Total recognised income and expense for the period attributable to equity holders of the parent	 	 (172.1)	 196.6

Consolidated income statement
for the 52 weeks ended 28 December 2008 (52 weeks ended 30 December 2007)
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Consolidated balance sheet
at 28 December 2008 (at 30 December 2007)

							       2008	 2007
						      Notes	 £m	 £m

Non-current assets
Goodwill				    15	 77.0	 73.9
Other intangible assets				    16	 879.6	 1,074.7
Property, plant and equipment				    17	 448.7	 447.2
Investment in associates				    18	 7.5	 9.4
Deferred tax assets				    23	 58.1	 46.6
Derivative financial instruments				    29	 41.7	 –

							       1,512.6	 1,651.8

Current assets
Inventories				    19	 7.6	 6.7
Trade and other receivables				    20	 121.6	 142.7
Cash and cash equivalents				    20	 20.6	 211.6

							       149.8	 361.0

Total assets					     1,662.4	 2,012.8

Non-current liabilities
Borrowings				    28	 (388.3)	 (294.3)
Obligations under finance leases				    22	 (7.6)	 (10.7)
Retirement benefit obligation				    36	 (206.9)	 (124.8)
Deferred tax liabilities				    23	 (325.4)	 (366.8)
Provisions 				    24	 (10.6)	 (6.5)
Derivative financial instruments 				    29	 –	 (88.5)

						      	 (938.8)	 (891.6)

Current liabilities
Borrowings 				    28	 (10.0)	 (48.5)
Trade and other payables				    21	 (143.0)	 (173.2)
Current tax liabilities				    11	 (16.0)	 (22.1)
Obligations under finance leases				    22	 (3.0)	 (2.9)
Provisions				    24	 (14.8)	 (7.4)
Derivative financial instruments				    29	 (2.1)	 (15.2)

							       (188.9)	 (269.3)

Total liabilities					     (1,127.7)	 (1,160.9)

Net assets					     534.7	 851.9

Equity
Share capital				    31, 32	 (25.8)	 (29.1)
Share premium account				    31, 33	 (1,120.5)	 (1,120.5)
Capital redemption reserve				    31	 (4.3)	 (1.0)
Retained earnings and other reserves				    31	 615.9	 298.7

Total equity attributable to equity holders of the parent					     (534.7)	 (851.9)

These consolidated financial statements were approved by the Board of directors and authorised for issue on 26 February 2009.  
They were signed on its behalf by:

Sly Bailey	 Vijay Vaghela
Chief Executive	 Group Finance Director
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Consolidated cash flow
for the 52 weeks ended 28 December 2008 (52 weeks ended 30 December 2007)

							       2008	 2007
						      Notes	 £m	 £m

Cash flows from operating activities – continuing operations
Cash generated from operations				    27	 102.3	 145.2
Income tax paid					     (1.2)	 (40.4)

Net cash inflow from operating activities				    	 101.1	 104.8

Investing activities
Interest received					     4.0	 5.2
Dividends received from associated undertakings					     –	 0.3
Proceeds on disposal of businesses				    40	 0.2	 89.4
Proceeds on disposal of property, plant and equipment					     4.0	 2.6
Purchases of property, plant and equipment					     (54.1)	 (69.7)
Acquisition of subsidiary undertakings				    39	 (5.1)	 (11.3)

Net cash (used in)/from investing activities					     (51.0)	 16.5

Financing activities
Dividends paid				    13	 (48.4)	 (63.7)
Interest paid on borrowings					     (35.5)	 (33.7)
Interest paid on finance leases					     (0.8)	 (0.8)
Increase in borrowings				    30	 10.0	 0.2
Repayment of borrowings				    30	 (61.4)	 –
Repayment of obligations under finance leases 				    30	 (2.6)	 (2.3)
Purchase of shares under share buy-back programme				    	 (101.8)	 (5.9)
Issue of ordinary share capital					     –	 0.5
Decrease in bank overdrafts				    30	 (0.6)	 (2.7)

Net cash used in financing activities					     (241.1)	 (108.4)

Cash flow from discontinued operations					     –	 165.9

Net (decrease)/increase in cash and cash equivalents				    30	 (191.0)	 178.8

Cash and cash equivalents at the beginning of period				    30	 211.6	 32.8

Cash and cash equivalents at the end of period				    30	 20.6	 211.6

Cash flow from discontinued operations
Net cash flow from operating activities					     –	 13.0
Net cash flow from investing activities				    40	 –	 152.9

Net movement in cash and cash equivalents					     –	 165.9
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Notes to the consolidated financial statements
for the 52 weeks ended 28 December 2008 (52 weeks ended 30 December 2007) 

1 GENERAL INFORMATION 

Trinity Mirror plc is a Company incorporated in England and Wales 
under the Companies Act 1985 and listed on the London Stock 
Exchange. The Company’s registered number is 82548. The 
address of the registered office is One Canada Square, Canary 
Wharf, London E14 5AP. The principal activities of the Group are 
discussed in the Business Review on pages 11 to 21. 

These consolidated financial statements were approved for issue  
by the Board of directors on 26 February 2009. The 2008  
Annual Report and Accounts are available on the Company’s 
website at www.trinitymirror.com and will be available at the 
Company’s registered office and sent to shareholders on or around 
25 March 2009.

2 ADOPTION OF NEW AND REVISED STANDARDS 

In the current period, the Group has not adopted any new standards 
and interpretations. 

At the date of approval of these consolidated financial statements 
the following standards and interpretations, which have not been 
applied, were in issue but not yet effective:

• IFRS 2	� Share-Based Payment: Vesting Conditions  
and Cancellations

• IFRS 3 	 (Revised) Business Combination
• IFRS 8	 Operating Segments
• IAS 1	 (Revised) Presentation of Financial Statements
• IAS 23	 (Revised) Borrowing Costs 
• IAS 27	� (Revised) Consolidated and Separate  

Financial Statements
• IAS 32	� Puttable Financial Instruments and Obligations 

arising on Liquidation
• IFRIC 12	 Service Concession Arrangements
• IFRIC 13	 Customer Loyalty Programmes
• IFRIC 14	� The Limit on a Defined Benefit Asset, Minimum 

Funding Requirements and their Interaction
• IFRIC 15	 Agreements for the Construction of Real Estate
• IFRIC 16	 Hedges of a Net Investment in a Foreign Operation
• IFRIC 17	 Distributions of Non-cash Assets to Owners
• IAS 39/IFRS 7	� Reclassification of Financial Instruments and 

Reclassification of Financial Assets: Effective  
Date and Transition 

With the exception of IFRS 8 and IFRIC 14, the directors anticipate 
that the adoption of these standards and interpretations in future 
periods will have no material impact on the consolidated financial 
statements. IFRS 8 will require additional segment disclosure while 
the impact of IFRIC 14 is disclosed in note 36. 

3 ACCOUNTING POLICIES 

The principal accounting policies adopted in the preparation of 
these consolidated financial statements are set out below. These 
policies have been consistently applied to all years presented, 
unless otherwise stated. 

International Financial Reporting Standards (IFRS) 
The Group has adopted standards and interpretations issued by  
the International Accounting Standards Board (IASB) and the 
International Financial Reporting Interpretations Committee (IFRIC) 
of the IASB that are relevant to its operations. 

Individual standards and interpretations have to be adopted by the 
European Union (EU) and the process leads to a delay between the 
issue and adoption of new standards and interpretations and in 
some cases amendments by the EU. Where the Group has applied 
a new standard or interpretation in advance of EU adoption this will 
be noted below in the relevant policy statement. 

The parent company financial statements of Trinity Mirror plc for the 
52 weeks ended 28 December 2008, prepared in accordance with 
applicable United Kingdom law and United Kingdom Generally 
Accepted Accounting Principles (UK GAAP), are presented on 
pages 89 to 96. 

Basis of preparation 
These consolidated financial statements have been prepared on a 
going concern basis as set out on page 34 of the Corporate 
Governance report.

Basis of accounting 
These consolidated financial statements have been prepared in 
accordance with IFRS and IFRIC interpretations and with those 
parts of the Companies Act 1985 applicable to groups reporting 
under IFRS. These are subject to ongoing amendment by the IASB 
and subsequent endorsement by the EU and are therefore subject 
to change. As a result, information contained herein will need to  
be updated for any subsequent amendment to IFRS or any new 
standards and interpretations that the Group may elect to adopt 
early. The consolidated financial statements have been prepared 
under the historical cost convention as modified by the revaluation 
of freehold properties which on transition to IFRS were deemed to 
be the cost of the asset. A summary of the more important Group 
accounting policies is set out below, together with an explanation of 
where changes have been made to previous policies. 

Basis of consolidation 
The consolidated financial statements incorporate the financial 
statements of Trinity Mirror plc and all entities controlled by it for the 
52 weeks ended 28 December 2008. Control is achieved where the 
Company has the power to govern the financial and operating 
policies of an entity so as to obtain benefits from its activities. 

On the acquisition of a business, including an interest in an associated 
undertaking or a joint venture, fair values are attributed to the Group’s 
share of the identifiable assets and liabilities of the business existing 
at the date of acquisition and reflecting the conditions as at that date. 

Results of businesses are included in the consolidated income 
statement from the effective date of acquisition and in respect of 
disposals up to the effective date of relinquishing control. 

Where necessary, adjustments are made to the financial statements of 
businesses acquired to bring their accounting policies in line with those 
used in the preparation of the consolidated financial statements.

All intra-group transactions, balances, income and expenses are 
eliminated on consolidation. 

Business combinations 
The acquisition of subsidiaries is accounted for using the purchase 
method. The cost of the acquisition is measured at the aggregate of 
the fair values, at the date of completion, of assets acquired, 
liabilities incurred or assumed, and equity instruments issued by the 
Group in exchange for control of the acquiree, plus any costs 
directly attributable to the business combination. The acquiree’s 
identifiable assets, liabilities and contingent liabilities that meet the 
conditions for recognition under IFRS 3 are recognised at their fair 
values at the acquisition date. 
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Notes to the consolidated financial statements (continued)

Goodwill arising on acquisition is recognised as an asset and initially 
measured at cost, being the excess of the cost of the business 
combination over the Group’s interest in the net fair value of the 
acquiree’s identifiable assets, including intangible assets other than 
goodwill, less liabilities and contingent liabilities recognised. If, after 
reassessment, the Group’s interest in the net fair value of the 
acquiree’s identifiable assets, liabilities and contingent liabilities 
exceeds the cost of the business combination, the excess is 
recognised immediately in the consolidated income statement. The 
interest of minority shareholders in the acquiree is initially measured 
at the minority’s proportion of the acquiree’s net fair value of the 
identifiable assets less liabilities and contingent liabilities recognised. 

Investment in associates 
Associates are all entities over which the Group has significant 
influence but not control and are accounted for by the equity method 
of accounting, initially recognised at cost. 

The Group’s share of its associates’ post acquisition profits or 
losses is recognised in the consolidated income statement, and its 
share of post acquisition movements in reserves is recognised in 
the consolidated statement of recognised income and expense. 

Goodwill 
Goodwill arising on consolidation is allocated to cash-generating 
units and represents the excess of the cost of acquisition over the 
Group’s interest in the fair value of the identifiable assets less 
liabilities and contingent liabilities recognised of a subsidiary, 
associate or jointly controlled entity at the date of acquisition. 

Goodwill is initially recognised as an asset at cost and the goodwill 
allocated to a cash-generating unit is reviewed for impairment as 
part of the relevant cash-generating unit at each reporting date. Any 
impairment is recognised immediately in the consolidated income 
statement and is not subsequently reversed. 

On disposal of a subsidiary, associate or jointly controlled entity, the 
remaining amount of goodwill is included in the determination of the 
profit or loss on disposal. 

Goodwill arising on acquisitions before the date of transition to IFRS 
has been retained at the previous UK GAAP amounts subject to 
being tested for impairment at that date. 

Revenue recognition 
Revenue is measured at the fair value of the consideration received, 
net of applicable discounts and value added tax. Advertising revenue 
is recognised upon publication. Circulation revenue is recognised at 
the time of sale. Printing revenue is recognised when the service is 
provided. Digital revenue is recognised over the period of the online 
campaign. Other revenue including leaflets and events revenue is 
recognised at the time of sale or provision of service. Rentals 
receivable under operating leases are credited to the consolidated 
income statement on a straight line basis over the lease term. 
Interest income from bank deposits is recognised on an accruals 
basis. Dividend income from investments is recognised when the 
shareholders’ rights to receive payment have been established. 

Leases
Leases are classified as finance leases whenever the terms of the 
lease transfer substantially all the risks and rewards of ownership to 
the Group. All other leases are classified as operating leases. Assets 
held under finance leases are recognised at their fair value at the 
inception of the lease or, if lower, the present value of the minimum 
lease payments. The asset is recognised within property, plant and 

equipment and the corresponding liability to the lessor is included 
within obligations under finance leases. Lease payments are 
apportioned between finance charges which are charged to  
the consolidated income statement and reductions in the  
lease obligation. 

Rentals payable under operating leases are charged to the 
consolidated income statement on a straight line basis over the 
lease term. Benefits received as incentives to enter into the 
agreement are spread on a straight line basis over the lease term. 

Foreign currency 
Transactions denominated in foreign currencies are translated at the 
average rate applicable to the accounting period. At each reporting 
date, items denominated in foreign currencies are retranslated  
at the rates prevailing on the reporting date. Exchange differences 
arising on settlement and on retranslation are included in the 
consolidated income statement for the period. 

Retirement benefits 
The Group operates a number of defined benefit pension schemes, 
all of which have been set up under trusts that hold their financial 
assets separately from those of the Group and are controlled by  
the trustees. 

The liability recognised in the balance sheet in respect of defined 
benefit pension schemes is the present value of the defined benefit 
obligation at the reporting date less the fair value of scheme assets, 
together with adjustments for unrecognised actuarial gains or losses 
and past service costs. The defined benefit obligation is calculated 
at each reporting date by independent actuaries using the projected 
unit credit method. The present value of the defined benefit 
obligation is determined by discounting the estimated future cash 
outflows using interest rates of high quality corporate bonds 
approximating to the terms of the related pension liability. Unrealised 
gains and losses are recognised in the consolidated statement  
of recognised income and expense. 

Payments to defined contribution pension schemes are charged  
as an expense as they fall due. 

Tax 
The tax expense represents the sum of the corporation tax currently 
payable and deferred tax. 

The corporation tax currently payable is based on taxable profit for 
the period. Taxable profit differs from profit before tax as reported in 
the consolidated income statement because it excludes items of 
income or expense that are taxable or deductible in other years and 
it further excludes items that are never taxable or deductible. The 
Group’s liability for current tax is calculated using tax rates that have 
been enacted or substantively enacted by the reporting date. 

Deferred tax is the tax expected to be payable or recoverable on 
differences between the carrying amounts of assets and liabilities in 
the consolidated financial statements and the corresponding tax 
bases used in the computation of taxable profit, and is accounted 
for using the balance sheet liability method. Deferred tax liabilities 
are generally recognised for all taxable temporary differences and 
deferred tax assets are recognised to the extent that it is probable 
that taxable profits will be available against which deductible 
temporary differences can be utilised. 

Deferred tax liabilities are recognised for taxable temporary 
differences arising on investments in subsidiaries, associates and 
interests in joint ventures, except where the Group is able to control 

3 ACCOUNTING POLICIES (continued)
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the reversal of the temporary difference and it is probable that the 
temporary difference will not reverse in the foreseeable future. 

The carrying amount of deferred tax assets is reviewed at each 
reporting date and reduced to the extent that it is no longer probable 
that sufficient taxable profits will be available to allow all or part of 
the asset to be recovered. Deferred tax is calculated at the tax rates 
that are expected to apply in the period when the liability is settled 
or the asset is realised. 

Deferred tax is charged or credited in the consolidated income 
statement, except when it relates to items charged or credited 
directly to equity, in which case the deferred tax is also dealt with in 
the consolidated statement of recognised income and expense. 

Property, plant and equipment 
Property, plant and equipment are stated in the consolidated balance 
sheet at cost less accumulated depreciation and impairment losses. 

Cost includes the purchase price and all directly attributable costs 
of bringing the asset to its location and condition necessary to 
operate as intended. 

Assets in the course of construction are carried at cost, less any 
recognised impairment loss. Depreciation commences when the 
assets are ready for their intended use. 

Depreciation is charged so as to write off the cost, other than 
freehold land and assets under construction which are not 
depreciated, using the straight line method over the estimated 
useful lives detailed below: 

Buildings 		  15-67 years 
Plant and equipment 	 3-25 years 

Assets held under finance leases are depreciated over their expected 
useful lives on the same basis as owned assets or, where shorter, 
over the term of the relevant lease. 

The gain or loss arising on the disposal or retirement of an asset is 
determined as the difference between the sale proceeds and the 
carrying amount of the asset and is recognised in the consolidated 
income statement. 

Other intangible assets excluding goodwill 
Other intangible assets are allocated to cash-generating units and 
comprise acquired publishing rights and titles in respect of print 
publishing activities and customer relationships and domain names 
in respect of online activities. On the acquisition of a business the 
cost of the investment is allocated between categories of assets 
and liabilities on a fair value basis. The fair value of other intangible 
assets is calculated based on discounted cash flows. 

Publishing rights and titles are initially recognised as an asset at fair 
value with an indefinite economic life. They are not subject to 
amortisation and the publishing rights and titles allocated to a cash-
generating unit are tested for impairment at each reporting date or 
more frequently when there is an indication that the recoverable 
amount is less than the carrying amount. Recoverable amount is the 
higher of fair value less costs to sell and value in use. In assessing 
value in use the estimated future cash flows of the cash-generating 
unit relating to the asset are discounted to their present value using 
a post tax discount rate that reflects current market assessments of 
the time value of money and risks specific to the asset for which 
estimates of future cash flows have not been adjusted. If the 

recoverable amount of a cash-generating unit is estimated to be less 
than its carrying amount, the carrying value of the cash-generating 
unit is reduced to its recoverable amount. An impairment loss is 
recognised in the consolidated income statement in the period in 
which it occurs and may be reversed in subsequent periods. 

Customer relationships and domain names are amortised using the 
straight line method over the expected life over which those assets 
will generate revenues and profits for the Group and are tested for 
impairment at each reporting date. 

Costs incurred in the development and maintenance of websites 
are only capitalised if the criteria specified in IAS 38 are met. 

Inventories 
Inventories are stated at the lower of cost and net realisable value. 
Cost represents materials, direct labour and production overheads. 
Cost is calculated using the first in first out method. 

Financial instruments 
Financial assets and financial liabilities are recognised in the 
consolidated balance sheet when the Group becomes a party to 
the contractual provisions of the instrument. 

Trade receivables 
Trade receivables do not carry any interest. Conversion to a readily 
known amount of cash occurs over a short period and is subject to 
an insignificant risk of changes in value. Therefore balances are 
stated at their nominal value as reduced by appropriate allowances 
for estimated irrecoverable amounts. 

Cash and cash equivalents 
Cash and cash equivalents comprise cash in hand and  
demand deposits. 

Borrowings 
Sterling interest bearing loans and bank overdrafts are recorded at 
the proceeds received, net of direct issue costs. Foreign currency 
interest bearing loans are recorded at the exchange rate at the 
reporting date. Finance charges, including premiums payable on 
settlement or redemption and direct issue costs, are accounted for 
on an accruals basis in the consolidated income statement using 
the effective interest method and are added to the carrying amount 
of the instrument to the extent that they are not settled in the  
period in which they arise. All other borrowing costs are recognised 
in the consolidated income statement in the period in which they  
are incurred. 

Derivative financial instruments 
The Group uses derivative financial instruments, including currency 
swaps, cross-currency interest rate swaps, interest rate swaps and 
other hedging instruments to minimise exposure to the financial risks 
of changes in foreign currency exchange rates and interest rates. The 
Group does not use derivative financial instruments for speculative 
purposes. The Group has elected not to apply hedge accounting. 

Derivative financial instruments are separately recognised at fair 
value in the consolidated financial statements. Changes in the fair 
value of derivative financial instruments are recognised immediately 
in the consolidated income statement. 

Derivatives embedded in commercial contracts are treated as 
separate derivatives when their risks and characteristics are not 
closely related to those of the underlying contract, with unrealised 
gains or losses reported in the consolidated income statement. 

3 ACCOUNTING POLICIES (continued)
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Trade payables
Trade payables are not interest bearing. Payments occur over  
a short period and are subject to an insignificant risk of changes  
in value. Therefore balances are stated at their nominal value. 

Credit risk 
The Group’s credit risk is primarily attributable to its trade receivables. 
The amounts presented in the consolidated balance sheet are net 
of allowances for doubtful receivables, estimated based on prior 
experience and assessment of the current economic environment. 

The credit risk on liquid funds and derivative financial instruments is 
limited because the counterparties are banks with high credit ratings 
assigned by international credit-rating agencies. The Group has no 
significant concentration of credit risk, with exposure spread over  
a large number of counterparties and customers. 

Provisions 
Provisions are recognised when the Group has a present obligation 
as a result of a past event, and it is probable that the Group will be 
required to settle that obligation. Provisions are measured at the 
directors’ best estimate of the expenditure required to settle the 
obligation at the reporting date, and are discounted to present value 
where the effect is material. Accruals are made for legal costs in 
respect of libel litigation in progress and for estimated damages 
where it is judged probable that damages will be payable. These 
accruals are included in current liabilities. 

Share-based payments 
The Group issues equity-settled benefits to certain employees. In 
accordance with the transitional provisions of IFRS 2, the standard 
has been applied to all grants of equity instruments after 7 November 
2002 that had not vested as of 3 January 2005. These equity settled 
share-based payments are measured at fair value at the date of 
grant. The fair value determined at the grant date is expensed on a 
straight line basis over the vesting period, based on the Group’s 
estimate of shares that will eventually vest and adjusted for the 
effect of non-market based vesting conditions. 

Fair value is measured by use of a stochastic (Monte-Carlo binomial) 
model or a modified Black-Scholes calculation. The expected life 
used in the model has been adjusted, based on the directors’ best 
estimates, for the effects of non-transferability, exercise restrictions, 
and behavioural considerations. 

Share capital 
Ordinary shares are classified as equity. Incremental costs directly 
attributable to the issue of new shares or options are shown in 
equity as a deduction from the proceeds, net of tax. 

Where the Group’s own shares are purchased, the consideration paid 
including any directly attributable incremental costs, net of income 
taxes, is deducted from equity attributable to the Group’s equity 
holders until the shares are cancelled, reissued or disposed of.

Where such shares are cancelled, the nominal value of shares 
cancelled is shown in the capital redemption reserve. Where such 
shares are subsequently reissued or disposed of, any consideration 
received, net of any directly attributable incremental transaction 
costs and the related income tax effects, is included in equity 
attributable to the Group’s equity holders. 

Joint ventures 
The Group has joint venture arrangements where separate entities 
have been established. In each entity the Group or one of its 
subsidiaries has an interest and along with other ventures jointly 
controls these entities. 

When material, the Group reports its interest in jointly controlled 
entities using equity accounting and its share of the entities’ profit  
or loss is accounted for as a single entry in the consolidated  
income statement. 

Where the Group transacts with its jointly controlled entities, 
unrealised profits and losses are eliminated to the extent of the 
Group’s interest in the joint venture. 

Dividend distributions 
Dividend distributions to the Company’s shareholders are recognised 
as a liability in the consolidated financial statements in the period  
in which the dividends are approved. 

Non-recurring items 
Items which are deemed to be non-recurring by virtue of their nature 
or size are included under the statutory classification appropriate  
to their nature but are separately disclosed on the face of  
the consolidated income statement to assist in understanding  
the financial performance of the Group. 

Critical judgements in applying the Group’s  
accounting policies 
In the process of applying the Group’s accounting policies, described 
above, management has made the following judgements that  
have the most significant effect on the amounts recognised in the 
financial statements: 

Acquisitions and intangible assets 
Judgements have been made in respect of the identification of 
intangible assets based on pre acquisition forecasts and market 
analysis. The initial valuations of acquired intangible assets are reviewed 
for impairment at each reporting date, or more frequently if necessary. 

Key sources of estimation uncertainty 
The key assumptions concerning the future and other key sources of 
estimation uncertainty at the reporting date, that have a significant risk 
of causing a material adjustment to the carrying amounts of assets 
and liabilities within the next financial year, are discussed below: 

Impairment of goodwill and other intangible assets 
Determining whether goodwill and other intangible assets are 
impaired requires an estimation of the value in use of the cash-
generating unit to which these have been allocated. The value in 
use calculation requires the Group to estimate the future cash flows 
expected to arise from the cash-generating unit and a suitable 
discount rate in order to calculate present value. 

Retirement benefits 
Actuarial assumptions adopted and external factors can significantly 
vary the surplus or deficit of defined benefit pension schemes. 
Advice is sourced from independent actuaries in selecting  
suitable assumptions. 

Derivative financial instruments 
Derivative financial instruments are recognised at fair value and can 
change significantly from period to period. 
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4 REVENUE

							       2008	 2007
							       £m	 £m

Advertising					     426.5	 520.7
Circulation					     345.3	 359.6
Other						      99.9	 91.0

Total – continuing operations				    	 871.7	 971.3

							       2008	 2007
							       £m	 £m

Advertising					     –	 10.8
Circulation					     –	 24.7
Other						      –	 3.0

Total – discontinued operations					     –	 38.5

Discontinued operations related to the Sports division disposed of in October 2007.

5 BUSINESS AND GEOGRAPHICAL SEGMENTS

For management purposes, the continuing operations of the Group are currently organised into the following divisions: Regionals, 
Nationals and Central. These divisions are the basis on which the Group reports its primary segment information. During 2007,  
the Sports division was disposed of and this is shown within discontinued operations in the comparatives. The secondary reporting 
segment is a geographical source analysis.

The Regionals division publishes a large portfolio of newspaper and online brands across the UK. The Nationals division publishes  
two daily and three Sunday newspapers and related online brands and activities. Central includes costs not attributed to the Regionals 
or Nationals divisions. The revenues and costs of each segment are clearly identifiable and allocated according to where they arise.

Primary segments – business segment analysis
								        Continuing
					     Regionals	 Nationals	 Central	 operations
					     2008	 2008	 2008	 2008
					     £m	 £m	 £m	 £m

Revenue
Segment sales			   401.4	 482.8	 –	 884.2
Inter-segment sales			   (5.4)	 (7.1)	 –	 (12.5)

Total revenue			   396.0	 475.7	 –	 871.7

Operating profit/(loss) before associates and non-recurring items		  60.9	 88.9	 (11.7)	 138.1
Share of results of associates before non-recurring items			   –	 –	 (0.2)	 (0.2)
Non-recurring items including share of associates			   (199.4)	 –	 (26.9)	 (226.3)

Operating (loss)/profit by segment			   (138.5)	 88.9	 (38.8)	 (88.4)
Investment revenues						      4.0
Pension finance credit					     	 11.4
Finance costs						      (0.5)

Loss before tax						      (73.5)

Tax credit						      14.4

Loss for the period						      (59.1)

Other information				  
Capital additions			   27.4	 25.7	 6.5	 59.6
Depreciation			   16.3	 20.8	 0.9	 38.0
Amortisation of intangible assets			   7.3	 –	 –	 7.3
Impairment of trade receivables		  	 1.0	 0.6	 –	 1.6

Capital additions comprises additions to property, plant and equipment (note 17), goodwill (note 15) and other intangible assets (note 16).
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5 BUSINESS AND GEOGRAPHICAL SEGMENTS (continued)

Primary segments – business segment analysis (continued)

Balance sheet 
					     Regionals	 Nationals	 Unallocated	 Consolidated
					     2008	 2008	 2008	 2008
					     £m	 £m	 £m	 £m

Assets				 
Segment assets		  	 538.4	 996.1	 –	 1,534.5
Investment in associates			   –	 –	 7.5	 7.5
Deferred tax assets			   –	 –	 58.1	 58.1
Derivative financial instruments			   –	 –	 41.7	 41.7
Cash and cash equivalents		  	 –	 –	 20.6	 20.6

Total assets			   538.4	 996.1	 127.9	 1,662.4

Liabilities				  
Segment liabilities			   (83.0)	 (94.9)	 (6.5)	 (184.4)
Borrowings			   –	 –	 (400.4)	 (400.4)
Obligations under finance leases		  	 –	 –	 (10.6)	 (10.6)
Retirement benefit obligation			   –	 –	 (206.9)	 (206.9)
Deferred tax liabilities			   –	 –	 (325.4)	 (325.4)

Total liabilities			   (83.0)	 (94.9)	 (949.8)	 (1,127.7)

Segment assets consist of goodwill, other intangible assets, property, plant and equipment, inventories and trade and other receivables. 
Segment liabilities comprise provisions, trade and other payables and current tax liabilities. All assets and liabilities are in the United Kingdom 
and Republic of Ireland except the US$ denominated private placement loan notes.
							     
							       Continuing	 Discontinued
				    Regionals	 Nationals	 Central	 operations	 operations
				    2007	 2007	 2007	 2007	 2007
				    £m	 £m	 £m	 £m	 £m

Revenue					   
Segment sales		  488.8	 498.5	 –	 987.3	 38.5
Inter-segment sales		  (5.1)	 (10.9)	 –	 (16.0)	 –

Total revenue		  483.7	 487.6	 –	 971.3	 38.5

Operating profit/(loss) before associates and non-recurring items	 112.6	 94.3	 (17.5)	 189.4	 12.9
Share of results of associates		  –	 –	 0.3	 0.3	 –
Non-recurring items		  (153.4)	 –	 (6.9)	 (160.3)	 123.5

Operating (loss)/profit by segment		  (40.8)	 94.3	 (24.1)	 29.4	 136.4
Investment revenues					     5.2	 –
Pension finance credit					     12.3	 –
Finance costs					     (25.9)	 –

Profit before tax					     21.0	 136.4
Tax credit/(charge)					     46.8	 (0.9)

Profit for the period					     67.8	 135.5

					   
Other information					   
Capital additions		  26.1	 56.6	 7.0	 89.7	 –
Depreciation		  16.8	 19.4	 0.2	 36.4	 0.1
Amortisation of intangible assets		  6.3	 –	 –	 6.3	 –
Impairment of trade receivables		  1.1	 0.2	 –	 1.3	 –

Discontinued operations related to the Sports division disposed of in October 2007. 

Capital additions comprises additions to property, plant and equipment (note 17), goodwill (note 15) and other intangible assets (note 16).

Notes to the consolidated financial statements (continued)
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5 BUSINESS AND GEOGRAPHICAL SEGMENTS (continued)

Primary segments – business segment analysis (continued)

Balance sheet 
				    	 Regionals	 Nationals	 Unallocated	 Consolidated
					     2007	 2007	 2007	 2007
					     £m	 £m	 £m	 £m

Assets
Segment assets			   724.0	 1,021.2	 –	 1,745.2
Investments in associates			   –	 –	 9.4	 9.4
Deferred tax assets			   –	 –	 46.6	 46.6
Cash and cash equivalents			   –	 –	 211.6	 211.6

Total assets			   724.0	 1,021.2	 267.6	 2,012.8

Liabilities				  
Segment liabilities			   (83.1)	 (116.1)	 (10.0)	 (209.2)
Borrowings			   –	 –	 (446.5)	 (446.5)
Obligations under finance leases			   –	 –	 (13.6)	 (13.6)
Retirement benefit obligation			   –	 –	 (124.8)	 (124.8)
Deferred tax liabilities			   –	 –	 (366.8)	 (366.8)

Total liabilities			   (83.1)	 (116.1)	 (961.7)	 (1,160.9)

Segment assets consist of goodwill, other intangible assets, property, plant and equipment, inventories and trade and other receivables. 
Segment liabilities comprise provisions, trade and other payables and current tax liabilities. All assets and liabilities are in the United Kingdom 
and Republic of Ireland except the US$ denominated private placement loan notes.

Secondary segment – geographical source segment analysis 
The Group’s operations are located in the United Kingdom. The Group’s revenue source by geographical market is set out below: 

							       2008	 2007
							       £m	 £m

Revenue analysis			 
United Kingdom and Republic of Ireland					     863.7	 965.2
Continental Europe					     6.6	 5.4
Rest of World					     1.4	 0.7

Total – continuing operations					     871.7	 971.3

Revenue relating to discontinued operations was primarily from the United Kingdom and Republic of Ireland. 
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6 RESULT FOR THE YEAR

Disclosures for 2007 relate to continuing and discontinued operations.
							       2008	 2007
							       £m	 £m

Operating (loss)/profit for the period is arrived at after charging/(crediting):	 	
Staff costs (note 7)					     290.7	 319.1
Cost of inventories recognised as a cost of sales					     124.0	 152.4
Depreciation of property, plant and equipment:		
– owned assets					     36.3	 33.9
– under finance leases					     1.7	 2.6
Amortisation of intangible assets				    	 7.3	 6.3
Operating lease rentals payable:		
– property					     8.4	 7.9
– plant and equipment					     5.0	 5.3
Trade receivables impairment					     1.6	 1.3
Net foreign exchange gain					     (1.1)	 (0.5)
Non-recurring items (note 8)				    	 226.3	 160.3

Auditors’ remuneration:		
	 Fees payable to the Company’s auditors for:		
	 – the audit of the Company’s annual accounts					     0.4	 0.4
	 – the audit of the Company’s subsidiaries pursuant to legislation				    0.6	 0.7

							       1.0	 1.1

Other services:		
	 – other services pursuant to legislation					     0.1	 0.1
	 – other services relating to taxation					     0.1	 0.1
	 – services relating to corporate finance transactions					     –	 0.4

							       0.2	 0.6

In addition to the amounts shown above, the auditors received fees of £20,000 (2007: £20,000) for the audit of two of the Group’s pension 
schemes. There were no future services contracted at the reporting date (2007: £49,000 relating to information technology advice). 

A description of the work of the Audit Committee is set out in the Corporate Governance report on pages 31 and 32 and includes an 
explanation of how auditor objectivity and independence are safeguarded when non-audit services are provided by the auditors. 

Total administrative expenses included in operating profit amounted to £422.2 million (2007: £363.6 million) including non-recurring items 
(note 8) amounting to £224.5 million (2007: £160.3 million) and amortisation of intangible assets of £7.3 million (2007: £6.3 million).

Total share of results of associates amounted to a loss of £2.0 million (2007: £0.3 million profit) comprising share of loss before 
non-recurring items of £0.2 million (2007: £0.3 million profit) and a non-recurring charge of £1.8 million (2007: £nil) relating to 
restructuring and impairment of its Sports division (note 18). 

Total foreign exchange loss during the period was £103.1 million (2007: £6.3 million gain) comprising a net foreign exchange gain  
of £1.1 million (2007: £0.5 million) included in operating profit and a loss on the retranslation of borrowings of £104.2 million  
(2007: £5.8 million gain) included in finance costs (note 10). 

Notes to the consolidated financial statements (continued)
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7 STAFF COSTS

Disclosures for 2007 relate to continuing and discontinued operations.

The average number of persons, including executive directors, employed by the Group in the period was:

							       2008	 2007
							       Number	 Number

Production and editorial					     4,165	 4,733
Sales and distribution					     2,824	 3,150
Administration					     1,330	 1,441

							       8,319	 9,324

All employees are employed in the United Kingdom and Republic of Ireland. The average number of employees for 2008 includes  
36 (2007: 11) in respect of businesses acquired during the year. The above excludes 695 (2007: 871) casual workers working for  
the Group at the reporting date due to the impracticality of determining an average.

Staff costs, including directors’ emoluments, incurred during the period were:
							       2008	 2007
							       £m	 £m

Wages and salaries					     237.8	 264.2
Social security costs					     21.4	 23.1
Share-based payments in the period					     3.9	 2.9
Pension costs – defined contribution pension schemes (note 36)				    1.2	 1.1
Pension costs – defined benefit pension schemes (note 36)				    	 26.4	 27.8

							       290.7	 319.1

Disclosure of individual directors’ remuneration, share options, long-term incentive schemes, pension contributions and pension 
entitlements required by the Companies Act 1985 and those elements specified for audit by the Financial Services Authority are shown 
in the tables in the Remuneration Report on pages 36 to 42 and form part of these consolidated financial statements. 

8 NON-RECURRING ITEMS

							       2008	 2007
							       £m	 £m

Impairment of intangible assets(a)				    	 190.0	 150.0
Impairment of fixed assets(b)				    	 14.3	 –
Restructuring costs(c)					     25.1	 10.4
Profit on disposal of land and buildings(d)					     (4.6)	 (1.6)
Release of accruals(e)					     –	 (3.5)
(Profit)/loss on disposal of businesses(f)					     (0.3)	 5.0

Non-recurring items included in administrative expenses			   	 224.5	 160.3
Non-recurring items included in share of results of associates(g)				    1.8	 –
Total non-recurring items					     226.3	 160.3

(a)�An impairment review of the carrying value of the Group’s intangible assets undertaken in accordance with IAS 36 indicated that an impairment charge of £190.0 million  
(2007: £150.0 million) was required. The impairment charge reduced the carrying value of the publishing rights and titles relating to the Midlands and the South cash-generating units 
by £161.0 million and £29.0 million respectively (2007: £85.0 million and £65.0 million relating to the Midlands and the South cash-generating units respectively) as a result  
of advertising revenue falls. Net of tax, the impairment reduced the carrying value by £136.8 million (2007: £108.0 million). The impairment charge was based on comparing 
carrying value with value in use (note 16).

(b)An impairment of fixed assets was made amounting to £14.3 million (2007: £nil) following the decision to close the print site in Liverpool (note 17).
(c)�Restructuring costs of £25.1 million (2007: £10.4 million) have been incurred in the delivery of cost reduction measures and implementation of a technology led operating model 

for the Group. 
(d)The Group disposed of surplus land and buildings realising a profit on disposal of £4.6 million (2007: £1.6 million).
(e)In 2007, the Group released accruals for which no further costs are expected.
(f)�In 2008, the Group disposed of certain newspaper titles within the Midlands cash-generating unit realising a profit on disposal of £0.3 million and, in 2007, the Group disposed  
of seven sub regions within the South cash-generating unit realising a loss on disposal of £5.0 million (note 40).

(g)Included in the share of results of associates is the Group’s share of non-recurring items of £1.8 million (2007: £nil) (note 18).

9 INVESTMENT REVENUES

							       2008	 2007
							       £m	 £m

Interest income on bank deposits					     4.0	 5.2
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10 FINANCE COSTS

							       2008	 2007
							       £m	 £m

Interest on bank overdrafts and borrowings					     35.6	 34.6
Interest on obligations under finance leases					     0.8	 0.8

Total interest expense					     36.4	 35.4
Fair value gain on derivative financial instruments				    	 (140.1)	 (3.7)
Foreign exchange loss/(gain) on retranslation of borrowings					     104.2	 (5.8)

Finance costs				    	 0.5	 25.9

11 TAX

							       2008	 2007
Tax credit on continuing operations					     £m	 £m

Current tax		
Corporation tax charge for the period					     (28.6)	 (33.5)
Prior period adjustment					     12.1	 –

Current tax charge					     (16.5)	 (33.5)

Deferred tax (note 23)		
Deferred tax credit for the period					     47.9	 44.1
Tax legislation changes*					     (7.7)	 30.0
Prior period adjustment					     (9.3)	 6.2

Deferred tax credit					     30.9	 80.3

Tax credit – continuing operations					     14.4	 46.8

*�Tax legislation changes relate to the impact of the phasing out of Industrial Buildings Allowance which resulted in a £7.7 million charge in the current period and relate to the change in the standard rate  
of corporation tax to 28% from 1 April 2008 which resulted in the opening deferred tax provision being recalculated with a £30.0 million credit in the income statement and a £2.8 million debit taken directly  
to equity in the prior period.

							       2008	 2007
Tax charge on discontinued operations					     £m	 £m

Tax charge on profit for the period					     –	 (3.9)
Tax credit on profit on sale of discontinued operations					     –	 3.0

Tax charge – discontinued operations					     –	 (0.9)

							       2008	 2007
Reconciliation of tax credit – continuing operations					     %	 %

Standard rate of corporation tax					     (28.5)	 30.0
Tax effect of items that are not deductible in determining taxable profit/(loss)				    4.2	 24.0
Tax effect of items that are not taxable in determining taxable profit/(loss)				    (1.7)	 (1.1)
Tax effect of utilisation of tax losses not previously recognised in determining taxable profit/(loss)		  –	 (1.1)
Tax effect of share of results of associates					     0.8	 (0.4)
Tax effect of chargeable gains					     –	 8.0
Tax effect of business disposals					     –	 (116.3)
Impact on the opening deferred tax position of tax legislation changes*				    –	 (143.2)
Impact on the current period deferred tax charge of tax legislation changes*				    9.4	 6.2
Prior period adjustment					     (3.8)	 (29.0)

Tax charge rate – continuing operations					     (19.6)	 (222.9)

The standard rate of corporation tax is the UK prevailing rate of 28.5% comprising a rate of 30% up to 31 March 2008 and 28% from  
1 April 2008 (2007: 30%). Current tax liabilities amounted to £16.0 million (2007: £22.1 million) at the reporting date.

The deferred tax credit includes £53.2 million (2007: £42.0 million) in relation to the impairment charge with respect to intangible assets 
and £4.0 million (2007: £nil) in relation to the impairment of fixed assets. In 2007, the deferred tax credit included £25.0 million in relation 
to the disposal of the seven sub regions in the South. The tax on actuarial losses on defined benefit pension schemes taken to equity of 
£44.0 million (2007: £1.2 million) comprises current tax of £21.4 million (2007: £1.2 million) and deferred tax of £22.6 million (2007: £nil).
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12 DISCONTINUED OPERATIONS

On 1 October 2007, the Group sold its Sports division. The results of the discontinued operation, which have been included in the 
consolidated income statement, were as follows: 
							       2008	 2007
							       £m	 £m

Revenue					     –	 38.5
Cost of sales					     –	 (18.8)

Gross profit					     –	 19.7
Distribution costs					     –	 (3.6)
Administrative expenses					     –	 (3.2)

Operating profit					     –	 12.9
Tax charge on operating profit for the period (note 11)					     –	 (3.9)

Profit for the period from discontinued operations					     –	 9.0

		
Profit before tax on sale of discontinued operations					     –	 123.5
Tax credit on profit on sale of discontinued operations (note 11)				    –	 3.0

Profit on sale of discontinued operations					     –	 126.5

							       Pence 	 Pence

Basic earnings per share on profit for the period from discontinued operations				   –	 3.1

Basic earnings per share on profit on sale of discontinued operations				    –	 43.5

The effect of discontinued operations on segment results is shown in note 5.

13 DIVIDENDS

							       2008	 2007
							       £m	 £m

Dividends paid and recognised as distributions to equity holders in the period(a)			   48.4	 63.7

							       Pence 	 Pence

Dividends paid per share					     18.7	 21.9

							       £m 	 £m

Dividend proposed but not paid nor included in the accounting records(b)				    –	 45.2

							       Pence 	 Pence

Dividends proposed per share					     –	 15.5

(a)�The amount of £48.4 million in 2008 is in respect of the final dividend for the 52 weeks ended 30 December 2007 of 15.5 pence per share and the interim dividend for the 52 weeks 
ended 28 December 2008 of 3.2 pence per share; the amount of £63.7 million in 2007 is in respect of the final dividend for the 52 weeks ended 31 December 2006 of 15.5 pence 
per share and the interim dividend for the 52 weeks ended 30 December 2007 of 6.4 pence per share.

(b)�No final dividend is proposed for the 52 weeks ended 28 December 2008. The amount of £45.2 million in 2007 represented the proposed final dividend for the 52 weeks ended 
30 December 2007. 



60  |  Trinity Mirror plc Annual Report & Accounts 2008

14 EARNINGS PER SHARE

							       2008	 2007
							       £m	 £m

Profit after tax before adjusted items*					     87.3	 132.6
Adjusted items*:		
	 Sports division profit (after tax)					     –	 (9.0)
	 Non-recurring items (after tax)					     (159.3)	 (88.1)
	 Amortisation of intangibles (after tax)					     (5.3)	 (4.5)
	 Impact of the fair value gain on derivative financial instruments (after tax)				    100.9	 4.1
	 Foreign exchange (loss)/gain on retranslation of borrowings (after tax)				    (75.0)	 2.7
	 Tax legislation changes 				    	 (7.7)	 30.0

(Loss)/profit for the period from continuing operations					     (59.1)	 67.8
Profit for the period from discontinued operations					     –	 135.5

(Loss)/profit for the period attributable to equity holders of the parent				    (59.1)	 203.3

*�Adjusted items relate to the inclusion of discontinued operations and the exclusion of non-recurring items, the amortisation of intangible assets, the retranslation of foreign currency borrowings, the impact of fair 
value changes on derivative financial instruments and the impact of tax legislation changes. A reconciliation between the adjusted result and the statutory result is provided in note 41 on page 87.

							       2008	 2007
							       Thousand	 Thousand

Weighted average number of ordinary shares for basic earnings per share			   	 261,350	 291,148
Effect of potentially dilutive ordinary shares in respect of share options				    –	 265

Weighted average number of ordinary shares for diluted earnings per share				    261,350	 291,413

Discontinued operations related to the Sports division disposed of in October 2007. 

Basic earnings per share is calculated by dividing profit attributable to equity holders of the parent by the weighted average number  
of ordinary shares during the period. 

Diluted earnings per share is calculated by adjusting the weighted average number of ordinary shares in issue on the assumption  
of conversion of all potentially dilutive ordinary shares. 

Earnings per share					     Pence 	 Pence

Adjusted earnings* per share – basic					     33.4	 45.5
Adjusted earnings* per share – diluted				    	 33.4	 45.5
(Loss)/earnings per share – continuing operations – basic	 			   (22.6)	 23.3
(Loss)/earnings per share – continuing operations – diluted	 			   (22.6)	 23.3
Earnings per share – discontinued operations – basic					     –	 46.6
Earnings per share – discontinued operations – diluted					     –	 46.5
(Loss)/earnings per share – total operations – basic					     (22.6)	 69.9
(Loss)/earnings per share – total operations – diluted					     (22.6)	 69.8

The basic earnings per share impact for each category of non-recurring item disclosed in note 8 is as follows: 
							       Pence 	 Pence

Impairment of intangible assets					     (52.3)	 (37.1)
Impairment of fixed assets				    	 (3.9)	 –
Restructuring costs				    	 (6.0)	 (2.8)
Profit/(loss) on disposal of land and buildings					     1.8	 (0.2)
Release of accruals					     –	 0.9
Profit on disposal of businesses					     0.1	 9.0

Loss per share – non-recurring items included in administrative expenses			   (60.3)	 (30.2)
Loss per share – non-recurring items included in share of results of associates				   (0.7)	 –
Loss per share – total non-recurring items					     (61.0)	 (30.2)

Notes to the consolidated financial statements (continued)
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15 GOODWILL

							       2008	 2007
							       £m	 £m

Opening balance					     73.9	 61.1
Acquisitions (note 39)					     5.8	 14.1
Adjustment to deferred consideration				    	 (2.7)	 (0.3)
Disposals (note 40)					     –	 (1.0)

Closing balance					     77.0	 73.9

The disposals in 2007 related to seven sub regions in the South cash-generating unit.

The adjustment to deferred consideration relates to the reduction in the estimate of the amount payable in respect of acquisitions  
made in prior periods.

Goodwill is allocated to cash-generating units. The carrying value of goodwill analysed by business segment is as follows: 

							       2008	 2007
							       £m	 £m

Regionals					     74.8	 71.7
Nationals					     2.2	 2.2

							       77.0	 73.9

The Regionals division comprises eight cash-generating units. The Nationals division comprises a single cash-generating unit. 

The Group tests the carrying value of goodwill at the cash-generating unit level for impairment at each reporting date or more frequently 
if there are indications that goodwill might be impaired. At the period end reporting date, a review was undertaken on a value in use 
basis, assessing whether the carrying value of goodwill was supported by the net present value of future cash flows derived from those 
assets, using cash flow projections in respect of periods to 2058 for goodwill relating to print businesses and to 2013 for goodwill 
relating to online businesses. 

The key assumptions used in the value in use calculations are those regarding the discount rate, revenue and cost growth rates and  
the level of capital expenditure required. The post tax discount rate used at the period end reporting date was 7.00% (2007: 7.34%) 
reflecting a long-term equity and debt mix based on the period end enterprise value assuming a long-term debt to EBITDA ratio  
of 2.5 times. The equivalent pre tax discount rate is 9.04% (2007: 8.01%). The Group prepares cash flow forecasts derived from  
the most recently approved annual budget and projections for 2010 to 2013. The cash flow forecasts reflect past experience of and  
the risk associated with each asset. Cash flows beyond 2013 are extrapolated based on estimated growth rates which do not exceed 
the average long-term growth rates for the relevant markets. Capital expenditure cash flows have been forecast to reflect the cycle  
of capital investment required, including printing press replacement. Management believes it is appropriate to forecast for a period  
of greater than five years for print businesses to most appropriately reflect the length of the capital investment cycle.

We have assumed our current forecast performance for 2009 and then revenue growth rates in the 2010 to 2013 projections in the  
range between -5% and 10% which vary with management’s view of the cash-generating units market position, maturity of the relevant 
market and do not exceed the long-term average growth rate for the market in which it operates. The perpetuity growth rates used vary 
between 0% and 2.5%.

The impairment review is sensitive to a change in key assumptions used, most notably the discount rate and to a lessor extent,  
the perpetuity growth rates. Based on the Group’s sensitivity analysis, a modest change in a single factor will not result in a material 
impairment in any of the Group’s cash-generating units. A reasonably possible change of 1% in the discount rate or 1% in the  
perpetuity growth rates would not change the conclusions of the impairment review.
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16 OTHER INTANGIBLE ASSETS

						      	 Customer	
						      Publishing	 relationships	
						      rights	 and domain	 Group
						      and titles	 names	 total
						      £m	 £m	 £m

Cost
At 31 December 2006				    1,954.9	 34.5	 1,989.4
Acquisitions (note 39)				    –	 5.8	 5.8
Disposals (note 40)				    (132.1)	 –	 (132.1)

At 30 December 2007				    1,822.8	 40.3	 1,863.1
Fair value adjustments (related to 2007 acquisitions)				    –	 (0.5)	 (0.5)

At 30 December 2007 (restated)				    1,822.8	 39.8	 1,862.6
Acquisitions (note 39)				    –	 2.7	 2.7

At 28 December 2008				    1,822.8	 42.5	 1,865.3

Accumulated amortisation
At 31 December 2006				    (625.0)	 (7.1)	 (632.1)
Impairment (note 8)				    (150.0)	 –	 (150.0)
Amortisation				    –	 (6.3)	 (6.3)

At 30 December 2007				    (775.0)	 (13.4)	 (788.4)
Impairment (note 8)				    (190.0)	 –	 (190.0)
Amortisation				    –	 (7.3)	 (7.3)

At 28 December 2008				    (965.0)	 (20.7)	 (985.7)

Carrying amount
At 30 December 2007				    1,047.8	 26.9	 1,074.7

At 28 December 2008				    857.8	 21.8	 879.6

The disposals in 2007 related to the Sports division and seven sub regions of the South cash-generating unit. 

The Group tests the carrying value of publishing rights and titles with indefinite economic lives at the cash-generating unit level for 
impairment at each reporting date or more frequently if there are indications that publishing rights and titles might be impaired. The 
directors consider publishing rights and titles have indefinite economic lives due to the historic longevity of the brands and the ability  
to evolve the brands in the ever changing media landscape. It is not practicable to review individual publishing rights and titles due  
to the interdependencies of the inflows within the cash-generating units.

The impairment review of the carrying value of the Group’s publishing rights and titles performed at the period end reporting date indicated 
that an impairment charge was required in respect of the cash-generating units of the Midlands and the South (2007: the cash-generating 
units in the Midlands and the South) both of which are included in the Regionals business segment. The impairment charge was based 
on comparing carrying value with value in use. The impairment charge reduced the carrying value of the publishing rights and titles of 
the cash-generating unit relating to the Midlands by £161.0 million and to the South by £29.0 million (2007: the Midlands by £85.0 million 
and the South by £65.0 million) before tax. Net of tax, the impairment reduced the carrying value of the publishing rights and titles by 
£136.8 million (2007: £108.0 million). The impairments have arisen due to declining profits in the respective cash-generating units as  
a result of advertising revenue falls.

The customer relationships and domain names included above have estimated useful lives of between five and 10 years and are tested 
at the cash-generating unit level for impairment at each reporting date or more frequently if there are indications that customer relationships 
and domain names might be impaired. 

Notes to the consolidated financial statements (continued)
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16 OTHER INTANGIBLE ASSETS (continued)

The carrying value of other intangible assets analysed by business segment is as follows:

				    Customer			   Customer	
			   Publishing	 relationships		  Publishing	 relationships	
			   rights	 and domain	 Total	 rights	 and domain	 Total
			   and titles	 names	 2008	 and titles	 names	 2007
			   £m	 £m	 £m	 £m	 £m	 £m

Regionals	 210.8	 21.8	 232.6	 400.8	 26.9	 427.7
Nationals	 647.0	 –	 647.0	 647.0	 –	 647.0

Total		  857.8	 21.8	 879.6	 1,047.8	 26.9	 1,074.7

The Regionals division comprises eight cash-generating units. The Nationals division comprises a single cash-generating unit.

At the period end reporting date a review was undertaken to determine value in use to assess whether the carrying value of publishing 
rights and titles, customer relationships and domain names were supported. Value in use was based on net present value of future cash 
flows derived from those assets, using cash flow projections in respect of periods to 2058 for publishing rights and titles and to 2013  
for customer relationships and domain names. 

The key assumptions used in the value in use calculations are those regarding the discount rate, revenue and cost growth rates and  
the level of capital expenditure required. The discount rate used at the period end reporting date was 7.00% (2007: 7.34%) reflecting  
a long-term equity and debt mix based on the period end enterprise value assuming a long-term debt to EBITDA ratio of 2.5 times.  
The Group prepares cash flow forecasts derived from the most recently approved annual budget and projections for 2010 to 2013.  
The equivalent pre tax discount rate is 9.04% (2007: 8.01%). The cash flow forecasts reflect past experience of and the risk associated 
with each asset. Cash flows beyond 2013 are extrapolated based on estimated growth rates which do not exceed the average 
long-term growth rates for the relevant markets. Capital expenditure cash flows have been forecast to reflect the cycle of capital 
investment required, including printing press replacement. Management believes it is appropriate to forecast for a period of greater  
than five years for print businesses to most appropriately reflect the length of the capital investment cycle.

We have assumed our current forecast performance for 2009 and then revenue growth rates in the 2010 to 2013 projections in the  
range between -5% and 10% which vary with management’s view of the cash-generating units market position, maturity of the relevant 
market and do not exceed the long-term average growth rate for the market in which it operates. The perpetuity growth rates used vary 
between 0% and 2.5%.

The impairment review is sensitive to a change in key assumptions used, most notably the discount rate and to a lessor extent,  
the perpetuity growth rates. Based on the Group’s sensitivity analysis, a modest change in a single factor will not result in a material 
impairment in any of the Group’s cash-generating units. A reasonably possible change of 1% in the discount rate or 1% in the  
perpetuity growth rates would not change the conclusions of the impairment review.
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17 PROPERTY, PLANT AND EQUIPMENT

				    Land and buildings	 Plant and	 Assets under	
				    Freehold	 Leasehold	 equipment	 construction	 Total
				    £m	 £m	 £m	 £m	 £m

Cost
At 31 December 2006		  202.9	 25.9	 374.7	 70.4	 673.9
Additions		  1.6	 –	 15.4	 52.7	 69.7
Acquisition of subsidiary undertakings (note 39)		  –	 0.2	 0.1	 –	 0.3
Disposals		  (1.7)	 –	 (58.7)	 –	 (60.4)
Disposal of subsidiary undertakings (note 40)		  (0.5)	 (1.7)	 (25.7)	 (1.6)	 (29.5)
Reclassification		  1.1	 0.3	 62.4	 (63.8)	 –
Write-off of assets		  –	 (1.3)	 (6.7)	 –	 (8.0)

At 30 December 2007		  203.4	 23.4	 361.5	 57.7	 646.0

Additions		  2.2	 0.1	 41.2	 10.6	 54.1
Acquisition of subsidiary undertakings (note 39)		  –	 –	 0.2	 –	 0.2
Disposals		  –	 (2.3)	 –	 –	 (2.3)
Reclassification		  5.7	 3.0	 45.9	 (54.6)	 –
Write-off of assets		  (6.7)	 (2.6)	 (61.5)	 –	 (70.8)

At 28 December 2008		  204.6	 21.6	 387.3	 13.7	 627.2

Accumulated depreciation and impairment
At 31 December 2006		  18.9	 14.3	 220.2	 –	 253.4
Charge for the period		  3.8	 1.4	 31.3	 –	 36.5
Acquisition of subsidiary undertakings (note 39)		  –	 0.2	 0.1	 –	 0.3
Disposals		  (0.9)	 –	 (58.5)	 –	 (59.4)
Disposal of subsidiary undertakings (note 40)		  (0.2)	 (0.8)	 (23.0)	 –	 (24.0)
Write-off of assets		  –	 (1.3)	 (6.7)	 –	 (8.0)

At 30 December 2007		  21.6	 13.8	 163.4	 –	 198.8

Impairment charge (note 8)		  –	 –	 14.3	 –	 14.3
Charge for the period		  4.0	 1.1	 32.9	 –	 38.0
Acquisition of subsidiary undertakings (note 39)		  –	 –	 0.2	 –	 0.2
Disposals		  –	 (2.0)	 –	 –	 (2.0)
Reclassification		  2.9	 (2.9)	 –	 –	 –
Write-off of assets		  (6.7)	 (2.6)	 (61.5)	 –	 (70.8)

At 28 December 2008		  21.8	 7.4	 149.3	 –	 178.5

					   
Carrying amount					   
At 30 December 2007		  181.8	 9.6	 198.1	 57.7	 447.2

At 28 December 2008		  182.8	 14.2	 238.0	 13.7	 448.7

Included within the net book value of property, plant and equipment is £2.8 million (2007: £10.9 million) in respect of assets under  
finance leases. Depreciation for the period on those assets was £1.7 million (2007: £2.6 million). Finance leases are secured on the 
assets leased.

							       2008	 2007
							       £m	 £m

Capital commitments						    
Capital expenditure contracted for but not provided in the consolidated financial statements			   9.8	 32.0

Notes to the consolidated financial statements (continued)
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18 INVESTMENT IN ASSOCIATES

The Group has a 21.54% interest in PA Group Limited, a news agency incorporated in England and Wales.
							       2008	 2007
							       £m	 £m

Opening balance					     9.4	 10.2
Share of results of associates:		
	 Results before non-recurring items					     (0.2)	 0.3
	 Non-recurring items (note 8)					     (1.8)	  –
Dividends received					     –	 (0.3)
Share of tax adjustment in respect of prior years					     0.1	 (0.8)

Closing balance					     7.5	 9.4

PA Group Limited
							       2008	 2007
							       £m	 £m

Total assets					     69.2	 70.9
Total liabilities					     (34.1)	 (26.9)

Net assets					     35.1	 44.0

Group’s share of net assets					     7.5	 9.4

Revenue					     83.8	 77.1
(Loss)/profit for the period					     (9.3)	 1.3

Group’s share of results for the period					     (2.0)	 0.3

The financial statements of PA Group Limited are made up to 31 December each year. This is the financial reporting date of the 
organisation. For the purposes of applying the equity method of accounting, the audited financial statements of PA Group Limited  
for the year ended 30 December 2007 together with the management accounts up to 28 December 2008 have been used with 
appropriate year end adjustments made. Included in the share of results of associates is a £1.8 million after tax non-recurring charge  
relating to restructuring and impairment of its Sports division.

19 INVENTORIES 

							       2008	 2007
							       £m	 £m

Raw materials and consumables					     7.6	 6.7

The Group consumed £124.0 million (2007: £152.4 million) of inventories during the period.
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20 OTHER FINANCIAL ASSETS

Trade and other receivables
							       2008	 2007
							       £m	 £m

Gross trade receivables					     107.8	 125.9
Allowances for doubtful receivables				    	 (5.3)	 (4.5)

Net trade receivables					     102.5	 121.4
Prepayments and accrued income					     16.0	 14.4
Other receivables					     3.1	 6.9

							       121.6	 142.7

Net trade receivables
Gross trade receivables net of allowances for doubtful receivables at the reporting date amounted to £102.5 million (2007: £121.4 million). 

The average credit period taken on sales of goods is 41 days (2007: 40 days). No interest is charged on the receivables. The Group  
has provided fully for all receivables over 120 days because historical experience is such that these receivables are generally not 
recoverable. Trade receivables less than 60 days and between 60 days and 120 days are provided for based on specific circumstances 
and by reference to past default experience. 

Before accepting any new customers the Group, where appropriate, uses an external credit scoring system to assess the potential 
customer’s credit quality and defines credit limits by customer. Limits attributed to customers are reviewed during the period where 
appropriate. There are no customers who represent more than 10% (2007: 10%) of net trade receivables.

Included in net trade receivables balance are debtors with a carrying amount of £4.4 million (2007: £3.5 million) which are past their  
due date at the reporting date for which the Group has not provided as there has not been a significant change in credit quality and  
the amounts are still considered recoverable. The Group does not hold any collateral over these balances. The average age of these 
receivables is 83 days (2007: 83 days). 

Ageing of past due but not impaired receivables
							       2008	 2007
							       £m	 £m

60-90 days					     3.6	 2.9
90-120 days					     0.8	 0.6

Total	 					     4.4	 3.5

Movement in allowance for doubtful debts
							       2008	 2007
							       £m	 £m

Opening balance					     4.5	 4.0
Impairment losses recognised					     1.6	 1.3
Utilisation of provision					     (0.8)	 (0.8)

Closing balance					     5.3	 4.5

In determining the recoverability of a trade receivable, the Group considers any change in the credit quality of the trade receivable from 
the date credit was initially granted up to the reporting date. The concentration of credit risk is limited due to the customer base being 
large and unrelated. Accordingly, there is no further credit provision required in excess of the allowance for doubtful debts. 

There are no significant amounts included in the allowance for doubtful debts relating to impaired trade receivables which have been 
placed under liquidation. The impairment recognised represents the difference between the carrying amount of these trade receivables 
and the present value of the expected liquidation proceeds. The Group does not hold any collateral over these balances. 

Notes to the consolidated financial statements (continued)
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20 OTHER FINANCIAL ASSETS (continued)

Ageing of impaired receivables
							       2008	 2007
							       £m	 £m

Less than 60 days					     1.0	 0.6
60-90 days					     0.8	 1.6
90-120 days					     0.9	 0.8
120+ days					     2.6	 1.5

Total	 					     5.3	 4.5

The carrying amount of trade and other receivables approximates their fair value.

Cash and cash equivalents
							       2008	 2007
							       £m	 £m

Total	 					     20.6	 211.6

Cash and cash equivalents comprise cash held by the Group and short-term bank deposits with an original maturity of one week or less. 
The carrying amount of these assets approximates their fair value.

21 OTHER FINANCIAL LIABILITIES

Trade and other payables
							       2008	 2007
							       £m	 £m

Trade payables					     45.2	 43.4
Social security and other taxes					     8.0	 13.5
Accruals and deferred income					     81.5	 106.2
Other payables					     8.3	 10.1

							       143.0	 173.2

Trade payables principally comprise amounts outstanding for trade purchases and ongoing costs. The average credit period taken for 
trade purchases is 40 days (2007: 35 days). For most suppliers no interest is charged on the trade payables for the first 60 days from 
the date of the invoice. Thereafter, interest is charged on the outstanding balances at various interest rates. The Group has financial  
risk management policies in place to ensure that all payables are paid within the credit timeframe. The carrying amount of trade 
payables approximates to their fair value. 
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22 OBLIGATIONS UNDER FINANCE LEASES

							       Future	 Future
						      	 minimum sublease	 minimum sublease
					     Present value of	 Present value of	 receipts under	 receipts under
			   Minimum lease	 Minimum lease	 minimum lease	 minimum lease	 non-cancellable	 non-cancellable
			   payments	 payments	 payments	 payments	 subleases	 subleases
			   2008	 2007	 2008	 2007	 2008	 2007
			   £m	 £m	 £m	 £m	 £m	 £m

Amounts payable under finance leases:						    
Within one year	 3.1	 3.0	 3.0	 2.9	 0.1	 0.1
Within two to five years	 7.4	 10.2	 7.1	 9.5	 0.1	 0.2
After five years	 0.6	 1.6	 0.5	 1.2	 –	 0.1

			   11.1	 14.8	 10.6	 13.6	 0.2	 0.4

Less future finance charges	 (0.5)	 (1.2)	 –	 –
Present value of lease obligations	 10.6	 13.6	 10.6	 13.6

Amounts due for settlement within 12 months  
(shown under current liabilities)			   (3.0)	 (2.9)

Amounts due for settlement after 12 months  
(shown under non-current liabilities)			   7.6	 10.7

Finance leases relate principally to press plant and leasehold properties. It is the Group’s policy to lease certain of its plant and equipment 
under finance leases. All lease obligations are denominated in sterling with the average lease term at the reporting date being four years 
(2007: six years). All leases are on a fixed repayment basis and no arrangements have been entered into for contingent rental payments.

The effective interest rate at the reporting date was 6.18% (2007: 6.77%). Interest rates are fixed at the contract date and thus expose 
the Group to fair value interest rate risk. The fair value of the Group’s lease obligations approximates their carrying amount.

The Group’s obligations under finance leases are secured by the lessors’ right over the leased assets disclosed in note 17. 

23 DEFERRED TAX ASSETS and LIABILITIES

The following are the major deferred tax assets and liabilities recognised by the Group and movements thereon:

				    Other short-	 Rolled-over		  Retirement		
			   Accelerated tax	 term timing	 and held-over		  benefit	 Share-based	
			   depreciation	 differences	 gains	 Intangibles	 obligations	 payments	 Total
			   £m	 £m	 £m	 £m	 £m	 £m	 £m

At 31 December 2006	 58.3	 1.4	 1.3	 380.1	 (59.8)	 (0.4)	 380.9
Acquisition of subsidiary undertakings	 –	 –	 –	 1.6	 –	 –	 1.6
Disposal of subsidiary undertakings	 –	 –	 –	 (12.0)	 –	 –	 (12.0)
Charge/(credit) to consolidated  
income statement	 6.1	 (12.2)	 0.1	 (68.7)	 24.7	 (0.3)	 (50.3)

At 30 December 2007	 64.4	 (10.8)	 1.4	 301.0	 (35.1)	 (0.7)	 320.2
Acquisition of subsidiary undertakings	 –	 –	 –	 0.6	 –	 –	 0.6
Charge/(credit) to consolidated 	  
income statement	 8.4	 15.7	 –	 (55.3)	 (0.2)	 0.5	 (30.9)
Credit to equity	 –	 –	 –	 –	 (22.6)	 –	 (22.6)

At 28 December 2008	 72.8	 4.9	 1.4	 246.3	 (57.9)	 (0.2)	 267.3

Certain deferred tax assets and liabilities have been offset. The following is the analysis of the deferred tax balances in the consolidated 
balance sheet:
							       2008	 2007
							       £m	 £m

Deferred tax liabilities					     325.4	 366.8
Deferred tax assets					     (58.1)	 (46.6)

							       267.3	 320.2

At the reporting date, the Group has unused tax losses of £10.4 million available for offset against future profits in respect of the hotgroup 
business (2007: £11.6 million). No deferred tax asset has been recognised in respect of the tax losses due to the unpredictability  
of future profit streams. The tax losses can be carried forward indefinitely. 

Notes to the consolidated financial statements (continued)
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24 PROVISIONS

					     Share-based			 
					     payments	 Property	 Restructuring	 Total
					     £m	 £m	 £m	 £m

At 31 December 2006			   0.2	 11.2	 –	 11.4
Charged to consolidated income statement			   0.4	 0.8	 10.4	 11.6
Released to consolidated income statement			   –	 (0.6)	 –	 (0.6)
Utilisation of provisions			   –	 (3.9)	 (6.9)	 (10.8)
Disposal of subsidiary			   –	 2.3	 –	 2.3

At 30 December 2007			   0.6	 9.8	 3.5	 13.9
Transfer from accruals			   –	 –	 2.0	 2.0
Charged to consolidated income statement			   0.4	 7.5	 22.4	 30.3
Released to consolidated income statement			   –	 (0.1)	 (0.5)	 (0.6)
Utilisation of provisions			   –	 (4.3)	 (15.9)	 (20.2)

At 28 December 2008			   1.0	 12.9	 11.5	 25.4

The provisions have been analysed between current and non-current as follows:
							       2008	 2007
							       £m	 £m

Current						     14.8	 7.4
Non-current					     10.6	 6.5

		  					     25.4	 13.9

The share-based payments provision relates to National Insurance obligations attached to the future crystallisation of awards. 

The property provision relates to onerous property leases and future committed costs related to occupied, let and vacant properties. 
This provision will be utilised over the remaining term of the leases. 

The restructuring provision relates to the non-recurring restructuring severance incurred in the delivery of cost reduction measures. This 
provision is expected to be utilised during the next period. 

25 JOINT VENTURES 

The Group has a 50% (2007: 33.4%) equity holding in fish4 Limited. The Group’s interest in fish4 Limited has not been accounted  
for under the equity method on the grounds of immateriality. 

26 PRINCIPAL SUBSIDIARIES 

A list of the principal subsidiaries, including name, country of incorporation, principal activity and proportion of ordinary shares held  
is given in note 15 in the notes to the parent company financial statements on page 96.

27 NOTES TO THE CASH FLOW STATEMENT 

							       2008	 2007
							       £m	 £m

Operating (loss)/profit from continuing operations					     (88.4)	 29.4
Depreciation of property, plant and equipment					     38.0	 36.4
Amortisation of other intangible assets					     7.3	 6.3
Share of results of associates					     2.0	 (0.3)
Impairment of other intangible assets					     190.0	 150.0
Impairment of fixed assets					     14.3	 –
Charge for share-based payments					     4.0	 2.9
Profit on disposal of land and buildings					     (4.6)	 (1.6)
(Profit)/loss on disposal of businesses					     (0.3)	 5.0
Pension funding in excess of income statement charge*					     (63.6)	 (80.3)

Operating cash flows before movements in working capital					     98.7	 147.8
(Increase)/decrease in inventories					     (0.8)	 0.3
Decrease/(increase) in receivables					     23.8	 (11.5)
(Decrease)/increase in payables				    	 (19.4)	 8.6

Cash flows from operating activities – continuing operations	 			   102.3	 145.2

*This includes £53.8 million (2007: £53.7 million) of special contributions as explained in note 36 and £nil (2007: £3.2 million) of Section 75 payments directly linked to the disposal of the Sports division in 2007.
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28 BORROWINGS

							       2008	 2007
							       £m	 £m

Bank overdrafts					     –	 (0.6)
Bank facility					     (10.0)	 –
Loan notes				    	 (388.3)	 (342.2)
Derivative financial instruments (note 29)				    	 (2.1)	  (103.7)

						      	 (400.4)	 (446.5)

The borrowings are repayable as follows:		
On demand or within one year				    	 (12.1)	 (63.7)
In the third year				    	 (146.1)	 –
In the fourth year				    	 (70.9)	 (147.1)
In the fifth year					     (64.9)	 (70.7)
After five years					     (106.4)	 (165.0)

						      	 (400.4)	 (446.5)

The borrowings are included in the consolidated balance sheet as follows:
Amount included in non-current liabilities					     (388.3)	 (382.8)
Amount included in current liabilities				    	 (12.1)	 (63.7)

						      	 (400.4)	 (446.5)

The amount included in non-current liabilities represents borrowings of £388.3 million (2007: £294.3 million) and derivative financial 
instruments of £nil (2007: £88.5 million) and in current liabilities represents borrowings of £10.0 million (2007: £48.5 million) and 
derivative financial instruments of £2.1 million (2007: £15.2 million). Non-current assets include a £41.7 million (2007: £nil) asset relating 
to derivative financial instruments which is deducted from borrowings to calculate net debt in note 30.
							       2008	 2007
							       £m	 £m

Loan notes movement in the period:		
Opening balance					     (342.2)	 (347.0)
Foreign exchange (loss)/gain on retranslation				    	 (104.2)	 5.8
Repayments					     58.2	 0.7
Issued on acquisition of subsidiary undertakings					     –	 (0.9)
Non cash movements				    	 (0.1)	 (0.8)

Closing balance					     (388.3)	 (342.2)

							       2008	 2007
							       £m	 £m

Composition of loan notes:		
Commercial rate loan notes					     –	 (0.9)
US$270 million loan notes					     (184.7)	 (177.6)
US$252 million loan notes					     (177.6)	 (131.7)
£16 million loan notes					     (16.0)	 (22.0)
£10 million loan notes					     (10.0)	 (10.0)

							       (388.3)	 (342.2)

The US private placement loan notes totalling US$522 million and £26 million were issued in 2001 and 2002. On the issue date the 
capital repayments and fixed rate interest on the US$ denominated loan notes were swapped into floating rate sterling through the use 
of cross-currency interest rate swaps. As hedge accounting under IAS 39 has not been applied, the loan notes and cross-currency 
swaps are shown separately in accordance with IAS 39. The loan notes are disclosed at amortised cost and translated into sterling  
at the reporting date exchange rate and the cross-currency swaps are disclosed at fair value at the reporting date. These values do  
not represent the amounts required to repay the loan notes or cancel the related cross-currency interest rate swaps.

Notes to the consolidated financial statements (continued)



Trinity Mirror plc Annual Report & Accounts 2008  |  71

G
ro

u
p
 C

o
n
so

lid
a
te

d
 A

c
c
o
u
n
ts

28 BORROWINGS (continued)

All borrowings are denominated in sterling unless otherwise indicated. The bank overdrafts, bank facility and US private placement loan 
notes are unsecured.

The bank facility borrowing relates to a £10.0 million drawdown on the £178.5 million bank facility which was repaid in January 2009.  
At 28 December 2008 the Group had available £163.5 million (2007: £259.5 million) of undrawn committed borrowing facilities  
in respect of which all conditions precedent had been met.

The effective interest rates at the reporting date are as follows: 
							       2008	 2007
							       %	 %

Bank overdrafts					     –	 6.52
Bank facility					     5.34	  –
US$ denominated loan notes					     6.75	 8.10
£ denominated loan notes					     7.22	 7.24
Finance leases					     6.18	 6.77

The fair value of the Group’s borrowings is estimated by discounting their future cash flows at the market rate. The estimate at the reporting 
date is as follows:

							       2008	 2007
							       £m	 £m

Bank overdrafts, bank facility and commercial loan notes					     (10.0)	 (1.5)
US$ denominated loan notes					     (362.3)	 (318.5)
£ denominated loan notes					     (26.0)	 (32.3)
Finance leases					     (10.6)	 (13.6)

In estimating the fair value of the loan notes the future cash flows have been discounted using an appropriate discount factor that includes 
credit risk.

The fair value of other financial assets and liabilities, excluding derivative financial instruments in note 29, are not materially different from 
the book values and are not repeated in this analysis.

29 DERIVATIVE FINANCIAL INSTRUMENTS

The movement in the derivative financial instruments is as follows:
							       2008	 2007
							       £m	 £m

Opening liability					     (103.7)	 (107.4)
Movement in fair value					     140.1	 3.7
Repayments					     3.2	 –

Closing asset/(liability)					     39.6	 (103.7)

The derivative financial instruments are included in the consolidated balance sheet as follows:

							       2008	 2007
							       £m	 £m

Non-current liabilities					     –	 (88.5)
Current liabilities					     (2.1)	 (15.2)
Non-current assets				    	 41.7	 –

							       39.6	 (103.7)

The Group has cross-currency interest rate swaps to manage its exposure to foreign exchange movements and interest rate movements 
on the US private placement loan notes. Fair value is calculated using discounted cash flows based upon forward rates available to the Group. 

During the year certain derivative financial instruments matured and were settled. The fair value change from the prior period end up  
to the settlement date has been included in the movement in fair value.

During the year an interest rate swap was entered into which converted the floating rate interest payments on £180 million of principal 
into fixed for a period of 12 months to October 2009. The fair value change from the date the swap was entered into up to the reporting 
date has been included in the movement in fair value.
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30 NET DEBT

					     Consolidated		  Other	
			   		  income	 Loans repaid/	 non-cash	
			   2007	 Cash flow	 statement*	 (drawn)	 changes	 2008
			   £m	 £m	 £m	 £m	 £m	 £m

Non-current liabilities						    
Loan notes	 (294.3)	 – 	 (93.9)	 –	 (0.1)	 (388.3)
Derivative financial instruments	 (88.5)	 –	 88.5	 –	 –	 –
Obligations under finance leases	 (10.7)	 –	 –	 2.6	 0.5	 (7.6)

			   (393.5)	 –	 (5.4)	 2.6	 0.4	 (395.9)
Current liabilities	 					   
Bank overdrafts	 (0.6)	 0.6	 –	 –	 –	 –
Bank facility	 –	 –	 –	 (10.0)	 –	 (10.0)
Loan notes	 (47.9) 	 –	 (10.3)	 58.2	 –	 –
Derivative financial instruments	 (15.2) 	 –	 9.9	 3.2	 –	 (2.1)
Obligations under finance leases	 (2.9) 	 –	 –	 –	 (0.1)	 (3.0)

			   (66.6)	 0.6	 (0.4)	 51.4	 (0.1)	 (15.1)
Non-current assets
Derivative financial instruments 	 –	 –	 41.7	 –	 –	 41.7

			   –	 –	 41.7	 –	 –	 41.7

Current assets
Cash and cash equivalents	 211.6	 (191.0)	 –	 –	 –	 20.6

			   211.6	 (191.0)	 –	 –	 –	 20.6

Net debt	 (248.5) 	 (190.4)	 35.9	 54.0	 0.3	 (348.7)

*�The impact on the loan notes of translation into sterling at the reporting date end exchange rate and the impact on the derivative financial instruments of being stated at fair value at the settlement date  
or at the reporting date are included in the consolidated income statement within finance costs as set out in note 10. 

Cash and cash equivalents represent the sum of the Group’s bank balances and cash in hand at the reporting date. 

31 SHARE CAPITAL AND RESERVES

							       Retained	
					     Capital		  earnings	
				    Share	 redemption	 Share	 and other	
				    capital	 reserve	 premium	 reserves	 Total
				    £m	 £m	 £m	 £m	 £m

At 31 December 2006		  (29.3)	 (0.8)	 (1,120.0)	 426.9	 (723.2)
Total recognised income and expense		  –	 –	 –	 (196.6)	 (196.6)
Dividends		  –	 –	 –	 63.7	 63.7
New share capital subscribed		  –	 –	 (0.5)	 –	 (0.5)
Buy-back shares cancelled		  0.2	 (0.2)	 –	 5.9	 5.9
Buy-back shares to be cancelled		  –	 –	 –	 1.6	 1.6
Credit to equity for equity settled share-based payments		  –	 –	 –	 (2.8)	 (2.8)

At 30 December 2007		  (29.1)	 (1.0)	 (1,120.5)	 298.7	 (851.9)
Total recognised income and expense		  –	 –	 –	 172.1	 172.1
Dividends		  –	 –	 –	 48.4	 48.4
Buy-back shares cancelled		  3.3	 (3.3)	 –	 100.3	 100.3
Credit to equity for equity settled share-based payments		  –	 –	 –	 (3.6)	 (3.6)

At 28 December 2008		  (25.8)	 (4.3)	 (1,120.5)	 615.9	 (534.7)

The capital redemption reserve represents the nominal value of the shares purchased and subsequently cancelled under share  
buy-back programmes. During the period 33,333,279 shares (2007: 2,205,538 shares) were bought back and 33,791,214 shares 
(2007: 1,747,603) were cancelled. The cash consideration paid in the period was £101.8 million (2007: £5.9 million). Included in the 
shares bought back were nil shares (2007: 457,935 shares) which were bought back for a total consideration of £nil (2007: £1.6 million) 
and held by the Company as Treasury Shares to be cancelled. The cancelled shares had a par value of £3.3 million (2007: £0.2 million).

Shares purchased by the Trinity Mirror Employees’ Benefit Trust are included in retained earnings and other reserves at £11.9 million 
(2007: £11.9 million), classified as Treasury Shares. Cumulative goodwill written off to reserves in respect of continuing businesses 
acquired prior to 1998 is £25.9 million (2007: £25.9 million). On transition to IFRS, the revalued amounts of freehold properties  
were deemed to be the cost of the asset and the revaluation reserve has been transferred to retained earnings and other reserves.

Notes to the consolidated financial statements (continued)
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32 CALLED-UP SHARE CAPITAL

					     2008	 2008	 2007	 2007
					     Number	 £m	 Number	 £m

Authorised
Ordinary shares of 10 pence each			   450,000,000	 45.0	 450,000,000	 45.0

					     2008	 2008	 2007	 2007
					     Number	 £m	 Number	 £m

Allotted, called-up and fully paid ordinary shares of 10 pence each:				  
Opening balance		  	 291,481,569	 29.1	 293,138,787	 29.3
Issued on exercise of options			   –	 –	 90,385	 –
Shares cancelled		  	 (33,791,214)	 (3.3)	 (1,747,603)	 (0.2)

Closing balance			   257,690,355	 25.8	 291,481,569	 29.1

There were no shares issued during the period. In 2007, £0.5 million was raised on the exercise of share options including share 
premium of £0.5 million. 

During the period, 33,333,279 shares were bought back and cancelled and 457,935 shares were cancelled having been bought in the 
prior period and held to be cancelled at the prior period end. The total number of shares cancelled during the period was 33,791,214 
shares (2007: 1,747,603) for a par value of £3.3 million (2007: £0.2 million).

An employee benefit trust administered by the trustee Barclays Wealth Trustees (Guernsey) Limited (previously Walbrook Trustees 
(Guernsey) Limited) holds shares of the Company for subsequent transfer to employees under a restricted share plan. At 28 December 
2008 the trust held 90,855 shares (2007: 90,855), with a carrying value of £445,523 (2007: £445,523) and a market value of £45,428 
(2007: £316,630) in the Company, none of which (2007: none) had options granted over them under the restricted share plan. 
Dividends on the shares are payable at an amount of 0.01 pence (2007: 0.01 pence) per share. Shares held by the trust have been 
excluded from the weighted average number of shares used in the calculation of earnings per share.

The lowest closing price of the shares during the year was 29.3 pence (2007: 331.3 pence) and the highest closing price was  
348.5 pence (2007: 574.5 pence). The closing share price as at the reporting date was 50.0 pence (2007: 351.5 pence). 

Share option schemes 
Under the terms of the Group’s various share option schemes, the following options to subscribe for ordinary shares were outstanding: 

				    Number	 Exercise	 Exercise
Scheme		  Grant dates	 of shares	 prices	 dates

Executive approved	 1999	 34,628	 620p	 Dec 2002-Dec 2009
Executive unapproved	 1999	 107,985	 620p	 Dec 2002-Dec 2009
Executive approved	 2000-2003	 340,519	 396-544p	 May 2003-Aug 2013
Executive unapproved	 2000-2003	 2,688,525	 396-544p	 May 2003-Aug 2013
Savings-related	 2007	 1,328,348	 453p	 Jun 2009-Dec 2009

Long-Term Incentive Plan and Deferred Share Award Plan 
The Long-Term Incentive Plan (LTIP) was approved by shareholders at the AGM on 6 May 2004 and an employee benefit trust was 
established in Jersey and is administered by the trustee Appleby Trust (Jersey) Limited. An amendment to the LTIP rules was approved 
by shareholders at the AGM on 4 May 2006 and a new plan, the Deferred Share Award Plan (DSAP), was also approved. At the 
reporting date the trust holds shares of the Company for subsequent transfer to employees under the terms of the LTIP as Performance 
Share awards if they vest on 30 May 2009, 5 April 2010 and 14 March 2011 and under the terms of the DSAP as Deferred Share 
awards if they vest on 30 May 2009, 5 April 2010 and 14 March 2011. The exercise price of the granted awards is £1 for each block  
of awards granted. 

At the reporting date, the trust held 1,770,796 shares (2007: 1,770,796 shares) with a carrying value of £11,900,000 (2007: 
£11,900,000) and a market value of £885,398 (2007: £6,171,224). As part of the LTIP rules, the trust held at the reporting date  
nil deposited shares (2007: 53,023) on behalf of employees and to which they are beneficially entitled. In addition the trust holds 
169,294 shares (2007: 169,294) and cash to purchase future shares of £549,896 (2007: £340,847) which were transferred to the 
trustee from a previous trustee. The carrying value of the shares is £nil (2007: £nil) and the market value is £84,647 (2007: £589,990).  
The costs associated with the trust are included in the consolidated income statement as they accrue. Shares held by the trust have 
been excluded from the weighted average number of shares used in the calculation of earnings per share.
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33 SHARE PREMIUM ACCOUNT

							       2008	 2007
							       £m	 £m

Opening balance				    	 1,120.5	 1,120.0
Premium on ordinary shares allotted in the period					     –	 0.5

Closing balance					     1,120.5	 1,120.5

34 OPERATING LEASE COMMITMENTS

Total commitments under non-cancellable operating leases:
					     Vehicles,		  Vehicles,	
					     plant and		  plant and	
					     equipment	 Property	 equipment	 Property
					     2008	 2008	 2007	 2007
					     £m	 £m	 £m	 £m

Within one year			   1.8	 11.5	 1.8	 11.4
Later than one and less than five years			   3.4	 39.8	 4.8	 39.9
After five years			   –	 39.3	 –	 45.0

				    	 5.2	 90.6	 6.6	 96.3

Total contracted with tenants under non-cancellable property operating leases:
							       2008	 2007
							       £m	 £m

Within one year					     3.1	 4.1
Later than one and less than five years					     9.4	 13.0
After five years					     9.5	 10.9

							       22.0	 28.0

Notes to the consolidated financial statements (continued)
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35 SHARE-BASED PAYMENTS

The Group recognised a charge of £4.0 million (2007: £2.9 million) related to share-based payments during the period.

Executive share option scheme
The Company operates an existing share option scheme under which executive directors and senior management are granted options. 
However, following the introduction of the Long-Term Incentive Plan in 2004, no further options have been granted under this scheme. 
The Group has applied the requirements of IFRS 2 in accordance with the transitional provisions to all grants of equity instruments after 
7 November 2002 that had not vested as of 3 January 2005. 

Options are exercisable between three and 10 years from the date of grant subject to the continued employment of the participant  
and achievement of earnings per share performance. In addition, 50% of each grant of an option to each individual is subject to  
a total shareholder return comparison against the FTSE Mid-250 index of companies on the date of grant. The other 50% is subject  
to a comparison of total shareholder return with a group of about 20 other media companies. No vesting of options will take place 
unless the Company’s ranking is at least median. 

Movements in share options granted pre 7 November 2002 are as follows: 
							       Options granted pre
							       7 November 2002
							       2008	 2007

Options outstanding at start of period				    	 2,453,546	 2,924,463
Exercised during the year					     –	 (95,196)
Lapsed during the year					     (460,946)	 (375,721)

Options outstanding at end of period					     1,992,600	 2,453,546

The weighted average share price at the date of lapse for share options lapsed during the period was 209.9 pence (2007: 470.0 pence).  
The options outstanding at 28 December 2008 had a weighted average exercise price of 484.8 pence (2007: 483.5 pence) and  
a weighted average contractual life of 2 years (2007: 3 years). The weighted average share price at the date of exercise for share 
options exercised during the prior period was 526.2 pence. 

Details of the share options outstanding and the weighted average exercise price of options granted post 7 November 2002 are  
as follows: 
							       Number of options	 Exercise price

Granted post 7 November 2002:
– 28 February 2003					     505,689	 395.5p
– 7 August 2003					     653,358	 488.6p

Movements in share options granted post 7 November 2002 are as follows:
					     Options granted	 Options granted
					     28 February 2003	 7 August 2003
					     2008	 2007	 2008	 2007

Options outstanding at start of period			   505,689	 505,689	 801,414	 958,845
Lapsed during the year			   –	 –	 (148,046)	 (157,431)

Options outstanding at end of period			   505,689	 505,689	 653,368	 801,414

The weighted average share price at the date of lapse for share options lapsed during the period was 236.8 pence (2007: 473.2 pence). 
The options outstanding at 28 December 2008 had a weighted average exercise price of 448.0 pence (2007: 452.6 pence) and a weighted 
average contractual life of 4 years (2007: 5 years). There were no share options exercised during the the current or prior period. 

The estimated fair values at the date of grant of the share options granted post 7 November 2002 are as follows: 
								        £

28 February 2003						      375,145
7 August 2003						      1,456,667
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35 SHARE-BASED PAYMENTS (continued)

These fair values were calculated using a stochastic (Monte-Carlo binomial) model at the date of grant. The inputs to the model were  
as follows:

							       Options granted
							       28 February 2003	 7 August 2003

Expected volatility (%)					     27.0	 28.0
Expected life (years)					     6.0	 6.0
Expected dividend yield (%)					     4.4	 3.6
Risk-free rate (%)					     3.9	 4.2

Expected volatility was determined by calculating the historical volatility of the Company’s share price over a period prior to the grant 
date that is commensurate with the length of the expected life of the option. The expected life of the options used in the model is  
a weighted average driven by simulated share price movements in the model. 

Long-Term Incentive Plan and Deferred Share Award Plan 
Under these schemes, the Remuneration Committee can recommend the grant of awards of shares to an eligible employee. From 2006, 
awards have taken the form of Performance Shares or Deferred Shares. Prior to 2006 awards took the form of Performance Shares  
and Matching Shares. All awards prior to 2006 have lapsed. Full details of how the schemes operate are explained on pages 36 to 38  
of the Remuneration Report. 

The vesting period is three years and is subject to continued employment of the participant. The Performance Shares granted in 2006, 
2007 and 2008 vest if targets measuring the Company’s total shareholder return against the performance of a comparator group of 
companies are met. The Deferred Shares have no performance conditions. 

The movement in the number of Performance, Matching and Deferred awards during the period was: 

			   2008	 2008	 2008	 2007	 2007	 2007
			   Deferred	 Performance	 Matching	 Deferred	 Performance	 Matching

Awards outstanding at start of period	 546,707	 2,085,298	 179,090	 204,315	 1,901,167	 467,416
Granted during the period	 709,100	 1,591,840	 –	 343,196	 745,552	 –
Lapsed during the period	 (56,042)	 (908,092)	 (179,090)	 (804)	 (561,421)	 (288,326)

Awards outstanding at end of period	 1,199,765	 2,769,046	 –	 546,707	 2,085,298	 179,090

The share price at the date of grant for both the Performance and Deferred awards was 274.0 pence (2007: 539.0 pence). The weighted 
average share price at the date of lapse for awards lapsed during the year was 211.0 pence (2007: 571.0 pence). 

The estimated fair values at the date of grant of the shares awarded are as follows: 
						      Awarded in	 Awarded in	 Awarded in
						      2008	 2007	 2006
						      £	 £	 £

Performance Shares				    1,504,000	 1,788,000	 1,118,187
Deferred Shares				    1,943,000	 1,850,000	 1,033,369

The fair values for the Performance Shares and Matching Shares were calculated using a stochastic (Monte-Carlo binominal) model  
and for the Deferred Shares a modified Black-Scholes calculation at the date of grant. The inputs to the model for awards from 2006 
were as follows:
			   Performance	 Deferred	 Performance	 Deferred	 Performance	 Deferred
			   Award	 Award	 Award	 Award	 Award	 Award
			   2008	 2008	 2007	 2007	 2006	 2006

Expected volatility (%)	 22.8	 –	 18.8	 –	 19.3	 –
Expected life (years)	 3.0	 3.0	 3.0	 3.0	 3.0	 3.0
Expected dividend yield (%)	 8.0	 –	 4.1	 –	 4.3	 –
Risk-free rate (%)	 3.9	 –	 5.4	 –	 4.7	 –

Expected volatility has been determined by calculating the historical volatility of the Company’s share price over the three year period 
prior to the grant date. The exercise price used in the model is nil as the exercise price of the granted awards is £1 for each block  
of awards granted.

Notes to the consolidated financial statements (continued)



Trinity Mirror plc Annual Report & Accounts 2008  |  77

G
ro

u
p
 C

o
n
so

lid
a
te

d
 A

c
c
o
u
n
ts

35 SHARE-BASED PAYMENTS (continued)

Savings-Related Share Option Scheme
In 2006, options were granted over 2,917,754 shares at a subscription price of 453.3 pence per share under the terms of the Savings- 
Related Share Option Scheme. The estimated fair value of the options was £3,706,597. The fair values were calculated using a modified 
Black-Scholes calculation at the date of grant. The inputs to the model were: expected volatility 20.3%, expected life 3.25 years, expected 
dividend yield 3.9% and risk free rate 4.4%. Expected volatility has been determined by calculating the historical volatility of the Company’s 
share price over the three year period prior to the grant date.

The movement in the number of shares under option during the period was: 
							       2008	 2007

Options outstanding at start of period				    	 2,236,652	 2,718,163
Exercised during the period					     –	 (7,896)
Lapsed during the period					     (908,304)	 (473,615)

Awards outstanding at end of period					     1,328,348	 2,236,652

The weighted average share price for the options lapsed during the period was 198.0 pence (2007: 455.9 pence). The weighted 
average share price for the options exercised during the prior period was 493.3 pence.

36 RETIREMENT BENEFIT SCHEMES 

Defined benefit pension schemes
The Group operates 10 defined benefit pension schemes for certain employees which were closed to new employees with effect from  
1 January 2003. All new employees are entitled to participate in a defined contribution plan, the Trinity Mirror Pension Plan. 

Formal valuations of the defined benefit pension schemes are carried out regularly. The actuarial methods and assumptions used  
to calculate each scheme’s assets and liabilities vary according to the actuarial and funding policies adopted by their respective 
trustees. All of the schemes are being funded in accordance with the recommendations of the respective actuaries. The most significant 
of the schemes are the Mirror Group Pension Scheme (the ‘Old Scheme’), the MGN Past Service Pension Scheme (the ‘Past Service 
Scheme’), the MGN Pension Scheme (the ‘MGN Scheme’), the Trinity Retirement Benefit Scheme (the ‘Trinity Scheme’) and the Midland 
Independent Newspapers Pension Scheme (the ‘MIN Scheme’) which together represent over 95% of the aggregate market value.  
The full actuarial valuation of the Trinity Scheme was completed in September 2007, the MIN Scheme was completed in June 2008  
and the Old Scheme, the Past Service Scheme and the MGN Scheme were completed in October 2008. The valuations did not result  
in an increase in the annual deficit funding payments.

Following the disposals completed in 2007, agreement was reached with the trustees of the defined benefit pension schemes to make 
a special contribution totalling £107.5 million. On 20 December 2007 £37.5 million and on 24 December 2007 a further £16.2 million 
was paid into the schemes with the balance of £53.8 million paid on 4 January 2008.

The Old Scheme and the Past Service Scheme cover the liabilities for service up to 13 February 1992 for employees and former employees 
who worked regularly on the production and distribution of Mirror Group’s newspapers. The Old Scheme was closed on 13 February 1992 
and the Past Service Scheme was established to meet the liabilities, which are not satisfied by payments from the Old Scheme and the 
Maxwell Communications Pension Plan or by the State. The last formal valuation of these schemes was completed in October 2008  
for valuation date as at 31 December 2007 and showed a deficit of £106.6 million. During 2008, £28.0 million was paid into the schemes 
(2007: £34.0 million). For 2009, agreement has been reached with the trustees to pay £6.5 million into the schemes. The next full actuarial 
valuation of the schemes is as at 31 December 2010.

The last formal valuations were completed in September 2007 for valuation date as at 30 June 2006 for the Trinity Scheme, in June 2008  
for valuation date as at 31 March 2007 for the MIN Scheme and in October 2008 for valuation date as at 31 December 2007 for the MGN 
Scheme. These valuations showed deficits of £23.3 million, £28.2 million and £55.7 million respectively. Deficit payments during 2008 were 
£5.8 million (2007: £8.5 million), £12.5 million (2007: £13.5 million) and £20.0 million (2007: £23.0 million) respectively. For 2009, agreement 
has been reached with the trustees to pay £2.3 million, £2.5 million and £4.8 million respectively into these schemes. The employer’s 
contribution rate to the Trinity Scheme increased from 14% to 15% in 2008, to the MIN Scheme remained at 15% and to the MGN Scheme 
will increase from 12% to 15% in 2009. The next full actuarial valuation for the Trinity Scheme is as at 30 June 2009, for the MIN Scheme is 
as at 31 March 2010 and for the MGN Scheme is as at 31 December 2010.
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36 RETIREMENT BENEFIT SCHEMES (continued)

For the purposes of the consolidated financial statements, valuations have been performed in accordance with the requirements  
of IAS 19 with scheme liabilities calculated using a consistent projected unit valuation method and compared to the market value  
of the scheme assets at 26 December 2008, the last day prior to the period end for which such values were available. IFRIC 14  
has not been adopted early, and the estimate of the impact on the deficit at 28 December 2008 being an increase of £21.4 million  
(2007: £80.7 million).

The assets and liabilities of the most significant schemes included above as at the reporting date are:

					     Old Scheme/			 
					     Past Service	 MGN	 Trinity	 MIN
					     Scheme	 Scheme	 Scheme	 Scheme
					     £m	 £m	 £m	 £m

Present value of scheme liabilities			   (676.4)	 (287.4)	 (237.9)	 (142.5)
Fair value of scheme assets		  	 526.3	 230.6	 283.8	 142.5
Effect of asset ceiling			   –	 –	 (45.9)	 –

Scheme deficits included in non-current liabilities			   (150.1)	 (56.8)	 –	 –

Based on actuarial advice, the assumptions used in calculating the scheme liabilities and the actuarial value of those liabilities and the 
actual return on scheme assets are:
							       2008	 2007
							       %	 %

Principal annual actuarial assumptions used:
Discount rate					     6.50	 5.80
Inflation rate				    	 2.75	 3.30
Expected return on scheme assets				    	 4.80-6.70	 4.50-7.10
Expected rate of salary increases				    	 3.25	 4.35
Pension increases:
	 Pre 6 April 1997 pensions				    	 3.00-5.00	 3.00-5.00
	 Post 6 April 1997 pensions				    	 3.00-3.50	 3.30-3.80
	 In deferment				    	 2.75	 3.30

							       2008	 2007
							       £m	 £m

Actuarial value of scheme liabilities					     1,378.8	 1,538.5
Actual return on scheme assets					     (250.8)	 81.7

Post-retirement mortality tables and future life expectancies at age 65 are:

			   Future life expectancy (years) for	 Future life expectancy (years) at age 65
			   a pensioner currently aged 65	 for a non-pensioner currently aged 55

			   Male		  Female		  Male		  Female
At 31 December 2006	 18.6	 21.3		  19.6		  22.4
At 30 December 2007	 20.1	 23.0	 21.6	 24.4
At 28 December 2008	 21.4	 23.8		  23.2		  25.6

The amount included in the consolidated balance sheet, consolidated income statement and consolidated statement of recognised 
income and expense arising from the Group’s obligations in respect of its defined benefit pension schemes is as follows:

				    2008	 2007	 2006	 2005	 2004
				    £m	 £m	 £m	 £m	 £m

Present value of scheme liabilities		  (1,378.8)	 (1,538.5)	 (1,511.0)	 (1,535.5)	 (1,371.6)
Fair value of scheme assets		  1,233.6	 1,458.9	 1,322.9	 1,233.0	 1,049.7
Effect of asset ceiling	 	 (61.7)	 (45.2)	 (24.9)	 (3.1)	 –

Scheme deficits included in non-current liabilities		  (206.9)	 (124.8)	 (213.0)	 (305.6)	 (321.9)

Notes to the consolidated financial statements (continued)
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36 RETIREMENT BENEFIT SCHEMES (continued)

							       2008	 2007
						      	 £m	 £m

Current service cost					     24.1	 27.0
Past service costs					     2.3	 0.8

Total included in staff costs					     26.4	 27.8

Expected return on scheme assets				    	 (98.7)	 (87.7)
Interest cost on pension scheme liabilities				    	 87.3	 75.4

Pension finance credit					     (11.4)	 (12.3)

Total included in the consolidated income statement					     15.0	 15.5

				    2008	 2007	 2006	 2005	 2004
				    £m	 £m	 £m	 £m	 £m

Effect of changes in actuarial assumptions on scheme liabilities	 231.9	 12.9	 68.1	 (145.0)	 6.4
Experience adjustments on scheme liabilities		  (23.0)	 9.1	 0.9	 38.9	 5.0
Experience adjustments on scheme assets		  (349.5)	 (6.0)	 15.5	 106.8	 24.2
Effect of asset ceiling		  (16.5)	 (20.3)	 (21.8)	 (3.1)	 –

Consolidated statement of recognised income and expense	 (157.1)	 (4.3)	 62.7	 (2.4)	 35.6

The cumulative amount of actuarial gains and losses recognised in the consolidated statement of recognised income and expense since 
adoption of IFRS is losses of £65.5 million (2007: £91.6 million of gains).

Pension schemes assets include no direct investments in the Company’s ordinary shares nor any property assets occupied or other 
assets used by the Group for any period.

The contributions made during the period totalled £90.0 million (2007: £104.8 million). The Group expects to contribute approximately  
£35.0 million to its defined benefit pension schemes in 2009.

The future contribution rates for the Group’s most significant schemes range from 15.0% to 20.0% of pensionable salaries. Under the 
projected unit method of valuing scheme liabilities, the cost of the Group’s closed schemes will increase as the schemes’ membership 
status matures.

							       2008	 2007
						      	 £m	 £m

Changes in the fair value of scheme assets:
Opening fair value of scheme assets				    	 1,458.9	 1,322.9
Expected return					     98.7	 87.7
Actuarial losses				    	 (349.5)	 (6.0)
Contributions by employer				    	 90.0	 104.8
Employee contributions				    	 8.4	 7.3
Benefits paid				    	 (72.9)	 (61.0)
Other					     	 –	 3.2

Closing fair value of scheme assets				    	 1,233.6	 1,458.9

							       2008	 2007
						      	 £m	 £m

Changes in the present value of scheme liabilities:
Opening present value of scheme liabilities					     1,538.5	 1,511.0
Current service cost					     24.1	 27.0
Past service costs					     2.3	 0.8
Interest cost				    	 87.3	 75.4
Actuarial gains					     (208.9)	 (22.0)
Employee contributions					     8.4	 7.3
Benefits paid					     (72.9)	 (61.0)

Closing present value of scheme liabilities				    	 1,378.8	 1,538.5
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36 RETIREMENT BENEFIT SCHEMES (continued)

							       2008	 2007
						      	 £m	 £m

Fair value of scheme assets:
UK equities				    	 250.1	 414.1
US equities					     66.1	 123.6
Other overseas equities					     183.1	 271.7
Property					     3.7	 0.4
Corporate bonds					     361.3	 244.9
Fixed interest gilts					     63.4	 92.9
Index linked gilts					     169.8	 111.3
Cash						      136.1	 200.0

Fair value of scheme assets				    	 1,233.6	 1,458.9

							       2008	 2007
						      	 %	 %

Expected nominal rates of return on plan assets:
Equities						     7.90	 7.90
Property					     7.00	 6.50
Corporate bonds					     6.50	 5.80
Fixed interest gilts					     3.90	 4.60
Index linked gilts					     4.20	 4.50
Cash					     	 3.60	 4.35

For each scheme the expected return on assets has been derived as the weighted average of the expected returns from each of the 
main asset classes. The expected return for each asset class reflects a combination of historical performance analysis, the forward 
looking views of the financial markets as suggested by the yields available and the views of investment organisations.

Defined contribution pension schemes
The Group operates two defined contribution pension schemes for qualifying employees, one of which is closed to new members.  
The assets of the schemes are held separately from those of the Group in funds under the control of trustees. 

The current service cost charged to the consolidated income statement of £1.2 million (2007: £1.1 million) represents contributions 
payable to these schemes by the Group at rates specified in the scheme rules. No contributions that were due had not been paid over 
to the schemes at either reporting date.

Notes to the consolidated financial statements (continued)
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37 FINANCIAL INSTRUMENTS

Capital risk management
The Group manages its capital to ensure that entities in the Group will be able to continue as a going concern while maximising the 
return to shareholders through an optimal balance of debt and equity. The capital structure of the Group consists of debt, which 
includes the borrowings disclosed in note 28, cash and cash equivalents and equity attributable to equity holders of the parent, 
comprising share capital and reserves as disclosed in note 31. 

Gearing ratio 
The Board reviews the capital structure, including the level of gearing and interest cover, as required. As part of this review, the Board 
considers the cost of capital and the risks associated with each class of capital. The Group’s net debt to EBITDA ratio is 2.2 (2007: 1.1) 
at the reporting date. The Group’s interest cover for the period was 4.0 (2007: 5.9).

The gearing ratio and interest cover at the reporting date were as follows: 
							       2008	 2007
						      	 £m	 £m

Debt						      369.3	 460.1
Cash and cash equivalents					     (20.6)	 (211.6)

Net debt					     348.7	 248.5
EBITDA						     161.2	 235.1

Net debt to EBITDA					     2.2	 1.1

Operating profit					     145.2	 208.9
Interest						      36.4	 35.4

Interest cover					     4.0	 5.9

Debt is defined as long-term and short-term borrowings and includes derivative financial instruments. EBITDA includes continuing and 
discontinued operations and is stated after non-recurring items with the exception of the impairments of intangible assets and fixed 
assets. Operating profit includes continuing and discontinued operations before non-recurring items and amortisation.

In June 2008, the Group replaced its £269.0 million bank facility with a new £210.0 million bank facility expiring in June 2013. In December 
2008, the facility amount was reduced by £31.5 million to £178.5 million as this amount was surplus to requirements in view of the 
cancellation of the share buy-back earlier in the year and the financial covenants were amended. During 2009 and 2010 the financial 
covenants attached to this facility are a minimum interest cover of 2.5 times and a maximum net debt to EBTIDA ratio of 3.75 times.  
Cash drawings of £10.0 million were made on the facility at the reporting date and there is a £5.0 million guarantee drawn on the facility.

Externally imposed capital requirement 
The Group is subject to externally imposed capital requirements based on net worth covenants under the US private placement loan 
notes and the £178.5 million bank facility. 

Significant accounting policies 
Details of the significant accounting policies and methods adopted, including the criteria for recognition, the basis of measurement  
and the basis on which income and expenses are recognised, in respect of each class of financial asset, financial liability and equity 
instrument, are disclosed in note 3. 

Categories of financial instruments 
The Group’s significant financial assets are cash and trade and other receivables which are classified as loans and receivables and are 
accordingly held at amortised cost. Trade and other payables, bank overdrafts and loan notes are all designated as other financial 
liabilities and held at amortised cost. The Group’s derivative financial instruments are classified as fair value through the consolidated 
income statement.

Financial risk management objectives 
The Group’s Treasury function provides services to the business, co-ordinates access to domestic and international financial markets 
and monitors and manages the financial risks relating to the operations of the Group through regular meetings with the Group Finance 
Director analysing exposures by degree and magnitude of risk. These risks include market risk (including currency risk, fair value interest 
rate risk and price risk), credit risk, liquidity risk and cash flow interest rate risk. 

The Group seeks to minimise the effects of these risks by using derivative financial instruments where appropriate to hedge these 
exposures. The use of financial derivatives is governed by policies approved by the Board, which provide written principles on foreign 
exchange risk, interest rate risk, credit risk, the use of financial derivatives and non-derivative financial instruments and the investment  
of excess liquidity. Compliance with policies and exposure limits is reviewed by the Internal Auditors on a continuous basis. The Group 
does not enter into or trade financial instruments, including derivative financial instruments, for speculative purposes. 

The Group’s Treasury function provides a monthly report to the Board covering compliance with covenants and other treasury related matters. 
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37 FINANCIAL INSTRUMENTS (continued)

Market risk
The Group’s activities expose it primarily to the financial risks of changes in foreign currency exchange rates and interest rates. The Group 
has entered into specific derivative financial instruments to manage its exposure to interest rate and foreign currency risk primarily in 
respect of its US private placement loan notes as set out in note 29. 

Foreign currency risk management 
The Group undertakes certain transactions denominated in foreign currencies. Hence, exposures to exchange rate fluctuations arise. 
Exchange rate exposures are managed within approved policy parameters utilising forward exchange contracts where appropriate. 

The carrying amounts of the Group’s foreign currency denominated monetary assets and monetary liabilities at the reporting date are  
as follows: 
					     Liabilities	 Assets
					     2008	 2007	 2008	 2007
					     £m	 £m	 £m	 £m

Euro				    –	 –	 5.1	 3.8
US$				    362.3	 309.3	 41.7	 342.1

Foreign currency sensitivity analysis
The Group is mainly exposed to the Euro and US$. 

The Euro exposure arises on sales of newspapers in Europe. The Euro sales represent less than 2% (2007: 2%) of Group revenue.  
The Euros are kept on deposit and used to fund Euro costs. When Euros on deposit build to a target balance they are converted  
into sterling. The Group does not hedge the Euro income or deposits because the risk of foreign exchange movements is not deemed 
to be significant. 

The US$ exposure arises on the US private placement loan notes which are mainly US$ denominated and fixed interest. At the time  
of the US private placement loan notes issue the Group entered into cross-currency interest rate swaps to change the US$ principal 
and US$ fixed interest profile of the debt to sterling principal and sterling floating interest. The timing of the swaps exactly match every 
private placement principal and interest payment due. As a result the Group is not subject to any US$ foreign exchange exposure on its  
US private placement loan notes and matching swaps. The Group’s consolidated balance sheet shows the US private placement loan 
notes converted to sterling at the reporting date currency rate. The matching swaps are carried at fair value which represents the value 
of the fixed to floating swap, the currency element of the principal payments due and the currency element of the interest payments 
due. The difference between the valuation approaches gives rise to a charge or credit to the consolidated income statement. 

The following tables detail the Group’s sensitivity to a 10% increase and decrease in the sterling rate against the Euro and US$ in the 
current and prior period. A 10% movement in exchange rates based on the level of foreign currency denominated monetary assets  
and liabilities represents the assessment of a reasonably possible change in foreign exchange rates. The sensitivity analysis includes 
only outstanding foreign currency denominated monetary items including external loans. 

					     Euro currency impact	 US$ currency impact
					     2008	 2007	 2008	 2007
10% strengthening of sterling			   £m	 £m	 £m	 £m

Increase/(decrease) in profit			   (0.5)	 (1.3)	 –	 –
Increase/(decrease) in equity			   –	 –	 –	 –

					     Euro currency impact	 US$ currency impact
					     2008	 2007	 2008	 2007
10% weakening of sterling			   £m	 £m	 £m	 £m

Increase/(decrease) in profit			   0.6	 1.6	 –	 –
Increase/(decrease) in equity			   –	 –	 –	 –

Forward foreign exchange contracts
It is the policy of the Group to enter into forward foreign exchange contracts only to cover specific foreign currency payments such  
as significant capital expenditure. During the current and prior period no contracts were entered into. 

Interest rate risk management 
The Group is exposed to interest rate risk as it borrows funds at both fixed and floating interest rates. The risk is managed by the Group 
by maintaining an appropriate mix between fixed and floating rate borrowings, by the use of interest rate swap contracts and forward 
interest rate contracts. Hedging activities are evaluated regularly to align with interest rate views and defined risk appetite, ensuring 
optimal hedging strategies are applied, by either positioning the balance sheet or protecting interest expense through interest rate cycles. 

The Group’s exposures to interest rates on the financial assets and liabilities are detailed in the liquidity risk management section of this note. 

Notes to the consolidated financial statements (continued)
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37 FINANCIAL INSTRUMENTS (continued)

Interest rate sensitivity analysis
The sensitivity analyses below have been determined based on the exposure to interest rates for both derivatives and non-derivative 
instruments at the reporting date. For floating rate liabilities, the analysis is prepared using the Group’s monthly cash forecasting  
model. A 2% increase in interest rates has been used and represents the assessment of a reasonably possible change. 

If interest rates had been 2% higher/lower and all other variables were held constant, the Group’s profit for the period would  
decrease/increase by £7.0 million (2007: £4.6 million). This is mainly attributable to the Group’s exposure to interest rates on its variable 
rate borrowings. 

Interest rate swap contracts 
Under interest rate swap contracts, the Group agrees to exchange the difference between fixed and floating rate interest amounts 
calculated on agreed notional principal amounts. Such contracts enable the Group to mitigate the risk of changing interest rates on the 
fair value of issued fixed rate debt held and the cash flow exposures on the issued variable rate debt held. The fair value of the interest 
rate swaps at the reporting date is determined by discounting the future cash flows using yield curves at the reporting date and the 
credit risk inherent in the contract and is disclosed below. In calculating fair value, account has been taken of the turmoil in the financial 
markets. During the period an interest rate swap was entered into which converted £180 million of floating interest rate payments into 
fixed for a period of 12 months to October 2009 which was outstanding at the reporting date. In the prior period an interest rate swap 
was entered into which converted £172 million of floating interest rate payments into fixed for a period of six months which was settled  
by the prior period reporting date.

Other price risks 
The Group has no listed equity investments and is not directly exposed to equity price risk. The Group does not actively trade these 
investments. The Group has indirect exposure through its defined benefit pension schemes. 

Credit risk management 
Credit risk refers to the risk that a counterparty will default on its contractual obligations resulting in financial loss to the Group. The Group 
has adopted a policy of only dealing with creditworthy counterparties. The Group only transacts with financial institutions that are rated 
the equivalent to investment grade and above. This information is supplied by independent rating agencies where available and, if not, 
the Group uses other publicly available financial information and its own trading records to rate its major customers. The Group’s 
exposure and credit ratings of its counterparties are reviewed by the Board at appropriate times and the aggregate value of transactions 
concluded is spread amongst approved counterparties. 

Trade receivables consist of a large number of customers spread across diverse sectors. Ongoing credit evaluation is performed  
on the financial condition of trade receivables. 

The Group does not have any significant credit risk exposure to any single counterparty or any group of counterparties having similar 
characteristics. The Group defines counterparties as having similar characteristics if they are connected entities. Concentration of credit 
risk with a single counterparty is limited by reference to the long-term credit ratings assigned for that counterparty by Standard and 
Poor. The credit risk on liquid funds and derivative financial instruments is limited because the counterparties are banks with high credit 
ratings assigned by international credit rating agencies. 

The carrying amount of financial assets recorded in the financial statements, which is net of impairment losses, represents the Group’s 
maximum exposure to credit risk. 

The table below shows the internal credit limit and amount on deposit with the Group’s major counterparties at the reporting date using 
the Standard and Poor credit rating symbols: 
					     2008	 2008	 2007	 2007
					     Credit limit	 Deposit	 Credit limit	 Deposit
			   Location	 Rating	 £m	 £m	 £m	 £m

HSBC Bank plc	 London	 AA-	 50.0	 0.2	 75.0	 50.3
Lloyds TSB Bank plc	 London	 AA-	 50.0	 10.2	 75.0	 50.0
Barclays Bank plc	 London	 AA-	 50.0	 0.6	 75.0	 50.0
Royal Bank of Scotland plc	 London	 A	 20.0	 9.6	 75.0	 50.7

The Group has provided a bank guarantee for £5.0 million (2007: £9.5 million) to the finance lessor of the Newcastle presses. The 
guarantee will only be called if the Group defaults on its lease payments. The guarantee reduces the amount available to draw on the 
Group’s bank facility.
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37 FINANCIAL INSTRUMENTS (continued)

Liquidity risk management
Liquidity risk results from having insufficient financial resources to meet day to day fluctuations in working capital and cash flow. Ultimate 
responsibility for liquidity risk management rests with the Board. The Group manages liquidity risk by maintaining adequate reserves, 
banking facilities and reserve borrowing facilities, by continuously monitoring forecast and actual cash flows and by matching the maturity 
profiles of financial assets and liabilities. 

Liquidity risk and interest risk tables 
The following tables detail the Group’s remaining contractual maturity for its non derivative and derivative financial instruments. The tables 
have been drawn up based on undiscounted cash flows of financial liabilities based on the earliest date on which the Group could be 
required to pay. The table includes both principal and interest cash flows. Where the amount payable or receivable is not fixed, the 
amount disclosed has been determined by reference to the projected interest and foreign currency rates as illustrated by the yield 
curves existing at the reporting date. 
			   Less than					     More than
			   1 year	 1-2 years	 2-3 years	 3-4 years	 4-5 years	 5 years
			   £m	 £m	 £m	 £m	 £m	 £m

2008
Non derivative financial instruments:						    
Sterling variable interest rate	 13.0	 3.2	 3.4	 1.0	 –	 –
Sterling fixed interest rate	 1.9	 1.9	 17.9	 0.7	 0.7	 10.4
Non sterling fixed interest rate	 25.3	 25.3	 153.7	 82.7	 65.4	 120.1
Derivative financial instruments:	
Financial assets	 (25.3)	 (25.3)	 (153.7)	 (82.7)	 (65.4)	 (120.1)
Financial liabilities	 19.2	 15.1	 143.5	 77.7	 60.6	 112.9

2007						    
Non derivative financial instruments:						    
Sterling variable interest rate	 9.4	 2.3	 2.7	 3.1	 –	 –
Sterling fixed interest rate	 2.0	 2.0	 2.1	 18.1	 0.7	 12.0
Non sterling fixed interest rate	 63.1	 19.5	 19.8	 120.7	 65.0	 143.4
Derivative financial instruments:						    
Financial assets	 (63.1)	 (19.5)	 (19.8)	 (120.7)	 (65.0)	 (143.4)
Financial liabilities	 85.8	 26.7	 24.9	 154.0	 82.8	 184.4

The non derivative financial instruments include the US private placement loan notes, bank overdrafts, finance leases and the bank 
facility. The non sterling fixed interest rate liabilities arise on the Group’s US private placement loan notes. The related swaps are shown 
under derivative instruments. 

Swaps are gross settled and each leg of the swap is split into either a financial asset or liability. 

The weighted average effective interest rate is set out in note 28. 

The Group has access to financial facilities of which the total unused amount is £163.5 million (2007: £259.5 million) at the reporting date.  
The Group expects to meet its other obligations from cash held on deposit, operating cash flows and its committed financing facilities. 

Fair value of financial instruments 
The fair value of the Group’s financial liabilities are set out in note 28. 

38 RELATED PARTY TRANSACTIONS

The immediate parent and controlling party of the Group is Trinity Mirror plc. Transactions between the Company and its subsidiaries, 
which are related parties of the Company, have been eliminated on consolidation and are not disclosed in this note. Transactions with 
the retirement benefit schemes are disclosed in note 36. Details of other related party transactions are disclosed below. 

Trading transactions 
The Group traded with the following associated undertakings and joint ventures: PA Group Limited, fish4 Limited and The Betting Site 
Limited (up to 1 October 2007 when sold as part of the disposal of the Sports division). This trade generated revenue of £0.1 million 
(2007: £0.1 million) and the Group incurred charges for services received of £4.3 million (2007: £3.0 million). Financial support of  
£1.4 million (2007: £1.2 million) was provided during the period. The amounts outstanding at the reporting date amounted to £0.4 million 
(2007: £nil) owed by fish4 Limited.

Notes to the consolidated financial statements (continued)
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38 RELATED PARTY TRANSACTIONS (continued)

Sales of goods and services to related parties were made at the Group’s usual list prices less average volume discounts. Purchases 
were made at market prices discounted to reflect volume purchase and the relationship between the parties. Any outstanding amounts 
will be settled by cash payment. 

Compensation of key management personnel 
Key management personnel of the Group comprise the non-executive directors and members of the Executive Committee (which 
includes all of the executive directors) and their remuneration during the period was as follows: 
							       2008	 2007
						      	 £m	 £m

Short-term employee benefits				    	 4.0	 6.1
Retirement benefits					     0.8	 0.8
Share-based payments in the period				    	 1.5	 0.9
Termination of employment payments					     1.1	 –

						      	 7.4	 7.8

The remuneration of directors and other key executives is determined by the Remuneration Committee having regard to competitive 
market position and performance of individuals. Further information regarding the remuneration of individual directors is provided in the 
Remuneration Report on pages 36 to 42.

39 ACQUISITIONS OF SUBSIDIARY UNDERTAKINGS

On 15 January 2008, the Group acquired 100% of the issued share capital of The Career Engineer Limited for £1.9 million cash, with  
a maximum of £0.4 million deferred consideration. On 2 April 2008, the Group acquired 100% of the issued share capital of Rippleffect 
Studio Limited for £3.2 million cash, with a maximum of £2.6 million deferred consideration. The results of the acquisitions have been 
included in the Regionals division in continuing operations. Total consideration for the acquisitions was satisfied in cash.

The net assets acquired and the goodwill arising, are as follows:

			   The Career Engineer Limited	 Rippleffect Studio Limited
			   Acquiree’s carrying	 Provisional		  Acquiree’s carrying	 Provisional	
			   amount before	 fair value		  amount before	 fair value	
			   combination	 adjustments	 Fair value	 combination	 adjustments	 Fair value
		  	 £m	 £m	 £m	 £m	 £m	 £m

Current assets	 0.2	 –	 0.2	 0.9	 (0.1)	 0.8
Current liabilities	 (0.1)	 (0.4)	 (0.5)	 (0.7)	 (0.6)	 (1.3)

			   0.1	 (0.4)	 (0.3)	 0.2	 (0.7)	 (0.5)
Other intangible assets	 –	 0.9	 0.9	 –	 1.8	 1.8
Goodwill	 –	 1.3	 1.3	 –	 4.5	 4.5

Total consideration	 0.1	 1.8	 1.9	 0.2	 5.6	 5.8

Provisional fair value adjustments reflect the alignment of the acquiree’s accounting policies with those of the Group. The goodwill 
arising on the acquisitions is attributed to the anticipated profitability and market share of the acquiree in its new markets and the 
anticipated synergies with other acquisitions. Total consideration includes an estimate of deferred consideration payable.

Net cash outflow arising on acquisition is as follows:
				    The Career Engineer Limited	 Rippleffect Studio Limited	 Total
						     £m		  £m	 £m

Consideration paid			   (1.9)		  (3.2)	 (5.1)
Cash and cash equivalents acquired			   –		  –	 –

Net cash outflow			   (1.9)		  (3.2)	 (5.1)

The revenue and operating profit post acquisition of The Career Engineer Limited amounted to £0.4 million and £nil respectively and that  
of Rippleffect Studio Limited amounted to £2.5 million and £0.6 million respectively. The revenue and operating profit of the Group would 
have increased by £0.7 million and £0.1 million respectively if these acquisitions had been made at the beginning of the period.
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40 DISPOSAL OF BUSINESSES

During the period the Group disposed of certain newspaper titles within the Midlands realising a profit on disposal of £0.3 million 
representing proceeds of £0.2 million and transferred liabilities of £0.4 million less fixed assets disposed of £0.3 million.

On 1 October 2007, the Group disposed of its Sports division and during July and August 2007, the Group disposed of seven sub 
regions in the South.
								        2007
						      Sports	 South	 Total
						      £m	 £m	 £m

Goodwill				    –	 1.0	 1.0
Other intangible assets				    42.8	 89.3	 132.1
Property, plant and equipment				    2.9	 2.6	 5.5
Trade and other receivables				    5.2	 2.7	 7.9
Cash and cash equivalents				    3.9	 –	 3.9
Long-term provisions				    (12.0)	 –	 (12.0)
Obligations under finance leases				    (0.1)	 –	 (0.1)
Trade and other payables				    (9.9)	 (1.2)	 (11.1)

Net assets				    32.8	 94.4	 127.2
Profit/(loss) on disposal				    126.5	 (5.0)	 121.5

Total consideration				    159.3	 89.4	 248.7

Satisfied by:
Cash consideration				    170.0	 92.9	 262.9
Cash disposal costs				    (13.2)	 (3.5)	 (16.7)

						      156.8	 89.4	 246.2
Deferred consideration				    2.5	 –	 2.5

Total consideration				    159.3	 89.4	 248.7

		
Net cash flow arising on disposal:
Cash consideration				    156.8	 89.4	 246.2
Cash disposed				    (3.9)	 –	 (3.9)

Net cash inflow				    152.9	 89.4	 242.3

Included within cash disposal costs for the Sports division was £10.0 million of donations to charities connected to the horse racing 
industry following the sale of the Sports division. The deferred consideration related to working capital adjustments which were settled 
within six months of the disposal date. 

Notes to the consolidated financial statements (continued)
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41 RECONCILIATION OF GROUP STATUTORY RESULT TO ADJUSTED RESULT

The Group made a number of disposals in 2007. The Sports division has been treated as discontinued operations. The seven sub 
regions in the South are included within continuing operations. For the purpose of the reconciliation below all of the disposals are 
included in disposed businesses. Retained businesses relate to the activities which the Group continues to own.

52 weeks ended 28 December 2008 
									       
			   Continuing					     Tax	
			   operations	 Sports	 Non-recurring		  Finance	 legislation	 Adjusted
			   statutory result	 division	 items	 Amortisation	 costs	 changes	 result
			   £m(a)	 £m(b)	 £m(c)	 £m(d)	 £m(e)	 £m(f)	 £m

Revenue							     
– retained businesses	 871.7	 –	 –	 –	 –	 –	 871.7
– disposed businesses	 –	 –	 –	 –	 –	 –	 –

Total		  871.7	 –	 –	 –	 –	 –	 871.7

Operating (loss)/profit							     
– retained businesses	 (88.4)	 –	 226.3	 7.3	 –	 –	 145.2
– disposed businesses	 –	 –	 –	 –	 –	 –	 –

Total	 	 (88.4)	 –	 226.3	 7.3	 –	 –	 145.2

(Loss)/profit before tax	 (73.5)	 –	 226.3	 7.3	 (35.9)	 –	 124.2

(Loss)/profit after tax	 (59.1)	 –	 159.3	 5.3	 (25.9)	 7.7	 87.3

Basic (loss)/earnings per share (pence)	 (22.6)	 –	 61.0	 2.0	 (9.9)	 2.9	 33.4

52 weeks ended 30 December 2007
									       
			   Continuing					     Tax	
			   operations	 Sports	 Non-recurring		  Finance	 legislation	 Adjusted
			   statutory result	 division	 items	 Amortisation	 costs	 changes	 result
			   £m(a)	 £m(b)	 £m(c)	 £m(d)	 £m(e)	 £m(f)	 £m

Revenue							     
– retained businesses	 932.3	 –	 –	 –	 –	 –	 932.3
– disposed businesses	 39.0	 38.5	 –	 –	 –	 –	 77.5

Total		  971.3	 38.5	 –	 –	 –	 –	 1,009.8

Operating profit							     
– retained businesses	 24.5	 –	 155.3	 6.3	 –	 –	 186.1
– disposed businesses	 4.9	 12.9	 5.0	 –	 –	 –	 22.8

Total		  29.4	 12.9	 160.3	 6.3	 –	 –	 208.9

Profit/(loss) before tax	 21.0	 12.9	 160.3	 6.3	 (9.5)	 –	 191.0

Profit/(loss) after tax	 67.8	 9.0	 88.1	 4.5	 (6.8)	 (30.0)	 132.6

Basic earnings/(loss) per share (pence)	 23.3	 3.1	 30.2	 1.5	 (2.3)	 (10.3)	 45.5

(a)Excludes the Sports division which is classified as discontinued. 
(b)Inclusion of operating results of the Sports division. 
(c)Details of non-recurring items are set out in note 8.
(d)Amortisation of other intangible assets.
(e)Impact of the translation of foreign currency borrowings and fair value changes on derivative financial instruments.
(f)�Tax legislation changes relate to the impact of the phasing out of Industrial Building Allowances in the current period and the change in tax rate from 30% to 28% on the opening 
deferred tax position in the prior period.
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Independent auditors’ report to the members  
of Trinity Mirror plc
We have audited the parent company financial statements of Trinity 
Mirror plc for the 52 weeks ended 28 December 2008 which 
comprise the balance sheet and the related notes 1 to 15. These 
parent company financial statements have been prepared under the 
accounting policies set out therein.

We have reported separately on the Group financial statements  
of Trinity Mirror plc for the 52 weeks ended 28 December 2008  
and on the information in the Directors’ Remuneration Report that  
is described as being audited.

This report is made solely to the Company’s members, as a body, in 
accordance with Section 235 of the Companies Act 1985. Our audit 
work has been undertaken so that we might state to the Company’s 
members those matters we are required to state to them in an 
auditors’ report and for no other purpose. To the fullest extent 
permitted by law, we do not accept or assume responsibility  
to anyone other than the Company and the Company’s members 
as a body, for our audit work, for this report, or for the opinions  
we have formed.

Respective responsibilities of directors and auditors
The directors’ responsibilities for preparing the annual report and 
the parent company financial statements in accordance with 
applicable law and United Kingdom Accounting Standards (United 
Kingdom Generally Accepted Accounting Practice) are set out in 
the Statement of Directors’ Responsibilities.

Our responsibility is to audit the parent company financial statements 
in accordance with relevant legal and regulatory requirements and 
International Standards on Auditing (UK and Ireland).

We report to you our opinion as to whether the parent company 
financial statements give a true and fair view and whether the parent 
company financial statements have been properly prepared in 
accordance with the Companies Act 1985. We also report if, in our 
opinion, the Directors’ Report is consistent with the parent company 
financial statements. 

In addition we report to you if, in our opinion, the Company has not 
kept proper accounting records, if we have not received all the 
information and explanations we require for our audit, or if information 
specified by law regarding directors’ remuneration and other 
transactions is not disclosed.

We read the other information contained in the annual report as 
described in the contents section and consider whether it is 
consistent with the audited parent company financial statements. 
We consider the implications for our report if we become aware of 
any apparent mis-statements or material inconsistencies with the 
parent company financial statements. Our responsibilities do not 
extend to any further information outside the annual report.

Basis of audit opinion
We conducted our audit in accordance with International  
Standards on Auditing (UK and Ireland) issued by the Auditing 
Practices Board. An audit includes examination, on a test basis,  
of evidence relevant to the amounts and disclosures in the parent 
company financial statements. It also includes an assessment of  
the significant estimates and judgements made by the directors in 
the preparation of the parent company financial statements, and of 
whether the accounting policies are appropriate to the Company’s 
circumstances, consistently applied and adequately disclosed.

We planned and performed our audit so as to obtain all the 
information and explanations which we considered necessary in 
order to provide us with sufficient evidence to give reasonable 
assurance that the parent company financial statements are free 
from material mis-statement, whether caused by fraud or other 
irregularity or error. In forming our opinion we also evaluated the 
overall adequacy of the presentation of information in the parent 
company financial statements.

Opinion
In our opinion:

• �the parent company financial statements give a true and fair view, 
in accordance with United Kingdom Generally Accepted 
Accounting Practice, of the state of the Company’s affairs as at 28 
December 2008;

• �the parent company financial statements have been properly 
prepared in accordance with the Companies Act 1985; and

• �the information given in the Directors’ Report is consistent with the 
parent company financial statements.

Deloitte LLP
Chartered Accountants and Registered Auditors
London, United Kingdom
26 February 2009

Parent Company 
Accounts

Neither an audit nor a review provides assurance on the maintenance and integrity of the website, including controls used to achieve this, and in particular 
whether any changes may have occurred to the financial information since first published. These matters are the responsibility of the directors but no control 
procedures can provide absolute assurance in this area. Legislation in the United Kingdom governing the preparation and dissemination of financial 
information differs from legislation in other jurisdictions.
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							       2008	 2007
						      Notes	 £m	 £m

Fixed assets			 
Investments				    4	 1,569.8	 1,947.0

							       1,569.8	 1,947.0

Current assets
Debtors			
– due within one year				    5	 1,015.5	 878.2
– due after more than one year				    5	 449.6	 375.7
Deferred tax assets				    6	 –	 1.8
Cash at bank and in hand					     0.2	 42.2

							       1,465.3	 1,297.9

Creditors: amounts falling due within one year			 
Borrowings				    7	 (13.2)	 (62.2)
Other creditors				    8	 (1,358.6)	 (1,040.4)

						      	 (1,371.8)	 (1,102.6)

Net current assets					     93.5	 195.3

Total assets less current liabilities					     1,663.3	 2,142.3

Creditors: amounts falling due after more than one year			
Borrowings				    7	 (388.3)	 (382.8)
Deferred tax liabilities				    6	 (9.1)	 –

							       (397.4)	 (382.8)

Net assets before pension scheme liabilities					     1,265.9	 1,759.5
Pension scheme liabilities				    9	 –	 –

Net assets					     1,265.9	 1,759.5

Equity capital and reserves			 
Called-up share capital				    10	 25.8	 29.1
Share premium account				    11	 1,120.5	 1,120.5
Capital redemption reserve				    12	 4.3	 1.0
Profit and loss account				    12	 115.3	 608.9

Equity shareholders’ funds					     1,265.9	 1,759.5

These parent company financial statements were approved by the Board of directors and authorised for issue on 26 February 2009. 
They were signed on its behalf by:

Sly Bailey 	 Vijay Vaghela 
Chief Executive 	 Group Finance Director

Notes 1 to 15 form part of these parent company financial statements.

Parent company balance sheet
at 28 December 2008 (at 30 December 2007) 
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1 ACCOUNTING POLICIES

The parent company financial statements of the Company are 
presented as required by the Companies Act 1985. As permitted, 
the parent company financial statements have been prepared in 
accordance with applicable law and United Kingdom Accounting 
Standards (UK GAAP). The particular accounting policies adopted 
are described below and have been applied on a consistent basis in 
the current and prior period. 

The Company has taken advantage of the exemption contained in 
FRS 1 and has not produced a cash flow statement. The Company 
has also taken advantage of the exemption contained in FRS 8 and 
has not reported transactions with fellow Group undertakings.  
The Company, as a parent company of a group drawing up 
consolidated financial statements that meet the requirements of 
IFRS 7, is exempt from disclosures that comply with the UK GAAP 
equivalent FRS 29.

UITF 44 and Amendment to FRS 17 have been adopted with no 
material impact on the parent company financial statements.

Amendments to FRS 20, FRS 26, FRS 29, FRS 8, FRS 25 and  
UITF 46 are in issue but not effective and have therefore not been 
applied and their adoption will have no material impact on the parent 
company financial statements.

Basis of accounting
These parent company financial statements have been prepared 
under the historical cost convention and in accordance with applicable 
accounting standards of the United Kingdom Accounting Standards 
Board and pronouncements of the Urgent Issues Task Force.

Income from shares in Group undertakings
These amounts represent dividends from investments. The dividends 
are recognised in the period in which the dividend is declared.

Fixed asset investments
Fixed asset investments are stated at cost less provision for  
any impairment. An impairment review is undertaken at each 
reporting date or more frequently when there is an indication that 
the recoverable amount is less than the carrying amount.

Deferred taxation
Deferred taxation is provided in full at the anticipated tax rates on 
timing differences arising from the different treatment of items for 
accounting and taxation purposes. No provision is made for deferred 
tax on investment revaluations. A deferred tax asset is regarded as 
recoverable and therefore recognised only when it can be regarded 
as more likely than not that there will be suitable taxable profits from 
which the future reversal of the underlying timing differences can be 
deducted. The Company has elected not to discount the deferred 
tax assets and liabilities.

Retirement benefits
Each pension scheme surplus (to the extent that it is recoverable) or 
deficit is recognised in full and presented on the face of the balance 
sheet. The movement in the scheme surplus or deficit is split between 
operating and financing items in the profit and loss account.

The full service cost of the pension provision is charged to operating 
profit. Any difference between the expected return on assets  
and that actually achieved is reflected in other recognised gains  
and losses in the period.

Foreign currency
Transactions denominated in foreign currencies are translated at the 
average rate applicable to the accounting period. Exchange 
differences are taken through the profit and loss account.

Operating leases
Costs in respect of operating leases are charged on a straight line 
basis over the lease term.

Capital instruments
Capital instruments are accounted for in accordance with the 
principles of FRS 26 and are classified as equity share capital, non-
equity share capital, minority interest or debt as appropriate.

Financial instruments
Financial instruments are accounted for in accordance with the 
principles of FRS 26. Any premium or discount associated with the 
purchase of interest rate and foreign exchange instruments is 
amortised over the life of the transaction. Interest receipts and 
payments are accrued to match the net income or cost with the 
related finance expense. No amounts are recognised in respect of 
future periods. Gains and losses on early termination or on 
repayment of borrowings, to the extent that they are not replaced, 
are taken to the profit and loss account.

Employee share option schemes
Shares held within employee share option schemes are dealt with  
in the balance sheet as a deduction from equity shareholders’ funds 
in accordance with FRS 20.

2 RESULT FOR THE PERIOD 

As permitted by Section 230 of the Companies Act 1985, the 
Company has elected not to present its own profit and loss account 
for the period. The Company reported a retained loss for the period 
after dividends of £395.5 million (2007: £25.2 million retained profit). 
The audit fees relating to the Company are disclosed in note 6 in the 
notes to the consolidated financial statements.

Notes to the parent company financial statements
for the 52 weeks ended 28 December 2008 (52 weeks ended 30 December 2007)
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3 STAFF COSTS

The average number of persons, including directors, employed by and charged to the Company in the period was:

						      	 2008	 2007
							       Number	 Number

Administration					     8	 8

A number of employees (not directors) who have contracts of employment with the Company are charged to other Group companies 
and their staff costs are disclosed in those companies’ statutory accounts.

All employees are employed in the United Kingdom. 
							       2008	 2007
							       £m	 £m

Staff costs, including directors’ emoluments, incurred during the period were:
Wages and salaries					     2.0	 3.4
Social security costs					     0.4	 0.5
Share-based payments					     0.9	 0.5
Pension costs					     0.5	 0.5

							       3.8	 4.9

Disclosure of individual directors’ remuneration, share options, long-term incentive schemes, pension contributions and pension 
entitlements required by the Companies Act 1985 and those elements specified for audit by the Financial Services Authority are shown 
in the tables in the Remuneration Report on pages 36 to 42 and form part of these parent company financial statements.

4 INVESTMENTS

								        Shares in Group
							        	 undertakings 
								        £m

Cost
At 30 December 2007						      1,947.0
Share-based payments debit in subsidiary undertakings						      2.8

At 28 December 2008						      1,949.8

Provisions for impairment	
At 30 December 2007						      –
Impairment charge						      380.0

At 28 December 2008						      380.0

Net book value	
At 30 December 2007						      1,947.0

At 28 December 2008					     	 1,569.8

The principal subsidiary undertakings of the Group are set out in note 15. The impairment charge relates to the reduction in value of the 
Company’s investment in Trinity Mirror Regionals plc following the impairment review performed as set out in note 16 in the notes to the 
consolidated financial statements.

5 DEBTORS

							       2008	 2007
							       £m	 £m

Amounts falling due within one year:		
Amounts owed by subsidiary undertakings				    	 1,013.8	 874.9
Other debtors					     1.7	 3.3

						      	 1,015.5	 878.2

Amounts falling due after more than one year:		
Amounts owed by subsidiary undertakings					     407.9	 375.7
Derivative financial instruments					     41.7	 –

							       449.6	 375.7

The details of the Company’s derivative financial instruments are the same as those of the Group and are disclosed in note 29 in the 
notes to the consolidated financial statements.
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Notes to the parent company financial statements (continued)

6 DEFERRED TAX ASSETS AND LIABILITIES

							       2008	 2007
							       £m	 £m

Opening asset					     1.8	 1.7
Tax (credit)/debit					     (10.9)	 0.1

Closing (liability)/asset					     (9.1)	 1.8

							       2008	 2007
							       £m	 £m

Amounts recognised comprise:
Share-based payments					     –	 0.1
Other short-term timing differences					     (9.1)	 1.7

							       (9.1)	 1.8

7 BORROWINGS

						      Due after		  Due after
				    	 Due within	 more than	 Due within	 more than
					     one year	 one year	 one year	 one year
					     2008	 2008	 2007	 2007
					     £m	 £m	 £m	 £m

Bank overdrafts			   1.1	 –	 –	 –
Syndicated unsecured bank loan			   10.0	 –	 –	 –
Loan notes			   –	 388.3	 47.0	 294.3
Derivative financial instruments			   2.1	 –	 15.2	 88.5

					     13.2	 388.3	 62.2	 382.8

Loan notes comprise:
							       2008	 2007
							       £m	 £m

US$270 million unsecured loan notes					     184.7	 177.6
US$252 million unsecured loan notes					     177.6	 131.7
£16 million unsecured loan notes					     16.0	 22.0
£10 million unsecured loan notes					     10.0	 10.0

							       388.3	 341.3

Syndicated unsecured bank loan
The bank facility borrowing of £10.0 million (2007: £nil) relates to a drawdown on the £178.5 million (2007: 269.0 million) facility, which  
is committed until June 2013.

US$270 million and £16 million unsecured loan notes 
On 24 October 2001, the Group issued unsecured loan notes totalling US$350 million and £22 million through a private placing  
in the United States and United Kingdom respectively. The outstanding balance of the loan notes consist of three series of loan notes 
totalling US$270 million and £16 million with different interest rates and maturities as follows:

US$190 million 7.04% fixed rate Series B notes due 24 October 2011 
£16 million 7.3% fixed rate Series D notes due 24 October 2011
US$80 million 7.19% fixed rate Series C notes due 24 October 2013 

The Series A (US$ 80 million 6.6% fixed) and Series E (£6 million floating) notes were repaid in full on 24 October 2008.

All the notes are repayable in full on maturity. Both the capital repayments and interest payments under the US$ denominated loan 
notes have been swapped into floating rate sterling through the use of cross-currency interest rate swaps. At 28 December 2008,  
£200.7 million (2007: £199.6 million) (net of costs) remains outstanding under these loan notes. The costs of the issue are being written 
off over the term of the notes.
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7 BORROWINGS (continued)

US$252 million and £10 million unsecured loan notes 
On 20 June 2002, the Group issued unsecured loan notes totalling US$252 million and £10 million through a private placing in the United 
States and United Kingdom respectively. The placing consisted of four series with different interest rates and maturities as follows:

US$102 million 7.17% Series A notes due 20 June 2012 
US$50 million 7.27% Series B notes due 20 June 2014 
£10 million 7.14% Series D notes due 20 June 2014
US$100 million 7.42% Series C notes due 20 June 2017

All the loan notes are repayable in full on maturity. Both the capital repayment and interest payments under the US$ denominated loan 
notes have been swapped into floating rate sterling through the use of cross-currency interest rate swaps. At 28 December 2008, 
£187.6 million (2007: £141.7 million) (net of costs) remains outstanding under these loan notes. The costs of the issue are being  
written off over the term of the notes.

Derivative financial instruments 
The details of the Company’s derivative financial instruments are the same as those of the Group and are disclosed in note 29 in the 
notes to the consolidated financial statements.

8 OTHER CREDITORS

							       2008	 2007
							       £m	 £m

Amounts owed to subsidiary undertakings					     1,347.1	 1,023.2
Corporate taxation					     –	 1.2
Other creditors					     1.7	 5.3
Accruals and deferred income					     9.8	 10.7

							       1,358.6	 1,040.4

9 PENSION SCHEME LIABILITIES

The Company contributes to a number of the Group’s defined benefit pension schemes which operate for employees of a number  
of Group companies and is the sponsoring company for the Trinity Mirror plc Retirement Plan (the ‘Scheme’). The Company accounts 
for this scheme in these parent company financial statements. For the schemes where the Company is not the sponsoring company,  
it is impracticable for the Company to identify its share of the underlying assets and liabilities and under FRS 17 the actual cost of 
providing pensions to these schemes is charged to the profit and loss account as incurred during the year.

The pension cost charged to the Company’s profit and loss account in the period was £nil (2007: £0.1 million).

Based on actuarial advice, the financial assumptions used in calculating the Scheme’s liabilities under FRS 17 are: 

			   	 2008	 2007	 2006	 2005	 2004
				    %	 %	 %	 %	 %

Inflation rate		  2.75	 3.30	 3.00	 2.80	 2.75
Discount rate		  6.50	 5.80	 5.10	 4.75	 5.30
Expected return on scheme assets		  6.20	 5.80	 5.90	 6.00	 6.30
Expected rate of salary increases		  3.25	 4.35	 4.00	 4.10	 4.00
Rate of pension increases in payment: pre 6/04/97 pensions		  3.50	 3.80	 3.00	 2.80	 2.75
Rate of pension increases in payment: post 6/04/97 pensions		  3.50	 3.80	 3.00	 2.80	 2.75
Rate of pension increase in deferment		  2.75	 3.30	 3.00	 2.80	 2.75

Mortality rates are as follows:
						      2008	 2007	 2006
						      Years	 Years	 Years

Future life expectancy for a pensioner currently aged 65:		
– male					     21.4	 20.1	 18.6
– female				    23.8	 23.0	 21.3
Future life expectancy for a pensioner currently aged 55:		
– male					     23.2	 21.6	 19.6
– female				    25.6	 24.4	 22.4

Expected contributions and deficit payments for 2009 are £0.1 million and £1.1 million respectively.
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9 PENSION SCHEME LIABILITIES (continued)

The amount included in the balance sheet in respect of the Scheme is as follows:

				    2008	 2007	 2006	 2005	 2004
				    £m	 £m	 £m	 £m	 £m

Fair value of the Scheme’s assets		  15.8	 16.7	 13.6	 11.4	 9.0
Actuarial value of the Scheme’s liabilities		  (11.2)	 (14.5)	 (14.7)	 (15.0)	 (13.5)

Net surplus/(deficit)		  4.6	 2.2	 (1.1)	 (3.6)	 (4.5)
Irrecoverable surplus		  (4.6)	 (2.2)	 –	 –	 –
Deferred tax		  –	 –	 0.3	 1.1	 1.4

Net liabilities		  –	 –	 (0.8)	 (2.5)	 (3.1)

The movement in the surplus/(deficit) during the period is analysed below:

					     2008	 2007	 2006	 2005
					     £m	 £m	 £m	 £m

Opening surplus/(deficit) in the Scheme			   2.2	 (1.1)	 (3.6)	 (4.5)
Current service cost			   (0.2)	 (0.2)	 (0.2)	 (0.2)
Contributions			   2.1	 2.8	 1.9	 1.5
Pension finance credit/(charge)			   0.2	 –	 –	 (0.1)
Actuarial gains/(losses)			   0.3	 0.7	 0.8	 (0.3)

Closing surplus/(deficit) in the Scheme			   4.6	 2.2	 (1.1)	 (3.6)

The expected rates of return on each class of assets and the market value of assets, in the Scheme are:

			   Expected		  Expected		  Expected		  Expected		  Expected
			   rate of	 Market	 rate of	 Market	 rate of	 Market	 rate of	 Market	 rate of	 Market
			   return at	 value at	 return at	 value at	 return at	 value at	 return at	 value at	 return at	 value at
			   2008	 2008	 2007	 2007	 2006	 2006	 2005	 2005	 2004	 2004
			   %	 £m	 %	 £m	 %	 £m	 %	 £m	 %	 £m

UK equities	 7.90	 2.70 	 7.90	 4.40	 8.00	 4.20	 8.25	 3.60	 8.50	 2.90
US equities	 7.90	 – 	 7.90	 –	 8.00	 –	 8.25	 –	 8.50	 –
Other overseas equities	 7.90	 1.30	 7.90	 1.80	 8.00	 1.60	 8.25	 1.60	 8.50	 1.30
Property	 7.00	 –	 6.50	 –	 6.00	 –	 5.90	 –	 6.20	 –
Corporate bonds	 6.50	 7.60	 5.80	 0.50	 5.10	 0.50	 4.75	 0.50	 5.30	 0.40
Fixed interest gilts	 3.90	 –	 4.60	 4.90	 4.50	 2.40	 4.10	 1.90	 4.50	 –
Index linked gilts	 4.20	 3.90	 4.50	 3.80	 4.40	 3.50	 4.00	 3.40	 4.50	 3.30
Cash		  3.60	 0.30	 4.35	 1.30	 4.00	 1.40	 3.80	 0.40	 3.80	 1.10
				    15.80		  16.70		  13.60		  11.40		  9.00

The movement in the fair value of Scheme’s assets during the period is analysed below:
					     2008	 2007	 2006	 2005
					     £m	 £m	 £m	 £m

Opening fair value of Scheme’s assets			   16.7	 13.6	 11.4	 9.0
Expected rate of return on Scheme’s assets			   1.0	 0.8	 0.7	 0.6
Actuarial (loss)/gain on Scheme’s assets			   (2.7)	 0.2	 0.4	 0.6
Contributions			   2.1	 2.8	 1.8	 1.6
Benefits paid			   (1.3)	 (0.7)	 (0.7)	 (0.4)

Closing fair value of Scheme’s assets			   15.8	 16.7	 13.6	 11.4

The profit and loss account is analysed below:
				    2008	 2007	 2006	 2005	 2004
				    £m	 £m	 £m	 £m	 £m

Profit and loss account excluding pension scheme		  115.3	 608.9	 589.3	 565.6	 205.1
Pension reserve		  –	 –	 (0.8)	 (2.5)	 (3.1)

Profit and loss account		  115.3	 608.9	 588.5	 563.1	 202.0

Notes to the parent company financial statements (continued)
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10 CALLED-UP SHARE CAPITAL

The details of the Company’s share capital are disclosed in note 32 in the notes to the consolidated financial statements. Dividends are 
disclosed in note 13 in the notes to the consolidated financial statements.

11 SHARE PREMIUM ACCOUNT

The details of the Company’s share premium account are disclosed in note 33 in the notes to the consolidated financial statements.

12 OTHER RESERVES

							       Capital	
							       redemption	 Profit and
							       reserve	 loss account
							       £m	 £m

Opening balance					     1.0	 608.9
Transfer of retained loss for the period after dividends					     –	 (395.5)
Other net recognised losses in the period					     –	 (1.5)
Buy-back shares cancelled					     3.3	 (100.3)
Share-based payments credit					     –	 3.7

Closing balance					     4.3	 115.3

The capital redemption reserve represents the nominal value of the shares purchased and subsequently cancelled as part of share 
buy-back programmes.

13 OPERATING LEASE COMMITMENTS

The Company has annual commitments under non-cancellable operating leases in respect of land and buildings as follows:

							       2008	 2007
							       £m	 £m

On operating leases which expire:		
After five years					     7.8	 7.8

The Company had contracted with tenants for the following future minimum lease payments:
							       2008	 2007
							       £m	 £m

On operating leases which expire:		
Within one year					     0.1	 –
In second to fifth years					     0.4	 0.2
After five years					     2.1	 3.0

							       2.6	 3.2

14 CONTINGENT LIABILITIES

The Company has undertaken to provide financial support as required by, and has guaranteed the borrowings of, a number of its 
subsidiaries. At 28 December 2008 the amount guaranteed was £8.4 million (2007: £11.9 million).
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15 PRINCIPAL SUBSIDIARIES

Details of the Company’s principal subsidiaries, all of which are incorporated in the United Kingdom, at 28 December 2008 are as follows:

							       Proportion of ordinary
					     Principal activity			   shares held %

Subsidiary undertakings		

MGL2 Limited		  Holding company			   100.00*

Trinity Mirror Regionals plc		  Holding company			   100.00*

Trinity Mirror Digital Limited		  Holding company			   100.00*

MGN Limited		  Newspaper publishing			   100.00

Scottish Daily Record and Sunday Mail Limited		  Newspaper publishing			   100.00

Gazette Media Company Limited		  Newspaper publishing			   100.00

NCJ Media Limited		  Newspaper publishing			   100.00

Trinity Mirror Southern Limited		  Newspaper publishing			   100.00

Media Wales Limited		  Newspaper publishing			   100.00

Trinity Mirror North West & North Wales Limited		  Newspaper publishing			   100.00

Trinity Mirror Cheshire Limited		  Newspaper publishing			   100.00

Trinity Mirror Merseyside Limited		  Newspaper publishing			   100.00

Trinity Mirror North Wales Limited		  Newspaper publishing			   100.00

Trinity Mirror Huddersfield Limited		  Newspaper publishing			   100.00

Trinity Mirror Midlands Limited  

(formerly Midland Newspapers Limited)		  Newspaper publishing			   100.00

Scottish and Universal Newspapers Limited		  Newspaper publishing			   100.00

AMRA Limited		 National advertising sales house			   100.00

Trinity Mirror Printing Limited		  Contract printers			   100.00

Trinity Mirror Printing (Blantyre) Limited		  Contract printers			   100.00

Trinity Mirror Printing (Cardiff) Limited		  Contract printers			   100.00

Trinity Mirror Printing (Liverpool) Limited		  Contract printers			   100.00

Trinity Mirror Printing (Midlands) Limited		  Contract printers			   100.00

Trinity Mirror Printing (Newcastle) Limited		  Contract printers			   100.00

Trinity Mirror Printing (Oldham) Limited		  Contract printers			   100.00

Trinity Mirror Printing (Saltire) Limited		  Contract printers			   100.00

Trinity Mirror Printing (Teesside) Limited		  Contract printers			   100.00

Trinity Mirror Printing (Watford) Limited		  Contract printers			   100.00

Trinity Mirror Digital Recruitment Limited  

(formerly Hotonline Limited)		  Online recruitment			   100.00

The Career Engineer Limited		  Online recruitment			   100.00

Trinity Mirror Digital Property Limited  

(formerly Smart Media Services Limited)		  Online property			   100.00

Globespan Media Limited		  Print and online property			   100.00

Rippleffect Studio Limited		  Online consultancy			   100.00

*Owned directly by the Company.

Notes to the parent company financial statements (continued)
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Our aim is to communicate with the financial community on a regular 
and ongoing basis to support our stakeholders in their investment 
decision process. While the investor relations programme is driven 
by statutory reporting requirements, it also contains a strong  
element of additional communication in the form of meetings  
and presentations. 

Key activities 
In addition to standard regulatory reporting, key themes in our 
communications with the financial market in 2008 were the 
implications of the extreme credit conditions on our industry,  
the resulting volatile financial markets, the downturn in advertising, 
the strength of our balance sheet and our stable pension position.

In 2008, the Company made the following announcements: 

28 Feb 	 Preliminary results announcement 
29 Feb 	 EGM 
7 May 	 Ex-dividend date 
8 May 	 AGM 
8 May 	 Interim management statement 
9 May 	 Record date 
6 Jun 	 Payment of final dividend 
31 Jul 	 Interim results announcement 
1 Oct 	 Ex-dividend date 
3 Oct 	 Record date 
31 Oct 	 Payment of interim dividend 
13 Nov 	 Interim management statement

In 2008 the focus of our investor relations efforts continued to be on 
institutional investors and analysts. This year we maintained a 
proactive targeting programme, reaching out to new investors in the 
UK, Continental Europe and the US. In addition to these marketing 
efforts, we continued to respond to ad hoc queries and meeting 
requests from analysts and investors. 

We held meetings with just over 100 institutional investors during 
the year, nearly half of whom were non-holders. The largest 
concentration of meetings was among UK investors, followed by 
the US and Continental Europe. 

Key dates in 2009
26 Feb 	 Preliminary results announcement
13 May 	 AGM 
13 May 	 Interim management statement 
30 Jul	 Interim results announcement 
12 Nov 	 Interim management statement

Key contacts 
Sly Bailey, Chief Executive 
Vijay Vaghela, Group Finance Director 
Paul Vickers, Secretary and Group Legal Director 
Nick Fullagar, Director of Corporate Communications 
Claire Harrison, Investor Relations Equity Analyst 

Dividend policy 
Our dividend policy is to increase dividend progressively while 
maintaining a dividend cover (adjusted earnings per share/dividend 
per share) of at least 2x if earnings are increasing. 

Online share dealing 
Trinity Mirror provides an internet-based service called Shareview 
through Equiniti Limited. The service allows current shareholders to 
sign up for e-communication and receive shareholder mailings 
electronically, buy and sell shares online using Shareview Dealing 
and send their voting instruction electronically if they have already 
registered for Shareview or have received a voting form with an 
electronic reference. For more information on the service, please 
see www.trinitymirror.com/ir/services/dealing/.

www.trinitymirror.com

Investor Relations
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				    2008	 2007	 2006	 2005	 2004
				    £m	 £m	 £m	 £m	 £m

Income statement					   
					   
Revenue		  872	 971	 1,003	 1,038	 1,061

Operating profit before non-recurring items		  138	 190	 184	 224	 229

Operating (loss)/profit after non-recurring items		  (88)	 30	 (63)	 221	 218
Pension finance credit/(charge)		  11	 12	 10	 2	 (3)
Finance costs net of investment revenues		  4	 (21)	 (36)	 (38)	 (35)

Continuing operations (loss)/profit before tax		  (73)	 21	 (89)	 185	 180
Discontinued operations profit before tax		  –	 136	 60	 22	 27
Tax credit/(charge)		  14	 46	 18	 (60)	 (62)

(Loss)/profit for the period		  (59)	 203	 (11)	 147	 145

	 				  
				    pence	 pence	 pence	 pence	 pence

Basic earnings per share before non-recurring items	 	 38.4	 56.6	 42.5	 50.5	 51.2
Non-recurring items continuing and discontinued		  (61.0)	 13.3	 (46.5)	 (0.2)	 (2.0)

Basic (loss)/earnings per share of total operations		  (22.6)	 69.9	 (4.0)	 50.3	 49.2

Dividends per share		  3.2	 21.9	 21.9	 21.9	 20.2

	 				  
				    2008	 2007	 2006	 2005	 2004
				    £m	 £m	 £m	 £m	 £m

Balance sheet					   
					   
Intangible assets	 	 957	 1,149	 1,418	 1,689	 1,585
Property, plant and equipment		  449	 447	 421	 387	 388
Other assets and liabilities		  (522)	 (496)	 (675)	 (829)	 (813)

			   	 884	 1,100	 1,164	 1,247	 1,160
Net borrowings		  (349)	 (248)	 (441)	 (493)	 (454)

Net assets		  535	 852	 723	 754	 706

Total equity		  (535)	 (852)	 (723)	 (754)	 (706)

Group Five Year 
Summary
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Notes (continued)
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